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EQUIP YOUR CHURCH
with resources from Mission ONE

Operation WorldView DVD Curriculum
8 easy 1-hour sessions for small groups—inspired by Perspectives

Used by nearly 800 churches in North America and other nations
Introduce basic world missions concepts

“Operation WorldView helps our folks really ‘get’ why we 
do world missions. It’s easy to use. The compact format 
fits our mission training needs very well.” –Steve Marcum, 
Minister of Missions, Bellevue Baptist Church

The Beauty of Partnership Curriculum
Lead your team to gain the knowledge, skills and attitudes to 
achieve successful cross-cultural partnerships

6-week small group study based on adult learning theory
Helps your team develop godly character, cultural intelligence, 
organizational competence

“I know of no ministry and material that better delivers the 
subject of partnership than The Beauty of Partnership from  
Mission ONE. I highly recommend The Beauty of Partnership
to leaders and pastors all over the world.” 

–Dr. Larry Reesor, PresidentPresident, Global Focus     

1

2

3 Who will have their honor restored?

The Father’s Love

A story told  
by Jesus Christ
Luke 15:11–32

The Father’s Love Gospel Booklet
Helps you and your team to know and share the Gospel of 
Jesus Christ in the “language of  honor and shame”

Contains art and story of The Prodigal Son, Luke 15:11–32
Uses ‘story’ and simple questions to appeal to story-
oriented peoples—whether Majority World or Western
20 pages, small convenient size, fits into a shirt pocket
Designed for easy conversation and dialog
Uses the Easy-To-Read Version of the Bible (ERV)
English and Spanish editions

mission1.ormission1.org//equip
M i s s i o n  O N E   /   P O  B ox  5 9 6 0   /   S c o t t s d a l e ,  A Z  8 5 2 6 1   /   U S A   /   l e a r n @ m i s s i o n 1 . o rg

Order online or call
480-951-0900

NEW
resource for 
sharing the 

Gospel
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/ jeff sundell

4x4 MoveMents
CoMing soon to an UnreaChed PeoPle near YoU!



Mission Frontiers       +      2014 Mar/aPr issue       

+ editorial       

EmbracE thE brightEr FuturE  
oF 4x4 movEmEnts

We live in remarkable times. Knowledge 
is growing at an exponential rate in 
FWFSZ�mFME�PG�FOEFBWPS��0OF�BSUJDMF�*�
googled noted: 
Buckminster Fuller created the “Knowledge 
Doubling Curve”; he noticed that 
until 1900 human knowledge doubled 
approximately every century. By the end of 
World War II knowledge was doubling every 
25 years. Today things are not as simple as 
different types of knowledge have different 
rates of growth. But on average human 
knowledge is doubling every 13 months.1 

*G�UIF�UPUBM�TVN�PG�IVNBO�LOPXMFEHF�JT�OPX�EPVCMJOH�
BMNPTU�PODF�B�ZFBS
�UIFO�IPX�BSF�XF�EPJOH�JO�UIF�XPSME�
PG�NJTTJPOT �*T�PVS�VOEFSTUBOEJOH�PG�IPX�UP�EJTDJQMF�BMM�
OBUJPOT�JODSFBTJOH�BU�UIF�TBNF�SBUF�BT�UIF�SFTU�PG�IVNBO�
LOPXMFEHF�PS�BSF�XF�MBHHJOH�CFIJOE 

"U�MFBTU�JO�VOEFSTUBOEJOH�IPX�UIF�)PMZ�4QJSJU�CJSUIT�
NVMUJQMZJOH�NPWFNFOUT�PG�EJTDJQMF�NBLFST
�UIF�CBTF�PG�
VOEFSTUBOEJOH�BOE�QSBDUJDBM�BQQMJDBUJPO�JT�JODSFBTJOH�
ESBNBUJDBMMZ�BOE�XJUI�SFNBSLBCMF�SFTVMUT��'PS�B�GFX�ZFBST�
OPX�XF�IBWF�CFFO�SFQPSUJOH�PO�HSPXJOH�NPWFNFOUT�UP�
$ISJTU�UIBU�BSF�UBLJOH�QMBDF�BSPVOE�UIF�XPSME�JODMVEJOH�B�
HSPXJOH�OVNCFS�PG�CSFBLUISPVHIT�JO�UIF�.VTMJN�XPSME��
	4FF�UIF�+VMZ�"VHVTU������JTTVF�PG�MF�BOE�UIF�OFX�CPPL
�
A Wind in the House of Islam�CZ�%BWJE�(BSSJTPO�GPS�NPSF�
PO�UIJT�
�

