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NOW WHAT ?

< ol Wed. 19, Sept. 84
. Dear friends,

This issue on "Mission Growth" was
planned to come out just in time for the huge
meeting of mission executives.

Thus we'll have to tell you what
happened at the meeting in the next iasue
{to follow shortly). We at least know now
that registrations are beyond estimates.

That means there is now no doubt that:

"Phis meeting of more than 400*
mission executives from more than 140
agencies will certainly be the largesi ever
held on the West Coast.”

We also can’t tell you much more about
peoples’ response to our falling into a ’
90-day foreclosure period, since this is
going to press at almost the same time as
the September issue., There is where our
plans are laid out.

However, long before the foreclogure issue came up we had planned to
let you in on the amazing new wave in America today of planning for MISSION
GROWTH.

More impertant than the survival of our campusg as a huge cooperative
mission center is the miraculous ground-swell of new courage and hope in
the mission world.

Perhaps this amazing change only makes our two main purposes for
existence more important than ever: .
1) to scout out the details of the remaining task, and _
2) to funnel this information to U.S, mission agencies, churches
and student groups.

Can 17,000 Hidden Peoples be reached by the year 2,0007 Can there be
"A CHURCH FOR EVERY PEOPLE BY THE YEAR 2,000"?

THAT GOAL is now MUCH more likely to be reached than when that
statement was coined back in 1980. Peruse this issue which is burating
with hope and optimistic plans. Don’t ever think this is a time to quit -~
or succumb to foreclosure!

*Flash: as this goes to press, the turn out was not . .

400 but 432, and mission agencies represented were Yours, with excitement,
about 170 {(not counting 33 schools) - perhaps the / p m
largest meeting on U.S. scil measured by the .

170 figure. Ralph D. Winter
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LETS GO FORWARD!

"That you may abound In hope by the power of the Holy Sph:lt" Romans 15:117
L - .

Overseas Crusades

Frontiers, Inc.

United World Mission

Lutheran Church, Miss. Synod
Grace Ministries International
Ev. Free Church of America
Pentecostal Holiness Church
Campus Crusade for Christ

SIM International

international Missions, Inc.

The Evangslical Alliance Mission
World Gospel Mission
TransWorld Radio

Presbyterian Church in America
Menncnite Brethren

i EFMA average (75% reporting)

517%
360%
300%
300%
250%
227%
183%
181%
180%
156%
155%
149%
128%
106%
105%

94%

J

In this issue, the bar chart
on this page SETS THE TONE.
There you see a wide variety of
growth-concerned mission societies,
large snd small. (The percentage,
and length of bar, indicates the

number of new people they expecti to

recruit over the next ten years in
comparison to their present number
of active missionaries.

Our cover story, wriitten by the

Deputy General Director of SIM Inter-

national, W. Harold Fuller, SETS .
THE PACE. Twelve of their new

fields are described on pages 8 and
9, and the amazing process whereby

you get to be a missionary is
porirayed on pages 10 and 11.

"Where the mission giving
of a minority is controlled
by the majority, mission
giving tends to decline.”

CHURCH GROWTH/MISSION GROWTH

The average pastor is well
acquainted with the many books
available these days on the subject
of CHURCH GROWTH.

To my knowledge, there is
only one book entitled MISSIONS
GROWTH (William Carey Library,
1984). This recent book by Lauri
Ahonen is essentially the story of
the Finnish Free Foreign Mission
which has the outstanding record of
300 missionaries sent out by a
church tradition of only 45,000
believers.

Of course, there are other
church constituencies such as the
Lutheran Brethren in the United
States which have an even better
record proportionately, but the
question Ahonen raises about the
phenomenon of the growth of
missions is what i8 new and
exciting.

Missgion Growth is the
subjoct of this issue and as a
subject must become a required
course for all who are concerned
about the evangelization of the
world.

1984
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SMALL MISSIONS ~ AN ADVANTAGE? -~ WHY STATISTICS ARE UNFAIR '

If you were a young person
yvou might be attracted to a new,
young leader, heading a brand-new
agency. Or, perhaps you wouldn’t.

One {mpressive trend we
reported last January regarding the
huge Wycliffe enterprise, is that
their average annual growth rate
varied as follows:

1942-48 = 20%

1948-58 = 15%

1958-70 = 8%

1972-82 = 5%

But even they, big as they are,
goem to have tsken an upturn in
recruitment. Last year they
recruited close to 10% of their
total number. Their U.S. division
alone {thers are 26 other countries
recruiting new workers) receives
1,000 inquiries a month from
potential candidates. (Wycliffe is
so apecialized 63X never write
againo)

It ig true that the largest
percentages in the bar chart are
for smaller agencies. But -
Wycliffe, Campus Crusade, and SIM
International sll have more than
1,000 overseas workers and all
three expect in the next ten years
to recruit in the neighborhood of
200% of their present number of
people on the field.

BIG MISSIONS GROW FASTER?

Some do, some don’t. Again,
not necessarily for spiritual
reasons. The CMA, has an enormous
number of missionaries for a group
ita mize (see pagesl4,15). As
their Vice President for Overseas
Ministries points out,

"Significant increase in the
number of missionaries poses
formidable problems for a . .
denomination with a structure like
that of the Christian and ‘
Misgionary Alliance."

What he means can probably be
phrased as a growth axiom: “"Where
the mission giving of a minority is
controlled by the majority, mission
giving tends to decline.”

The reason the ceiling of an
interdenominational agency is
relatively less limited is the
simple fact that such agencies are
dealing with merely the
mission-minded minority.

The very laat thing we want
to communicate with the siatistics
we present is that they show who is
gpiritual and who is not. _ :
First of all, we have had to

make guesses from data of different - -

ta){}aes trom. different periods for - .

5

ferent roups! 'Pmbably none Of PR

the agencles listed will recognize -
what we have done with their data.
For exsmple, SIM told us ’

exsctly how many they fell ithey ha_d N |

to recruit in order to meet thair
doubling goal.

"Other missions merely told us - -

the net increagse for which they

work and pray, and we have had to

thei‘wﬂl have to recruit simply to
repiace those who retire. ' '

these missions expect to have to
recruit ia 150% or 300% {or ' -
whatever} larger than what they -
already have. ' S

. For example, due to B
retirements, one mission may have -

- to recruit a lot more people than -
another mission with a younger work -

force. : :

- Meanwhile, none of these.
statistics take into account a more
difficult tigure to estimate - the
number of missionaries who come
home for some reason other than

retirement ~ a figure which varies - S

greatly from miesion to migsion, .

and even year Lo year (Bee the case -

of TEAM ).~

Thus, all this chart means is-. N
that the total number of new people

- guess how many additional people .~ =

THE NEW M00OD IN MISSIONS
A dramatic change has swept
the Christian world in the last
five years.