'JFME�XPSLFST�MJLF�+FĚ�4VOEFMM�BOE�$VSUJT�4FSHFBOU
�XIP�
IBWF�QJPOFFSFE�NPWFNFOUT�BNPOH�VOSFBDIFE�QFPQMFT�
BSPVOE�UIF�XPSME
�BSF�OPX�BQQMZJOH�UIFJS�FYQFSUJTF�JO�UIF�
6�4��JO�QVSTVJU�PG�TJNJMBS�NPWFNFOUT�BNPOH�VOSFBDIFE�
QFPQMFT�IFSF��ɪFTF�MFBEFST�IBWF�DPJOFE�UIF�UFSN�i�Y��
.PWFNFOU�4UBSUTw�UP�EFTDSJCF�B�NJOJNVN�HPBM�GPS�
NPWFNFOU�TUBSUT�XIFSF���MJOFBHFT�PG�EJTDJQMF�NBLFST�BSF�
EFWFMPQJOH���PS�NPSF�HFOFSBUJPOT�PG�EJTDJQMFT��ɪFTF��Y��
NPWFNFOUT�BSF�OPX�FNFSHJOH�JO����BSFBT�BDSPTT�UIF�6�4��
"T�UIFTF�HSPX
�UIF�OVNCFS�PG�USBJOFE�BOE�FYQFSJFODFE�
MFBEFST�JT�BMTP�NVMUJQMZJOH
�BOE�UIF�NPWFNFOU�TUBSUT�
BSF�CFHJOOJOH�UP�QFOFUSBUF�FWFSZ�TFHNFOU�PG�TPDJFUZ�
JODMVEJOH�VOSFBDIFE�QFPQMFT��4PNF�PG�UIPTF�SFBDIFE�BSF�
BMSFBEZ�HPJOH�CBDL�UP�UIFJS�IPNFMBOE�UP�TUBSU�NPWFNFOUT�
JO�UIFJS�QFPQMF�HSPVQ��

+FĚ�4VOEFMM�JT�JOWJUJOH�PUIFST�UP�SBMMZ�BSPVOE�UIF�50-
5-50 Vision�XIJDI�ZPV�DBO�SFBE�BCPVU�PO�CPUUPN�PG�
QBHF����ɪF�WJTJPO�JT�UP�SBJTF�VQ�50 trainers in 5 years 
	���������
�UP�TUBSU��Y��NPWFNFOUT�JO�FBDI�PG�UIF�50 
6�4��DJUJFT�UIBU�XJMM�TPPO�CF�NBKPSJUZ�NJOPSJUZ�DJUJFT�
	UIF�NBKPSJUZ�PG�UIF�QFPQMF�JO�UIFTF�DJUJFT�XJMM�CF�GSPN�
NJOPSJUZ�FUIOJD�HSPVQT�GSPN�"TJB
�"GSJDB
�UIF�.JEEMF�
&BTU
�FUD�
��ɪJT�NFBOT�UIF�USBJOJOH�PG��
����NPWFNFOU�
DBUBMZTUT�UP�CF�EFQMPZFE�JO����6�4��DJUJFT�UP�SFBDI�UIF�
WBSJPVT�NJOPSJUZ�HSPVQT�BOE�VOSFBDIFE�QFPQMFT�XJUIJO�
FBDI�DJUZ��

.JTTJPOT�UP�UIF�VOSFBDIFE�BSF�OP�MPOHFS�TJNQMZ�B�
HFPHSBQIJDBM�DIBMMFOHF
�J�F��HPJOH�PVUTJEF�UIF�6�4��PS�PVS�
IPNF�DPVOUSZ�UP�TPNFXIFSF�FMTF�XIFSF�UIF�VOSFBDIFE�BSF��
ɪF�VOSFBDIFE�QFPQMFT�BSF�JODSFBTJOHMZ�GSPN�FWFSZXIFSF�UP�
FWFSZXIFSF��(PE�JT�CSJOHJOH�UIF�VOSFBDIFE�UP�MJWF�JO�PVS�
NJETU�TP�XF�DBO�CSJOH�UIF�HPTQFM�UP�UIFN��0VS�PQQPSUVOJUZ�
JT�UP�DSPTT�DVMUVSBM�CBSSJFST�UP�TUBSU�EJTDJQMF�NBLJOH�
NPWFNFOUT�BNPOH�UIFN��ɪJT�JTTVF�PG�MF JT�ZPVS�SFTPVSDF�
GPS�TIBSJOH�JOTQJSBUJPO�BOE�JOGPSNBUJPO�UP�FOMJTU�PUIFST�UP�
XPSL�XJUI�UIF�)PMZ�4QJSJU�JO�TUBSUJOH�UIFTF��Y��.PWFNFOUT�
UP�USBOTGPSN�ZPVS�DPNNVOJUJFT��*O�UIJT�JTTVF�XF�QSFTFOU�
B�OVNCFS�PG�DBTF�TUVEJFT�EFTDSJCJOH�NPWFNFOUT�FNFSHJOH�
IFSF�JO�UIF�6�4��0VS�HPBM�JT�UP�JOTQJSF�ZPV�UP�iUSZ�UIJT�BU�
IPNF�w�-FBSOJOH�UP�NBLF�EJTDJQMFT�XIP�NBLF�EJTDJQMFT�
TIPVME�CF�UIF�QSJWJMFHF�PG�FWFSZ�CFMJFWFS��*U�JT�XIBU�+FTVT�
DPNNBOEFE�VT�UP�EP��

Refining the “technology”  
of 4x4 MoveMents.

ɪF�NJTTJPOT�FĚPSU�IBT�PGUFO�CFFO�LOPXO�GPS�JUT�QJPOFFST�
TVDI�BT�8JMMJBN�$BSFZ
�)VETPO�5BZMPS
�FUD��#VU�MJLF�FWFSZ�
PUIFS�mFME�PG�FOEFBWPS�GSPN�BJSDSBGU�EFTJHO�UP�NFEJDJOF�
QSPHSFTT�UPEBZ�JT�JODSFBTJOHMZ�NBEF�UISPVHI�UIF�TIBSJOH�PG�
GSVJUGVM�QSBDUJDFT�BNPOH�UIPTF�NPTU�JOWPMWFE�JO�USZJOH�UP�
JNQSPWF�UIFJS�DSBGU��ɪF�EFWFMPQNFOU�BOE�SFmOJOH�PG�UIF�
iUFDIOPMPHZw�PG��Y��NPWFNFOU�TUBSUT�JT�OP�EJĚFSFOU��ɪSPVHI�
WFIJDMFT�MJLF�Communities of Practice and Iron on Iron
�	TFF�
QBHFT����
�UIF�MFBEFST�PG�UIFTF�NPWFNFOUT�BSF�DPNJOH�
UPHFUIFS�UP�TIBSF�DBTF�TUVEJFT�BOE�NPEFMT�PG�NJOJTUSZ�XJUI�
FBDI�PUIFS��*O�UIF����NPOUIT�BGUFS�POF�TVDI�NFFUJOH
�UIF�QBDF�
BU�XIJDI�OFX�NPWFNFOUT�FNFSHFE�JODSFBTFE�TJHOJmDBOUMZ��

RICK WOOD  
 / EDITOR, MISSION  

FRONTIERS
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“Business as usual”  
Won’t WoRk

"MM�UIF�HSFBU�JOWFOUJPOT�PG�IJTUPSZ�
IBWF�BMTP�MFE�UP�HSFBU�iEFTUSVDUJPO�w�
ɪF�JOWFOUJPO�PG�UIF�BVUPNPCJMF�
EFTUSPZFE�UIF�IPSTF�ESBXO�DBSSJBHF�
CVTJOFTT��UIF�UFMFQIPOF�EFTUSPZFE�
UIF�UFMFHSBQI��UIF�MJHIU�CVMC�NBEF�
HBT�MBNQT�PCTPMFUF��&DPOPNJTUT�SFGFS�
UP�UIJT�QSPDFTT�BT�creative destruction. 
8IFO�*�XBT�B�LJE
�BMM�XF�IBE�XFSF�
SPUBSZ�EJBM�UFMFQIPOFT��*�IBWFO�U�TFFO�
POF�PG�UIPTF�SFDFOUMZ��

*G�NBOBHFE�QSPQFSMZ
�UIJT�QSPDFTT�
PG�DSFBUJWF�EFTUSVDUJPO�DBO�MFBE�UP�B�
CSJHIUFS�GVUVSF�GPS�BMM�PG�VT��#VU�UIFSF�
BSF�BMXBZT�UIPTF�UIBU�XBOU�UP�IBOH�PO�
UP�UIF�QBTU�CFDBVTF�JU�JT�DPNGPSUBCMF�
BOE�GBNJMJBS��$IBOHF�JT�PGUFO�EJěDVMU��
#VU�DIBOHF�JT�OFDFTTBSZ�GPS�VT�UP�
FNCSBDF�B�CSJHIUFS�GVUVSF
�FTQFDJBMMZ�
JG�UIF�TUBUVT�RVP�JT�LFFQJOH�VT�GSPN�
EPJOH�XIBU�(PE�IBT�DBMMFE�VT�UP�EP��

*U�XJMM�SFRVJSF�B�XJMMJOHOFTT�UP�DIBOHF�
UIF�XBZ�XF�UZQJDBMMZ�UIJOL�BCPVU�
NBLJOH�EJTDJQMFT�BOE�EPJOH�DIVSDI�
GPS�UIJT�OFX�UFDIOPMPHZ�PG��Y��
movement starts to gain widespread 
BDDFQUBODF�BOE�VTF�

1BTUPS�(BSZ�4UVNQ�PG�'JTIFST
�*/�IBT�
TUBSUFE�BO�FNFSHJOH��Y��NPWFNFOU�
UISPVHI�IJT�OFX�DIVSDI�QMBOU��*O�IJT�
BSUJDMF�TUBSUJOH�PO�QBHF����IF�XSJUFT
�
I realized that in my 22 years as a pastor 
I had encouraged, challenged, rebuked, 
motivated, inspired and even scolded 
Christians toward disciple-making. But 
I had never taught them how to make 
a disciple. It had never occurred to me 
that my first responsibility as a pastor 
in “equipping the saints for the work of 
ministry” (Eph 4:11-13) was to teach 
them how to make disciples who were 
able to make disciples (2 Tim 2:2). 

.BOZ�NJMMJPOT�PG��CFMJFWFST�IBWF�
OFWFS�EFWFMPQFE�UIF�DPOmEFODF�BOE�
UIF�DPNQFUFODF�GPS�NBLJOH�EJTDJQMFT�
CFDBVTF�UIFZ�IBWF�OFWFS�CFFO�UBVHIU�
UIJT�FTTFOUJBM�TLJMM��-JTUFOJOH�UP�MFDUVSFT�
PO�EJTDJQMF�NBLJOH�JT�OPU�FOPVHI��ɪF�
SFBMJUZ�PG�PVS�IVNBO�OBUVSF�JT�UIBU�XF�
MFBSO�CZ�EPJOH
�OPU�KVTU�MJTUFOJOH�PS�
XBUDIJOH��+FTVT�VOEFSTUPPE�UIJT��

+FTVT�USBJOFE�IJT�EJTDJQMFT�CZ�UBLJOH�
UIFN�BMPOH�XJUI�IJN�BOE�UIFO�
TFOEJOH�UIFN�PVU�UP�QSBDUJDF��8IFO�
UIFZ�SFUVSOFE
�UIFZ�XFSF�EFCSJFGFE�
BOE�+FTVT�HBWF�UIFN�DPSSFDUJPO�CFGPSF�
TFOEJOH�UIFN�PVU�BHBJO��ɪJT�XBT�
BO�BQQSFOUJDFTIJQ�UZQF�NPEFM�PG�
USBJOJOH�JO�XIJDI�UIF�EJTDJQMFT�MFBSOFE�
CZ�EPJOH��"QQMZJOH�UIJT�iIBOET�POw�
NPEFM�PG�EJTDJQMFTIJQ�JT�UIF�POMZ�XBZ�
UP�FĚFDUJWFMZ�USBJO�EJTDJQMF�NBLFST��
�Y��.PWFNFOU�4UBSUT�BSF�CBTFE�PO�
UIJT�SFBMJUZ��

8F�DBO�TUJDL�XJUI�UIF�DPNGPSUBCMF�
TUBUVT�RVP
�XIFSF�NPTU�CFMJFWFST�EP�
OPU�NBLF�EJTDJQMFT�BOE�DIVSDIFT�
EP�OPU�QMBOU�OFX�DIVSDIFT
�CVU�UIF�

QSJDF�XF�BSF�BMSFBEZ�QBZJOH�GPS�UIJT�
QBTTJWJUZ�JT�IJHI�BOE�XJMM�POMZ�JODSFBTF�
XJUI�UJNF��ɪF�$IVSDI�JT�JO�EFDMJOF�
JO�UIF�8FTU�BOE�UIFSF�BSF�TUJMM�PWFS�
�
����VOSFBDIFE�QFPQMFT�XBJUJOH�UP�
CF�SFBDIFE��-FU�VT�JOTUFBE�FNCSBDF�
UIF�CSJHIUFS�GVUVSF�PG��Y��.PWFNFOU�
4UBSUT�XIFSF�EJTDJQMFT�NBLF�EJTDJQMFT�
BOE�QMBOU�SFQSPEVDJOH�DIVSDIFT��

saBBatical

'PS�UIF�mSTU�UJNF�JO����ZFBST�PG�
NJOJTUSZ�XJUI�UIF�6�4��$FOUFS�GPS�
8PSME�.JTTJPO
�NZ�XJGF�BOE�*�XJMM�CF�
UBLJOH�B�TIPSU
�TJY�NPOUI�TBCCBUJDBM�
GSPN�NZ�XPSL�XJUI�Mission Frontiers. 
*�IBWF�BSSBOHFE�UP�IBWF�UISFF�HSFBU�
QFPQMF�TUBOE�JO�GPS�NF�BT�HVFTU�FEJUPST�
EVSJOH�UIJT�IJBUVT��:PV�XJMM�IBWF�UIF�
PQQPSUVOJUZ�UP�NFFU�FBDI�PG�UIFN�PO�
UIFTF�FEJUPSJBM�QBHFT�PWFS�UIF�OFYU�TJY�
NPOUIT��6OMFTT�UIF�-PSE�JOUFSWFOFT
�*�
XJMM�CF�SFUVSOJOH�UP�UIFTF�QBHFT�GPS�UIF�
/PW�%FD������JTTVF��*�XJMM�CF�TQFOEJOH�
UIFTF�NPOUIT�SFBEJOH
�SFTUJOH
�
SFTFBSDIJOH�OFX�NPEFMT�PG�NJOJTUSZ
�
USBWFMJOH�BOE�XPSLJOH�UP�SBJTF�NZ�GVMM�
mOBODJBM�TVQQPSU�GSPN�DIVSDIFT�BOE�
GSJFOET�XIP�CFMJFWF�JO�UIJT�NJOJTUSZ��
(Donations to MF�EP�OPU�DPWFS�NZ�
TBMBSZ��*�NVTU�SBJTF�UIBU�TFQBSBUFMZ�
�

*�XPVME�BQQSFDJBUF�ZPVS�QSBZFST�GPS�UIJT�
TBCCBUJDBM�UP�CF�B�HSFBU�UJNF�PG�SFOFXBM�
BOE�SFnFDUJPO�BT�*�NPWF�JOUP�UIF�OFYU�
TFBTPO�PG�NJOJTUSZ�PO�CFIBMG�PG�PVS�
-PSE�+FTVT��*�BMTP�XBOU�UP�HJWF�B�TQFDJBM�
TIPVU�PVU�PG�UIBOLT�UP�3PCCZ�#VUMFS�
GPS�IJT�IFMQ�XJUI�UIJT�MBUFTU�JTTVF��

4FF�ZPV�OFYU�JO�UIF�'BMM�   

�� 4DIJMMJOH
�%BWJE�3VTTFM��"QSJM���
������
i,OPXMFEHF�%PVCMJOH�&WFSZ����.POUIT
�
4PPO�UP�CF�&WFSZ����)PVSTw�*OEVTUSZ�5BQ
�
*OGP�/FXT��XXX�JOEVTUSZUBQ�DPN<FUD>

Change Is Often 

DIffICult. But Change 

Is neCessaRy fOR 

us tO emBRaCe a 

BRIghteR futuRe, 

espeCIally If the 

status quO Is KeepIng 

us fROm DOIng What 

gOD has CalleD  

us tO DO.
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JeFF sundell

Jeff Sundell spent 
ten years spreading 

the gospel among 
Tibetan Buddhists 

in northern India 
and Nepal. He now 
oversees a growing 

number of emerging 
T4T movements 

throughout the U.S. 
focused on unreached 

and unengaged 
peoples. He and his 
wife, Angela live in 
Booger Hollow, NC 

with their kids Caleb, 
Abigail, and Miriam. 