For example, a spectacular
decision came out of the Christian
and Missionary Alliance Board of
Managers mesting in Atlanta in

1978,

They decided to double in
nine years what they had taken S0
years to achieve: they felt that
the CMA ought to double its
membership by their anniversary
yoar of 1987.

Curicusly, their first
impulse was not to project a
meagurable goal for increase in
their famous overseas miasilonary
force, alread{ one of the largest.
When they did it was not to double
but to grow cautiously at 3X per
year {meaning in 9 years a 30%
growth}.

David Moore, Vice
President/Overseas Ministries tells
some of the factors in his comments
on pageld.
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SIM’s Faith Goal: Double

SPECIAL TO MISSION FRONTIERS

by W. Harold Fuller
Deputy General Director

This is the goal SIM's Gen-
eral Council accepted this year,
But where will the new members
come from?

51K International (originally
Sudan Interior Mission) set a
faith goal last April to
Increase active membership (of
1,0068) to two thousand by the
mission's centennary. In terms
of active missioparies {not in-
cluding retirees} that means
doublinn by the end of 1993,

It's a ooal of faith, but not
without works. It's the result
of visiorn and praver, but it has
involved intensive research,
self-evaluation, and account-
ability on the part of S1M's 16
councils worldwide -- hard work
coupled with faith.

Here is how it happened:
Nine years ago SIM evaluated
how it was fulfilling its
mandate to evanqelize and to
plant churches. Like many other
evanaelical missions, SIM in the
Fifties had had a large intake
of new missionaries who prepared .
for gervice following World War
Il. in the Sixties the mission
was able to extend and consol-
idate work which earlier plone-
-ers had Initiated, and by the
Seventles national leadership
was bealnning to assume respon-
sibllity in several ethnic
aroups. The mission still had
a task to perform amona these
peoples, hut was also cpncerned
for athers unreached.

MEW THRUSTS

In 1975 SIM's jnternatlonal
policy-making General Council
established a Study Committee
"to review and evaluate the
possibilities open to strategic
expansion...and to recommend
major new thrusts for 51M involve-
ment "

~Somalis.

Surveys pinpointed unreached
peoples in several African
countries. Other missions in
those countries welcomed SlM's
interest. [n Northern Chana,
for instance, Wydiffe Rible
Translators had prepared
literacy materials. "But we
don't have church-planting teams
to use them," WRT told us. "Iif
SIM can send teams in--great!
These people are totally
wnreached.,”"” SIM was able to
redeploy several missionaries
from Ethiopia, where the Marxist
revolution had forced a
reduction in staff.

In Kenya, Africa Inland
Mission was concerned for a
frontier in the North--Muslim
In this case SIM had
the linquists--missionaries who
had had to leave Somalia. So
SIM worked with AIM to achieve
joint objectives. Other
frontiers opened in Liberia and
Bourkina Fasso {Upper Volta).

Redeployed missionaries
enabled us to get started among
these new qaroups, but obviously
we needed a new impetus in
recruitment to meet the vast
needs opening before us. These
increased after the Andes
Evangelical Mission jolned SIM
in 1982. In 1983 we tarqeted
eight additional unreached
peoples in Africa and South
America. This year cur Person-
nel Department lists 387 new

missionaries needed to reach these

as well as to continue our work.

At the same time, projec-
tions indicate that another 300
missionaries will he needed to
replace personnel due to retire
in the coming ten vyears.

" All told, a net 7% annual

increase will bhe needed over »
ten-year period if the SiM js
ooing to meet its commitrments
and respond to new challenges in
frontier missions. That means
an average of 180 new recruits a
year in order to come out with
the 7% net increase.

FINDING RECRUITS

In any case 180 new recruits
is the goal S1M's General Counci
accepted for this year.
will those new members come from?

The Seventies were not
encouraqing in recruitment., SIM
total memhership had actually
Jlowered from 1222 in 1975 to
1181 in 1980, This was partly
due to withdrawal of around two
hundred from Ethiopia. In
Nigeria our training program
made it possible to indigenize a
large number of teaching posts.
Also as the churches' missionary
arm developed, pationals were
able to continue the outreach of
several retiring SIM pioneers.

There was apother reason for
the decline. SiM, like other
missions in the Seventies, faced
the .aeneral apathy toward
missions on the part of Christian
youth, Perhaps unconsciously
some were affected by the
feelina of liberal groups, that
the day of missions was over.
They also belonged to a
disillusioned generation, quick
to demonstrate but reluctant to
commit themseives. Sometimes
missions themselves, busy with
the complexities of many
strategic ministries, failed to
send out clear signals as to
their bastc frontiers, purpose,
a2nd how their ministries could
help fulfill that purpose.

ENLARGING VISION

Evangelica! misslons
struaanled with these prohlems in
the Seventies. SIM joined in
executive retreats and
conferences sponsored by the
IFMA and EFMA (interdenomin-
atlonal Foreign Mission Associ-
ation and Fvanaqelical Foreian
Missions Association), inclu-
dina their Jaint Missions Eval-
uation Task Force. In July
1974 the International Conqress
on World Evangelization {Laus-
anne) stirred 2,700 partici-

1984

Bt whera



MISSION FRONTIERS /September 1984

by ’93

pants from 150 nations. In
the USA the Institute of In-
ternational Studies of the

U. 5. Center for World Mission
was exposing students to mis-
sion frontiers.

There InterVarsity Christian
Fellowship, Campus Crusade and
the Mavigalors were imparting a
mission vision in schools, and
the Association of Church Mission
Committees was doing the same in
churches.

As the Elghties opened, SIM
noticed the difference in
response. The mission sent out
100 new workers in 1982 and 162
in 1983, By January 1984 active
memhership {apart from. retirees
and special short termers) had
climbed back to 1,000 for the
first time since 1973,

And the new Interest has not
been confined to North America.
Last year SIM accepted 15
candldates in French-speakinn
Europe alore, and 20 from
Britaln. East Asians are also
applylng to serve with 51M in
Africa and South America!