You may contact 
Jeff at: JSundell@

dirtroadconnect.net

The Holy Spirit is birthing an increasing number of generational movements around 
the world among previously unengaged and unreached peoples. In 2009, God led Jeff 
Sundell from helping launch those movements in Asia to pursuing them here in the U.S. 
MF has covered this story in several past issues (Mar-Apr ’11, Jul-Aug ’12, and May-Jun 
’13). What follows is a sampling from Jeff’s latest report.
In 4PNFPOF�IBT�UP�CF�'JSTU��ɪF�1PXFS�PG�1SFDFEFOU
1 Steve Smith explains the 
essential role of precedent in imparting vision for God’s people to apply His promises. 
Jeff’s success provides such precedent as U.S. “4x4” movement starts are now developing 
toward reaching the unengaged among us.
Do “try this at home,” but don’t try this alone—without guidance from the Holy Spirit 
and coaching from others. 

t4t & DBs Merge in the Us

i
O�+BO�'FC�����
�MF�mSTU�JOUSPEVDFE�SFBEFST�UP�UIF�5�5�	5SBJOJOH�GPS�5SBJOFST
�
NPEFM�PG�$IVSDI�1MBOUJOH�.PWFNFOUT
�BOE�JO�.BSDI�UIF�CPPL2�XBT�SFMFBTFE�
here in the U.S.

4JODF�UIFO
�UIJT�iSF�3FWPMVUJPOw�IBT�NVMUJQMJFE�TUFBEJMZ�JO�UIF�6�4��XJUI�BO�VMUJNBUF�
BHFOEB�PG�SFBDIJOH�BMM�PG�UIF�VOFOHBHFE�BOE�VOSFBDIFE�QFPQMFT�SFQSFTFOUFE�IFSF�	TFF�
UIF���������7JTJPO�TJEFCBS�PO�QBHF��
��"T�PG�%FDFNCFS
������+FĚ�4VOEFMM�SFQPSUT�UIFTF�
EFWFMPQNFOUT�

t� ���TPMJE�MFBEFST
�BOE����FNFSHJOH�MFBEFST


t� ���DJUJFT�XJUI�5�5�NVMUJQMJDBUJPO
�TPNF�XJUI��SE�PS��UI�HFOFSBUJPO�
SFQSPEVDUJPO��*O����PG�UIFTF
�DIVSDIFT�BSF�NPTUMZ�QMBOUJOH�OFX�DIVSDIFT��JO�UIF�
PUIFS���
�EJTDJQMFT�BSF�NPTUMZ�NVMUJQMZJOH�EJTDJQMFT�XJUIJO�FYJTUJOH�DIVSDIFT�

t� ɪFTF�EFWFMPQJOH�NPWFNFOUT�BSF�VTJOH�B�IZCSJE�PG�5�5�BOE�%JTDPWFSZ�#JCMF�4UVEZ�
	%#4
��EJTDJQMFT�BSF�UBVHIU�B�TJNQMF�HPTQFM�QSFTFOUBUJPO�UP�TIBSF�XJUI�GSJFOET
�
GBNJMZ�BOE�TUSBOHFST��4PNF�CFDPNF�$ISJTUJBOT�JNNFEJBUFMZ
�XIJMF�PUIFST�TIPX�
TQJSJUVBM�IVOHFS�PS�BQBUIZ��/FX�$ISJTUJBOT�BOE�UIF�TQJSJUVBMMZ�IVOHSZ�UIFO�FOHBHF�
JO�%JTDPWFSZ�#JCMF�4UVEZ�UPHFUIFS�JO�UIF�DFOUSBM�UIJSE�PG�UIF�5�5����SET�GPSNBU�

soMe eMerging 4x4 MoveMents in the U.s.