*Qur decision In 1975 to
search gut unreached pockets of
people and aaqaressively to plan
strategies to reach them hegan a
renewed sense of vigor and a
arowth pattern which js
encouranina,” says General
Director lan M. Hay, "When clear
goals are identified and we step
out ir faith, God supplies the
people and the support to

achieve them. When we draw back
and concentrate on the problems
which surround us, retrenchment
follows.*

GROWTH FACTORS

SIM sees the following
factors in achieving its 100%
arowth ooal:

1. It is a faith goal--which
means dependence on Cod.
Mission membership and

Doubling in Nine Years (SIH Internatipnal) Data

O Toval Nemdership

Parsoonel

+ Per 1 & active Oniy Yaar mt‘iut 'rg.n
1900 3
o o | 10 u
ProJjected 353 ﬁ
Sl -1 I
3000 935 5
Total 540 ﬁl
945 54
gl g
m ........ “5 ,1.
970 ny
.
fottvel 1341 1008 15

1986 | 1254

1988 | 1324

- E.J. Howard

1380 1900 1920 1940

Year

1560 1980 2000

constituency must make it a
matter of prayer.

2. there must be a commitment

to the goal, from top leadership

to the newest recruit. SiM's
Ceneral Director and General
Council set the pace; local
councils have picked up the torch.

This kind of involvement is
typified by Bill Schmidt, a
pastor and member of the S|AM's
USA Council as well as GCeneral
Council.

"We can't pass the buck to
mission offices and expect it to
happen," he told fellow council
members., "It has to be the life
of the mission. Suppose every
one of us was confronted by Cod
1o trust Him for a certain
number--suppose 100N mission-
aries and 100 council members
all did that, | suspect our re-
eruitment offices might be husy
places. "

3. We must communicate S|M's
basic purpose in clear terms, so
missioparies, supporters, and
potential recruits will

understand the qoals. SiM's

Manual states:

"The purpose of SIM is to
glorify God by evangelizing the-
unreached and ministering to
man's needs, discipling

kelievers into churches equipped
to fulfill Christ's Commission
[Matthew 28:19,20)."

Each missionary needs to kpow
how his/her wark helps achieve
that purpose.

4. Facilitles for recruitment

and processing will need
increasing. The base for prayer
and faith givina must be enlarqed.

S. Apart from pre-service

orientation, adequate field

orientation is essential to
ensure effective absorption of
areater numbers. Example: at
their recent meeting, the S|M
council for the Andes Area
{Rolivia and Peru) assianed each
of eight new recruits to
experienced missionaries for
onaoing orientation.

Continued on next page...
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Mandi % iiberia p QL-E : ' g
L] - .
naingos C .

M : ‘ 3

Merchants, musicians, Mus- X4 Hm !
lims. Rich cultural heritage, =

high Arabic literacy rate. Total 7 : e

million in 5 countries. Able, ag- )
gressive, dominate transporta-

tion business, Response to gos- $ X Wi |
pel radio favorable, espedially in gty
Liberia {100,000), despite tra-
ditional social pressures. g

\. T

\

Tuaregs usg. g

Sahara “mystery people.” P Pray for our pion
ibl L h -

e o foattren, s thrusts amon

ancient script. Muslims, but use
cross as decorative symbol.
Monogamous, women highly
respected. Nomads. About
500,000 in Niger. Gospel re-
sponse slow but growing.

Fulanis uoper votta, Niger I

Origin uncertain, possibly
Egyptian. Bronze skin, slender
features. Islamized in 14th Cen-
tury via North Africa. Spread
Islam acress West Africa. Cattle
raisers, mostly nomads. About
12 million in 15 countries. Some
dans now responding to gos-
pel. About 500 Christians.

Quechuas Bolivia

Descended from ancient Incas,
indigenous to Andes Moun-
tains (6 countries). Farmers, ar-
tisans, very sodable. Animistic
with Roman Catholic veneer
aoquired under Spanish rule.
Bible in print, church strong in
marny areas. SIM target: 303,000
settlers from highlands now in
lowland farm colonies.

*No established SIM presence among this group
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Frafras  worthem hana
they are: Animists. Worship ancestral
spirits, practice anirnal sacrifice.
Traditional belief: “Destroy an
idol and die.” Some tiring of
“small gods” and open to other
teaching. Islam 25 percent and
growing. SIM well received,
people cautious but open.
About 300,000 in target area.
J
( Mangas Easter Niger
ger ChlIICh plant].ng Muslims. Polygamous, divorce
rate 80 percent. Strong on Is-
;4 these people. lamic law, Very difficult to
reach. No Scripture except
) Johr's Gospel, only 20 knownt
Christians. About 250,000,
o mainly farmers on semi-desert
west of Lake Chad. Subgroup
of Kanuris, total 3 million.

o . . : < g A - N

ANGAS b | L AN NS | Rivers people* wgera

' PR 1YY 1Y i Considered West Africa’s ear-

: liest inhabitants. Three distinct

RIVERS PEOPLE : ; Yy ) N, groups: Efik, Ibibio, Ljo. Total

GABBRAS - & SRR I \ 3.8 millicn. Early penetration

. & : ey ! AN 1 ¥ by Chistian missions. Wide-

spread Christo-paganism now

demands “re-evangelization.”

Expatriate missionaries prefer-
red because of tribal tensions.

'rGahbras* Northern Kenya ’

Formerly Muslims, now hold
deviant beliefs, are “waiting for
God to reveal himself.” Show-
ing interest in gospel. Nomads,
tent dwellers, 20,000 strong.
Herd camels, cattle. Dry vol-
canic area with few wells or
springs. Offer animal sacrifices.
Somali-related, speak Boran
language. Strong family ties.

Art: Charles Guth
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How to Get to Where

Today's Date . ..............

My Home Church

" Evaluating

. Expenence

~

My Present
ﬂtlali!icatmns

- Asadernlc training

..................

Q Babie trazmng

0 '.Trade!Protesmon!Skat!s

......................

...................

The Partnership Principle:

|

Choosing
the Right
Mission

o My preferred ministry

¢f any)

. My ﬁ;éférred cmititry or}

people group (if any)

Does the mission ofter:

® A sound doctrinal posi-
fion?
[JYes L[1No

s Opportunity for my pre-
ferred ministry? ¢

[:]Yes'i:}No'

e Qpportunity in my pre-
ferred  country. or
among my -preferred
people group? -

O Yes: 3 No
. Ac_ceptab!a pol;caes re

finance, missionary
care, ¢ic.?

e O Yes 13 No
D )

Adﬂiﬁonai
training
S |

E ngcessary 5

Demonstrating my commitment to Christ and to missionary
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J Use thi first st
You’re Needed oo mm e

-lt reqmred;
pre-field
French arf

“Spaniish

Assignment ¥

2« _'ngmstms or -
- Other assignment
~related trammg

- df. sacessary
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IMI Pushed into Growth

Bl Tarter, Executive Officer

Like Frontiers, Inc. IMI
is flooded with candidates,
almost exceeding Its entire
existing force.  With 175
active missionaries in the USA
and abroad, and a whopping 145
appaintees, growth is 2 prominent
involvement In Itself.

According to Bill Tarter,
president of [Ml, part of this
new thrust can be credited to
the impulse resulting from the
Iranian crisis several vyears
aco. Althouah 1Ml historically
has worked in Asia, somehow the
crists resulted in a large
increase In the number of
students desiring to reach
Muslims.

The Immediate Impact on the
mission, Tarter reports, was
that "our Candidate Department
had a vision to aggressively
recrult new candidates."” But
growth 1n number of candidates
celled for radical change
elsewhere. The first was a
much larger allocation of funds
budgeted to the Candidate.
Department.

Even more important,
however, was the necessity to
formulate plans for preparing
these new appointees. Here (s
the glst:

1. "Qur month-long
candidate schoo!l inciudes
training In interpersonal and
cross-cultural relationships,
mission policy and procedure,
Information about the fields,
and training for pre-field
ministries [pre-departure deputa-
tion).

2. "Appointees who will
learn a new language are
expected to attend a language
acquisition course.

3. "Appolntees to Hindu
and Muslim minlstries attend
STP, IMI's six week Summer
Training Program [n Muslim and
Hindu Evangelism. Some
appointees are Involved in an
internship as an extension of
this prooram,

4, "Generally, there Is
closer follow-up of appointees
to conflrm that predeparture

‘requlrements ( further education

or TESOL .. counsellng,
participating In church
internships) are completed
before oqolna overseas. OQur
deasire is to send well prepared
people averseas,"

In order to handle the
increased administrative load
more personnel have been added

to '\MI's headquarters staff to
help assure continued main
tenance of people and programs
during this growth period. Both
in 1982 and 1984, each home and
field administrator took part

in two-week Leadership Training
Seminars which are designed to
help each delegate understand
himself better and develop a
stronqer desire and ability to
serve the missionaries in his
sphere of responsibility.

"Training," said President
Tarter, “includes interpersonal
relationships, administration,
and cross-cultural work. Many
administrators reslize their
personal walk with Ged is
foundationat to successful
leadership and so spiritual
ministry to delegates is also
included in the seminars."

IMI works among many
unreached people groups in
Asia, and if their number of
missionaries increase as
expected to keep from
sacrificing quallty they feel
they must hold the numher of new
candidates per year down to 50
for a while even so they will
no doubt he opening many new
flelds. (Note that 50 added to
320 actlve and appointed Is over
158, which Is one of the highest
expectations of the agencies for
which we have reports. Ed.)

.+..continued from page 7

6. Scriptural management
procedures must be followed, to
achieve administrative
accountahility and stewardship
of resources. As part of this
process, SIM recently completed
2 mission-wide self evaluation,
which Is havina onqoing appli-
catlon.

7. Research of new frontiers,
including the exploding citles,
will continue, accompanied by
proper analysis of each
unreached people's needs and
strategy planning. In addition
to eiaht unreached _nroup§
currently targeted, SIM intends
to identify and initiate church
planting among eight other
unreached groups hy the end of
1988. Urban evanaqetization will
be a priority as we extend
current projects and target
other' cities. "The needs of the
urban jungle," states General
Director Hay, "thouoh perhaps
not as romantic, are as qreat or -

greater than those of the
primitive junales.”

In countries where the work
is developed, part of SiM's
strategy is to encourane church
leaders to keep new mission
frontiers hefore their churches.
For instance, in the Seventies
SIM provided a researcher for
the Nigerian Evangelical
Fellowship. His findinas
shocked deleqates at the
Nigerian Congress on Evangel-
ization (1977} with the revel-
ation that there were still 25
million unreached people in
their pation.

SIM-related churches have
since |dentified 86
unevangelized ethnic aroups In
the North alone. Their ’
Evangelical Missionary Society
has targeted several and has
over 500 Nigerian missionaries
at work. "The lives of these
people are in our hands," says
Panya Baba, EMS General

Secretary. "We must take them
the Cospel or answer to God,"

To help develop national
missionary leadership, SIM is
currently sponsorina an
experienced Nigerian missionary
taking graduate studies at
Columbia Bihle College Graduate
School. His gcal is to set up a
misslonary trainina scheol in
his natien.

"t am convinced that the
decade before us has the
areatest potential for
effectiveness of any we have
had," Dr. Hay told SiM's Genera)
Council, "It must become the
decade of fulfillment." -

(Rev. W. Harold Fuller is Deputy
General Director of S|
International. Author of

several books, including one
published by William Carey
Library, he has lectured on six
continents concerning missions.)
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Frontiers,inc-- A New
Mission Planning
for Quick Growth

Greg Livingstone, Deputy Director

L ]

Frontiers, Inc. is a new
mission which is planning for quick
growth. First organized in 1982 as
"NAM Associates" under the North
Africa Mission, by the then Deputy
Director for North America, Greqg
Livingstone, it was later (with
NAM!'s blessing and encouragement)
incorporated as a separate and
independent mission in 1983.
immediately three other small
missions concerned with Muslim
cutreach merged with Frontiers.

Starting from zero in 1982,
Frontiers has already entered 18
fields and will soon enter two more.

Qut of a total of 165
missionaries, B4 are on the field,
77 assigned and preparing to leave,
and 7 are accepted hut as yet
unassioned. An additional 57 have
applied, but are currently in the
process of candidate selection.

The rew missionaries are
challenged to plan on success
measured by establishing a church.
They are also challenged to be ready
for Imprisonment and suffering, If
necessary. This philosophy is that
of the old-time ploneers In the now
well-established fields of older
missions, and is certainly
appropriste for a mission which is
involved specifically and
exclusively in ploneer work today.

Such breathtaking growth--
especially to work with unreached
Muslim peoples--is an indication
that God is maving among young
Christians today. Greg Livingstone
and his team hope to have 2000
"fellow Frontiersmen planting the
church among 200 Muslim people
aroups by the year 2,000!'"

Being a new mission with a
basically youthful home staff,
Frontiers has the advantage of
special appeal to young people.
since jts headquarters offices are
on the USCWM campus, it also has the
advantage of high visibility to
students and yaung USCWM staff on
their way to the field.

But it is also true that
Frontier's philosophy of mission
appeals to young people today.
Although Frontiers sends its
candidates into “closed" countries,
each one is assighed to a team
leader--a "circuit riding coach®--
who, because of the youth of the
mission, may be only slightly older
and perhaps only slightly more
experienced as a missionary.

Almost

And
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Open Letter From Frank Robbins of Wycliffe

" DEAR FELLD ' MEMBERS

The . S Ce er. for World .
T Mission embodies the vision for
_‘the world's unreached peopies,.
.many of. whom are the Bnbleless
'..rnfnority qroups clmal

U i mmumty ‘of -
-::_missions are af _taikin about
_unreached peop

. atlemptinn to iust their s
" prigrities i’ ordei* o mobilize

Qe pus) that equir-
.extenslve capital nv stmen

" Ralph anter, fcundar of: the-..

- Center, reported on: their.

- fimancial ‘plight refative to :

. that.obligatlon. - The Centér has
recéntly .passed- 2 major: deadlifie -

- and agreed to -8 schedule. for . o

paying off thelr | ‘mortaage.. . o '-Pasadena ‘Califomia L; ou--

‘Their current debt service costs | - __.Phone' 8). 797"””
-are very high. Ra!ph has - e

 developed a program among the support of, 3 specific ministry -

T Ch :
ristian public that he calls " to Wyciiffe members beforex .1

the "Touch-Ten" program. . The .
. ‘betieve the significance of the.
" Idea is to communicate with ten Center.is such that it merits -

_peaple who are not’ currently
‘nvolved heavily in & mission
‘outreach and mvlte them .to.
consider aiving a orie-time qift -
of $15.95 to the purchase of the -
_U S Center for Werld Mussmn. '

addresses 'that. are uenerated.-
The addresa' __s. R ’

'U S Center for World 'Miss!on
- 1605 E ;- Elizabeth Street.

i have never remmmended

our prayerful tonsideration.: .
- With: the encouragement’ of the
- administration ang, now a5 3 .
_fellow-membiar,.. 1 urqe you to
glve it that, :

_ o Yours sincerety,. s
WE - CAN HELP the Center in

four ways: Ope Is to inform.

R .Fra_nk -Ro_t_\bi_n.s_
- ourselves further inforiration ' ST
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David Moore, Divisional Vice President for Overseas Ministries

CMA Votes to DOUBLE the North

In 1978, delegates to the
General Council of The Christian
and Missionary Alliance voted
unanimously to double the
North American constituency by
the centennlal year of 1987. It
Is @ commendable, perhaps

presumptuous, action to mandate

a doubling Tn ten years of
inclusive membership and
churches that tock ninety years
to achleve; however, the
doubling coal includes oversess
mipistry as well as North
American. -How carm a North
American church impose its
doubling coals on 49 autonomous,
Iindependent national churches?
1t can't! After ail, 1987 is

hot the centennial year for
those overseas churches.

However, Increased evangelism
and spiritual renewal has been a
concern of many of the overseas
churches for some time. In some
countries, church and mission
had already been working
together to measure growth and
establish goals. Some churches
have set qoals far more ,
ambitious than those of the
North American Alliance. Three
of the overseas churches have
already doubled their inclusive
membership. Outstanding growth
has occurred in places such as
Abld]an, Ivory Coast, where in
1980 there were no churches and
today there are seventeen with
an aqggreqate attendance of
almost thirty-five hundred
persons; Kinshasa, Zaire, where
the number of churches has
increased to 82 In addition to
250 prayer cells: Manila,
Phllippines, where In the past
year the number of haptized
members arew from one thousand
to fourteer hundred.

What has occurred in the
years since 1978 is a matter of
record. It is the story of what
God Is doing. Statistically,
growth in the overseas churches
over the last six years may be
summarized as follows. It

American Constituency by 1987

Baptized Members
Inclusive Membership
Converslons Annually
Baptisms
Churches
(Crganized and
Unorganized
Missionaries
Bible 5chool Students

1378 1984
332,443 504,882
952,000 1,543,927
31,720 49,297
17,264 24,753
6,827 9,880
515 1,074
2,52% 3,474

should be noted that the sta-
tistical compilation of the
overseas churches is always two
years behind because of the
loglstics of data gathering.
The flgures gfven for 1978 are
actually those of 1976, and
those for 1984 represent the
status tn 1982, Centennial
reporting on overseas churches
In 1987 will reflect 1985 data.

Probably the Inclusive
memhership of the overseas
churches will double by 1987.
It Is likely that doubling goals
will be achieved in other
categories as well.

Doubling of the missionary
force in the decade 1978-1987
was not targeted. The goal
set was a net annual increase In
missionary staff of 3 percent,

which would mean growth from 915

missfonaries to 1,200, As of
January 1, 1984, the number of
staff stood at 1,074, To reach
the qoal of 1,200 by 1987 will
necessitate a net Increase of 42
a8 year over the next three
years, or a total of 126,

Significant increase in the
number of missionaries poses

formidable problems for a

missionary cenomination with a
structure like that of The
Christian and Missionary Alli-
ance.

Alliance missionaries do not
ralse their own support, They
are supported from the Great
Commission Fund qiving, 90

percent of which is recelved

through faith promises made
durina local Alliance church
mlssions conferences. Support
for missionaries covers bhoth
personal and support allowance.
The iatter includes housing,
basic furniture, vehicle-
operating budget, payment of
forelgn taxes, medical coverage,
2 Social Security grant for self-
employed ministers, Insurance,
transportation to and from the
field, chlldren's education,
subscriptions to three
periodicals, and service
increment for those with at
least ten vears of service.

To absorb an Increase of 126
additional misslonarles whl
require approximately 51,8%0,004
2dded budget income for the
Division of Overseas Ministries.

That represents an Increase of

aver 15 percernt of the present
budget of $12,300,000.

Presently the Alllance has
k25 accredited misslonary
chadldates. Approximately 55
new missionaries must be
appointed each year to replace
those retiring or leaving the
field for other reasons.
Therefore, 97 new appointments
would have to be made annually
to relize the net increase of 42
misslonaries each year for the
next three years. In our system
the road from accreditation as a
candldate [usually occurring In
the senior year of college) to
actual appointment Is a long
one. In the case of a couple,
both husband and wife must
qualify since both will be
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appolnted as full-time

misslonaries. A minimum of one
yvear of graduate study and at
least two years of full-time
ministry In North America are
required. Most candidates are
now completing graduate degree
programs which, for an M,Div.,
means three years. Many are
serving longer than two years in
home service. These are factors
contributing to the long period
between accreditation and
appointment. However, that
arduous process also serves to
further screen candidates so
that the attritlon rate among
missionaries actually reaching
the field is relatively Jow.

Valuable as It is in
measurfng a candidate's
sultability for overseas
service, the home service
requirement creates zan ob-
stacle to a large increase in
In candidates. it means that
places must he found for min-
Istry [n North American Alll-
ance churches. That becomes
more difficult as the number of
new pastoral candidates surpas-
ses the total of full-time min--
istry opportunities available.

Overseas churches related to
the CEMA have thelr own
missionary-sending programs.
Stx churches have s total of 37
misslonaries in 14 countries.
This does not count the 200
missionaries from churches in
Canada, Australla, Great
Britain, and the Netherlands who
serve under the adminjstration
of the Division of Overseas
Ministries of the CEMA In the
United States. Whlile we intend
to increase the Alllance
missionary force from the North
American churches, far more

strategic in world evangelism is
a significant increase in the
number of missionaries from
Two-thirds World Churches!

~-David Moore
Vice President/
Overseas Ministries
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EFMA Says Missions are
Planning to Grow

E xecutive Director EFMA

Wade Cogging,

One way to determine the
health of an enterprise is to
find out what its participants
think about the future. What is
the confidence level? In a
recent survey, [ sought to
determine how the leaders of
EFMA missions view the future of
their ministries. 1 will share
the partial results which are in.

Forty-one responses are
included in this summary. Thess
support 8,108 missionaries out
of the 10,783 sponsored by all
EFMA missions. Thus, the survey
covers about 75% of the
EFMA-related missionary force.

To keep the survey simple,
we asked just twd questions of
each EFMA member mission:

1. Under your normal
retirement rufes, how many
missionaries will retire during
the 10 years 1985-1994 inclusive?

. 2. Under your projected
plans, how many missionaries do
you expect to appoint during the
10 years 7985-1934?

The results indicate an
attitude of faith and
anticipation that the work will
grow significantly during the
next decade.

The results show that 41
missions, which have &, 108
missionaries, expect to retire
1,297 of them during the coming
decade —- a total of 16% of the
present force.

{The study does not include

" any projection of persons who

may not continue until
retirement age because of health
or other considerations. There
will be some additional loss of
peraonnel because of these fac-
tors.)

The exciting part of the
survey is the optimism of the
executives. While projected
retirements number 1,297,
projected appointments number
7,661 during the coming decade,
allowing room for healthy growth.

This survey dealt only with
personnel, but from other
information which reaches me
through contacts with mission
executives, | sense that exciting
growth is taking place in the
churches which have been planted
by this missionary effort. It
is not uncommon for
denominations to have mare
memhers and adherents outside
North America than.on this con-
tinent, - :

-The Assemblies of God
reports 10,59%,391 members and
adherents worldwide -- a number
almost 8 times greater than the '
constituency in the U. S,

-The Church of God
{Cleveland, TN) reports a
membership of about one mwillion
overseas, contrasted to a U. S.
membership of about one-half
million.

The Christian and
Missionary Alliance, with a
canstituency of 215,857 in the
U. S., has arcund 1.5 miilion in
overseas churches.

While the post-war
missionary force is retiring in
significant numbers, aggressive
new leadership is not just
planning for replacement. They
are planning for growth. By
this bench mark, the missionary
enterprise is committed to
moving ahead with its Biblical
mandate In the coming decade.
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TEAM Needs 1300 Workers by

' TEAM needs new missionaries i i issi i

to fill the gap left by
retirements, to bolster slim-
field forces, and to stretch
into new frontiers.

TEAM hegan the 1980's with
aoals of entering three new
countries and opening work among
previously unreached peoples on
at least half of the existing
fields. To do this by 1990, we
estimate a need for 1,300
workers; but this is a big
decade for retirements. About
244 workers will retire by 1390.

It's not just a question of
adding new workers; we also have
to make up for those who will be
"laying down thelr mantles."
Some fields have already been
seriously affected, particularly
the older ones. South Africa
dropped from 127 missionaries in-
1976 to 62 in 1984. Zimbabwe
lost 42 workers in the same
period due partly to war and
partly to retirements.

The civil strife in Chad
has taken its toll on
missionaries, but actually
retirements are a higger factor
there. Chad is asking for 44
more missionaries, particularly
Bible translators, leadership
trainers, evangelists, and
medical workers.

Some of the fields are
strugoling and shorthanded while
faced with awesome
opportunities. Portugal has
only ten workers and yet there
is total freedom 10 preach the
Gospel. The staff there is
uraently asking for six workers
in evangelism, church planting,
and education. Brazil and Mexico
are two countries added to
TEAM's work in this decade.
They have great opportunities,
and both need a dozen workers to
take advantage of existing
openings. Southeastern Europe
has struggled for a long time
with only three couples. Five
more are needed for work among
Muslims.

Evangelical attention has
lately been focused on unreached
peoples, primarjly among Muslim,
Hindu, and animistic groups.
TEAM works among these people
qroups right now, but concern
for them seems to have shifted
attention away from places fike
Latin America.

With few exceptions,
evangelicals still make up only
five percent of the population
of maost Latin countries, TEAM
is taking on new Urban challenges
in Venezuela, Columbia, Peru,
and Brazil. A new training
school in Trinidad to develop
leadership is on the verge of
opening.

In Africa, the Zimbahwe and
South African fields are making
plans for a new frontier work.
South Africa missionaries will
beqaln work in Bophuthatswana as
soon as new workers are available.

We're specifically asking
the Lord of the Harvest for 148
people to make formal
application during 1984-85. We
need to send out an average of
108 people every year of the
'80s if we are to realize the
ohjectives we believe the Lord
has set before us.

EVERYBODY QUGHT TO KNOW

{An editorial by Michae!l Pocock

from Horizons Mag. for Nov. Dec.
1983}

Almost 2,000 years ano the
Apostle Paul identified his
lifetime ambition as preaching
Christ where he had not been
named [Romans 15:20}. Following
Paul's lead and the command of
Christ to make disciples of all
nations, missionaries have
penetrated to almost every
corner of the earth with the Gos-
pel.

But while some people from
almost every country have come
to know Christ, there remain
many "pecple groups" who have no
helievers among them. Some

missiologists have estimated
that these "unreached" people
groups number ahout 16,750.

,“TEM& needs people to do the .
.administrative work in several
3 piaces A ‘Venezuela:
~hope to. do is. relieve a person'._
- 'who. is_an evanqe!ist, pastor or
'B:ble teacher of his. dutles as.
f'accountant
often, church planting . N
" missionaries. get stuck domg the '
“hooks because: thls

What We

ook keeper,

_is ‘one. of

For over 90 years TEAM has
been committed to taking the
gospel to people In lands where
Christ is not known. With the
involvement of other missions,
great strides have been made in
world evangelism ‘during the past
century.

While TEAM is only one of
many missions, the Lord is using
our workers among 109 people
aroups on 27 fields where we are
present. This is cause for rea}
thanksgiving, but we can never
rest on the progress of the past.

Our workers are keenly
aware that, according to the
Word of God, history goes on
mainly for salvation purposes.,
Christ has not returned as he
promised because he is "not
willing that any should perish."
This divine concern for all the
lost is what motivates us to go
beyond our present commitments
and seek out those who have

never heard.

In 1980 TEAM set as its
aoa! for this decade the entry
of three new countries.: We have
already entered Italy with a
significant effort, placing
three couples since 1981, Of
Italy's 32,000 towns and cities,
31,000 have absolutely no
evangelical presence. And by
merger with other missions TEAM
has adopted church-development
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work in Baja California, Mexico . Mike Pocock,

angd in Brazil.

At the same time that TEAM
pledged to take the gospel to
new areas, the established
fields were asked to determine
what unreached people groups live
within their geographic area of
ministry. The objective was to
see at feast 50% of our fields
open a new work among an
unreached people group durinhg
this decade.

Since then reports have
been heatening. The lrian Jaya
field, now working among 13
tribes, has tarqgeted 13 more.
Christian tribespeople are
helping in this effort as they
have already made valuable
contacts among unreached tribes
like the Moskona and Amberbaken.
On the other side of the worid
TEAM's Austria field has
targeted the large population of
Yugoslavs in the Vienna area.
Already two new couples are
working among them.

Several central Asian
people groups, denied the
opportunity to hear the gospel
in their country, have heen the
object of our prayers for some
vears. Due to large shifts in
population because of political
and civil strife, these
heretofore unreached peoples
recently have been brought into
contact with TEAM missionaries.

Many of us are used to
thinking that unreached people
groups consist mostly of tribes
in developing nations, but
unreached people aroups are
frequently found in relatively
advanced countries as well.
Whenever a group of people is
bound together hy culture,
lanquage, religion, or even
common employment, a people
qgroup exists. If this group
have no active, witnessing
church that is faithful to the
Scripture, it is unreached.
These are the kinds of aroups
TEAM hopes to enter in the days
ahead.

Personnel Secretary

Resignations

Retirees
Deaths

But setting qoals and
defining strategies are not
enough. In every sense of the
word, TEAM has been and always
will be a team of those who
administrate, those who go,
those who give, and those who pray.

The challenne before all of
us, however, Is to pray. Pray
for the missionaries who are
already fully engaged in fin-
ishing the job of evangeliza-
tion and church planting among

aroups already entered

Pray as the various TEAM
fields consider what new peaople
groups should be entered with
the gospel and what strategies
God would have them utilize .

And pray for new personnel
who are willing to commit
themselves to working among a
particular people group, that
they, too, llke the first
believers in Antioch, might be
called Christians.
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The Evangelical Free

Church Reports
Goals For 1990

In a recent article (THE
EVANGELICAL BEACON, June 15,
the Evangelical Free Church reported
its ooals for the year 1990, six
years from now.

_ The Evangelical Free Church
has 900 churches in the U.5. and
another 600 churches on eleven
mission fields. According to their
report, the church has committed
itself to maintain an annual growth
rate of 7 to 10 percent for the
planting of new congregations, the
emphasis being on places where there
is no church.

The goals of the Overseas
Missions Department were especially
interesting to MISSION FRONTIERS.

We notice, foar example, that
not only is this plucky denomination
encouraqglng overseas national
churches to double in number and
triple in membership by 1990, but
specific field by field goals have
been set. Belgium, Germany,
Malaysia and Singapore, for
instance, are expected to double
their number of ¢hurches, but in
Belgium, the projected membership is
six times as large.

It is exciting to notice
that EFCA expects to enter five
unreached people groups in the next
six years.

But let us reproduce in full
the Overseas Missions part of their
report: ' ’

GOALS FOR OVERSEAS
MISSIONS DEPARTMENT

To fulfill the mandate of Jesus
Christ and the mission of the
Evangelical Free Church, your
Overseas Missions Departmeat will
endeavor to do the following be-
tween 1984-1990.

1984),

| MISSION FRONTIERS /September 1984
[ e |

I. WE WILL BUILD A MIS-
SIONARY FORCE OF FOUR
HUNDRED {400/

CAREER MISSIONARIES ;

AND EIGHTY {80/}

SHORT-TERM MIS-

SIONARIES

At present, we have 247 career

missionaries, which translates

into one career missionary to

3.67 churches. If we continue to

grow in the number of new

churches as we have in the last
few years and if our ratio stays

the same, we should have 360

missionaries by 1990, However,

our goal is 400 in the light of
the following:

1. Increased opportunities for
missions ministry as new
fields are opened.

2. Increased enroliment at
Trinity Evangelical Divinity
School and its School of
World Mission with an em-
phasis in church planting,
church growth, missions,
and evangelism.

3. Increased effort by our QOver-

seds staff to enroll more can- V.

didates for overseas service.
4. Increased emphasis on mis-
sions in our local churches
and a responsiveness on the
part of our young peopie. In
the light of this, we project

the following: Vi,

1986—260 career missionaries
and 50 short termers

1987—285 career missionaries
and 56 short termers

1988—315 career missionaries
and 63 short termers

1989355 career missionaries
and 71 short termers

1990—400 career missionaries
and 80 short termers

. WE WILL HOLD REGIONAL,
NATIONAL, AND INTERNA-

Hr.

Iv.

SIONS FOR OUR HOME AND

OVERSEAS STAFF

We plan to develop a combined,

comprehensive strategy to reach

the nations in which we serve

for Christ and His Kingdom. To

achieve this, we will hold

strategy sessions:

1. Nationally--annually.

2. Regionally—bi-annually.

3. Internationally—quad-
annualily.

WE WILL IDENTIFY,
TARGET, AND ENTER FIVE
BY-PASSED PEOPLE
GROUPS

1. By cooperating with sending
agencies from our own na-
tional churches.

2. By using means of literature,
radio, television, telephone
evangelism, educational, and
medical missions.

WE WILL OPEN AT LEAST
TWO MORE FIELDS TO
WHICH MISSIONARIES
WILL BE SENT

WE WILL ENCOURAGE THE
NATIONAL CHURCHES
WITH WHICH WE WORK T0O
ESTABLISH THEIR OWN
MISSIONARY-SENDING
AGENCY

WE WILL DEVELOP A
TOTAL MISSION EDUCA-
TIONAL PROGRAM TO
ASSIST OUR CHURCHES
WITH THEIR MISSION EM-
PHASIS

1. By providing printed and
video material for Sunday
school departments.

2. By preserving decisions
made by youth and adulis
during missionary con- .
ferences.

3. By continually emphasizing

TIONAL STRATEGY SES- missions at all of our camps.
Vil. WE WILL ENCOURAGE OUR NATIONAL CHURCHES TO
DOUBLE THEIR NUMBER AND TRIPLE THEIR
'MEMBERSHIP BY 1990
" Number of Churches Constituents
Field Present Projected Present Projected
Belgiwm 3 6 100 600
Germany 3 6 200 800
" Austria 1 3 25 250
Peru 4 10 300 1,000
Venezuela 54 120 4,000 12,000
Hong Kong 14 40 2,000 5.000
Jpan 34 0 3,000 10,000
Malaysia 10 20 1,000 3,000
Singapore 10 20 1,000 3,000
Philippines 30 74 3,500 10,000
Zaire 480 1,000 45,000 100,000
New Fieldfl Q 20 1] 5,000
New Fields2 D 20 0 5,000 J
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concern for penetrating frontief peopie groups with the gospel of Jesus Christ and 1o help you pass on
“this. vision to your Christian friends. Mission B
the lowest possible price-~in many cases at a substantial discount fro
may. further pursue many of the subjects briefly introduced in the pages of
- Keep prices ddwn, we request.that you include payment with your. arder.. Thank you!

ge

Frontiers Book Service offers you materials at R
™ the retail price--so that you

MISSION FRONTIERS BOOK SERVICE

'Not.e_“"_"oiur purpose in-_Mission’ Frontiers is to help you gain and

-'keéf) a vision of God's

5 of this monthly bulletin. To -

Worid Christion, a colorful,
contemporary monthly maga-
zine 'created to challenge,
encourage and equip Chris-
tians who have a heart for
the world," Aimed primarily,
but not exclusively, at stu-
dents and other young adults
{see pages 6 and 7). Single
copy $2.75, subscription $12,00
{6 issues) per year.

The Last Age of Missions.
Lawrence E. Keyes, "Not since

the collapse of the colonial empires |

has anything so significant for
the future of the world appeared
as the sudden emergence of mis-
sion agencies in the Third World
.+ .Here in this book is the
meaning of this drama, more com-
pletely and authoritatively told
than ever before.” (Dr. Ralph
D. Winter) §7.17

From Jerusalem to [rion Jaya:

A Biogrophical History of

Christian Missions, by Ruth
A, Tucker. Here are 99
five-page stories highlighting

-the real people most affecting

world evangelization. This
vital book kicks off a new
collaborative serles on missions
jointly sponsored by a number
of publishers. Retail price
$14.95; our discount, $3.95.

Unreached Peoples, a paper
developed by Ralph D. Winter
foer the Reformed Consultation
on Mission, March 16, 1983,
Covers such topics as: the
development of the “unreached
pecples” concept; how big is a
pecple?: do peoples overlap?;
and how many peoples are
there? 44-page manuscript,
54,00 post-paid.

International Journal of Fron-
tier Missions, published quar-
terly by the International Stu-
dent Leaders Coalition. The
first academic journal focused
exclusively on the strategies
and mobilization necessary in
frantier missions. Add knowl-
edge ta your zeal!  $5.00 for
single copy, $15.00 for & quar-
terly issuds,

EMFA/IFMA/AEPM
& the EMQ!

Keep current in missions with
the best minds of the largest
associations of mission agen-
cies and missions professors
in North America through the
YFyangelical Missions Quart-
erly." Every 3 months re-
ceive indespensible input for
your continued missions edu-
cation.

Subscription: $10 per

year,

Frontler Fellowship Materials

DA subscription to the Frontler
Fellowship Globa! Prayer Digest
will bring 32 exciting pages
of frontier vision into your
homa each month for one year.

Single subscriptions $6.00
(Canada $11.008, Overseas air
$20.00, Ovarseas surface

$0.00 ). 10 or more to same
{U.5.) sddress $5.00 per sub-
scription. Sample copy $.75.

DRavised edition of the Five

Giobal Focts booklet., This
readable, 1l6-page liitls booklst
concisely outlines God's

DOn the Crest of the Wave (Re-

gal Books), by C. Peter Wag-
ner. A thrilling, up-to-the -
minute overview of the breadth
and depth of the World Chris-
tian movement. Excellent for
both pastors and laymen. Re- '
tail $5.95; your price $3,00!

DJ’ourney to the Nations, Caleb
Project. Eight-week, 120-page
introductory study guide to
the missions movement. Direc-
ted to young adults, students,
and laymen. Retail $4.95; your
discount price $4.25.

Perspectives on the World

Christian Movement, Winter and
Hawthorne. An 864 page,
spectacular collection of 87
chapters by 70 authors, fo-
cused on the Biblical, his-
torical, cuitural and strategic
dimensions of the task of world
evangelization. Most authorita-
tive single book on missions
today. Ind printing. Retail
519.95 {hardback} and $14.95
(kivar}. Your price, $17.00
(hb}, or $12.75 (k).

Understanding the World

Christian Movement. This
exciting 20 lesson study guide
will lead students and church
groups through an enlightening
study of the information-packed
Perspeclives book. Carries
college credit. $10.00

global plan angd challenges he-
lievers to becoms involved in
the Frontier Fellowship. §.20
each: 10 or mora, $.15 each.

D'The Pilot*: Un upbeat cartoon
booklet tracing the break-
throughs in world Christian
vutreach and introducing the
Frontier Fellowship cause.
%$.20 each; 10 or more, $.15
each.

FronatierScon, a monthly bulletin
insert which dipgests the contents
of the following month's Globof
Prayer Digest, An ideal year-
round mission education tool!
$3,00 per hundred per month.

Focus, a complementary monthly
newsletter for pastors, missions
committee membars, Frontier
Fellowship coordinators, and
leaders in the local congregation.

SUBTOTAL OF MATERIALS .

_California residents add 6 1729
“sales tax. {Please include
tax on video rentals also.}

TOTAL . : -
_ Flease include payment with your,
“order {in U.S. funds}. Make checks
payable to “USCWM SERVICES.".




;| Apples, IBM PCs (and their clones), Alpha Micros,

| commodores, Radio Shacks, Epsons, Macs, printers, |-
““|terminals, modems, telephone equipment, DEC Systems, |-
1 disk drives, practically anything, business or personal.

Monprofit Organization
A Center 05 Posage
gy for Pasadena, Califomia
\X/or'd Permit No. 563

§ Mission

1605 Elizabeth Street
Pasadena, CA 91104
818/797-11"