Austin, tx
.VMUJQMF�TUSFBNT�PG��SE�HFOFSBUJPO�EJTDJQMFTIJQ�IBWF�EFWFMPQFE�KVTU�TJODF�"QSJM�
����
�XIFO�UIF�mSTU����UFBNT�PG�UXP�JEFOUJmFE�����QPUFOUJBM�IPVTFT�PG�QFBDF��
4JYUZ�HSPVQT�XFSF�GPSNFE�JO����EBZT
�BOE�CZ�%FDFNCFS�NPSF�UIBO�����HSPVQT�IBE�
GPSNFE�JO����DPNNVOJUJFT
�XJUI�NPSF�UIBO�����QSPGFTTJPOT�PG�GBJUI�JO�B�WBSJFUZ�PG�
FUIOJDJUJFT��3FBE�'SFE���.FMJTTB�T�4UPSZ�PO�Q�����i/P�-POHFS�A#VTJOFTT�BT�6TVBM��w

4x4 MoveMents
CoMing soon to an UnreaChed PeoPle near YoU!
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Memphis, tn
;BDI�BOE�3PO�BSF�TFFJOH�ZPVOH�"GSJDBO�"NFSJDBO�NBMFT�
DPNJOH�UP�$ISJTU�BOE�TIBSJOH�BU�UIF��UI�HFOFSBUJPO�BOE�
CFZPOE��ɪFZ�BMTP�XPSL�XJUI�B�NFEJDBM�EPDUPS�XIP�IBT��UI�
HFOFSBUJPO�BOE�CFZPOE�EJTDJQMFT�BNPOH�NFEJDBM�TUVEFOUT�

;BDI�BOE�3PO�TUBSUFE�USBJOJOH�GPVS�HSPVQT�UIF�TFDPOE�
XFFL�JO�'FCSVBSZ��8JUIJO�FJHIU�XFFLT�UIFZ�IBE���
�JO����
XFFLT�UIFZ�IBE����HSPVQT
�XJUI�UXP�JO�UIF��UI�(FO��"T�PG�
%FDFNCFS
������;BDI�BOE�3PO�IBE�UFO��UI�(FO�EJTDJQMFT�
BOE�UXP��UI�(FO�HSPVQT��ɪFZ�IFME�USBJOJOHT�JO�OJOF�
DPVOUSJFT�JO�����
�BOE�BSF�OPX�EPJOH�USBJOJOHT�XJUIJO�B�
QSJTPO�BOE�B�DPMMFHF�DBNQVT�

san Antonio, tx
$IVDL�JT�USBJOJOH�PUIFST�WJB�(PPHMF�)BOHPVUT
�BOE�IBT�B�
HMPCBM
�PO�MJOF�OFUXPSL�PG�DPMMBCPSBUPST�

)F�SFQPSUT���

*O�4BO�"OUPOJP�
t� ���/FX�(SPVQT
t� ����OE�(FO�(SPVQT
t� ���SE�(FO�(SPVQ

BOE�BSPVOE�UIF�XPSME��	GSPN�WPMVOUBSZ�SFQPSUJOH�CZ�POF�
UIJSE�PG�$IVDL�T�OFUXPSL
�
t� ����/FX�(SPVQT�	���$IVSDIFT

t� ����OE�(FO�(SPVQT
t� ����SE�(FO�(SPVQT

3FBE�$IVDL�T�4UPSZ�PO�Q�����i/P�-POHFS�A%JTDJQMFTIJQ�
BT�6TVBM��w

nashville, tn
%BWJE�BOE�+BNFT�BSF�GPDVTJOH�PO�6OSFBDIFE�1FPQMF�
(SPVQT�	61(T
�BOE�6OFOHBHFE�6OSFBDIFE�1FPQMF�(SPVQT�
	661(T
��-BTU�0DUPCFS�UIFZ�IPTUFE����USBJOFFT�UP�HP�JOUP�
61(�$PNNVOJUJFT�BOE�TIBSF�UIF�HPTQFM�XJUI������"CPVU�
���EFDJEFE�UP�GPMMPX�$ISJTU
�MFBEJOH�UP����OFX�HSPVQT�
JOWPMWJOH�JNNJHSBOUT�GSPN��*SBR
�/PSUI�4VEBO
�&UIJPQJB
�
4PVUI�4VEBO
�/FQBM
�BOE�$POHP��

Fishers, in
(BSZ�T�0OXBSE�$IVSDI�JT�B�MBUF������DIVSDI�QMBOU�JO�UIF�
5�5�NPEFM��#Z�MBUF������JU�IBE�HSPXO�UP�����HSPVQT�
XJUI�NPSF�UIBO��
����QFPQMF�BOE�mWF�HFOFSBUJPOT��"OE�
NPSF�UIBO�����PG�QBSUJDJQBOUT�XFSF�OPO�$ISJTUJBOT�CFGPSF�
KPJOJOH�POF�PG�UIFTF�HSPVQT��3FBE�(BSZ�T�4UPSZ�PO�Q�����
i/P�-POHFS�A$IVSDI�BT�6TVBM��w

the CAtAlytiC Power oF CollABorAtive 
leArning Communities of Practice (CoPs)
The goal of CoPs is to create a holy discontent with the status 
quo, so that we count the lost rather than the saved.

*O�����
�4PVUIFSO�#BQUJTU�NJTTJPOBSJFT�XPSLJOH�BSPVOE�
UIF�XPSME�XJUI�FNFSHJOH�NPWFNFOUT�NFU�GPS�UISFF�EBZT�UP�
EJTDVTT�UIFJS�WBSJPVT�USBJOJOH�NPEFMT�

&BDI�CSPVHIU�B�DBTF�TUVEZ�PG�UIFJS�PXO�XPSL�UP�HVJEF�
PUIFST�JO�BTLJOH�RVFTUJPOT�BOE�TVHHFTUJOH�JOTJHIUT
�
UFTUJOH�FWFSZUIJOH�BHBJOTU�(PE�T�8PSE��ɪF�SFTVMUJOH�
DSPTT�QPMMJOBUJPO�JO�UIF�MJHIU�PG�4DSJQUVSF�JODSFBTFE�
FWFSZPOF�T�GSVJUGVMOFTT�BOE�TIBQFE�FNFSHJOH�i5SBJOJOH�
GPS�5SBJOFSTw�	5�5
�NPWFNFOUT��0WFS�UIF�OFYU����
NPOUIT
�UIF�QBDF�BU�XIJDI�NPWFNFOUT�FNFSHFE�BOE�
NBUVSFE�JODSFBTFE�TJHOJmDBOUMZß

4P�NBOZ�HSFBU�JEFBT�FNFSHFE�UIBU�MBUFS�HBUIFSJOHT�XFSF�
FYQBOEFE�UP�JODMVEF�:8".
�%JTDPWFSZ�#JCMF�4UVEZ�
	%#4

�.PWFNFOUT�OFU
�"DU�#FZPOE�	GPSNFSMZ�.JTTJPO�UP�
6OSFBDIFE�1FPQMFT

�"OUJPDI�$IVSDI�JO�8BDP
�59
�BOE�
PUIFST��ɪJT�$P1�IBE�B�ESBNBUJD�JNQBDU�PO�NF�BOE�TFWFSBM�
PUIFST�*�LOPX
�BOE�PO�BDDFMFSBUJOH�NPWFNFOUT�

Movements Birthing Movements
ɪF�FYQFSJFODF�PG�UIJT�mSTU�$P1�IBT�MFE�BEEJUJPOBM�QFFS�
$P1T�UP�FNFSHF�BNPOH�UIPTF�BU�TJNJMBS�TUBHFT�PG�QVSTVJOH�
NPWFNFOUT�BNPOH�VOFOHBHFE�BOE�VOSFBDIFE�QFPQMF�
HSPVQT�JO�UIF�6�4�BOE�BSPVOE�UIF�XPSME�

ɪFTF�$P1T�DPNQMFNFOU�USBEJUJPOBM�DPBDIJOH�GSPN�
TVDDFTTGVM�QSBDUJUJPOFST�BT�B�QPXFSGVM
�DBUBMZUJD�EZOBNJD�UP�
JOTQJSF�BOE�BDDFMFSBUF�OFX�BOE�FNFSHJOH�NPWFNFOUT�

ɪF�NPTU�QPXFSGVM�GSVJU�PG�TVDI�$P1T�JT�UIFJS�QPUFOUJBM�
GPS�CJSUIJOH�OFX�NPWFNFOUT��"T�B�NPWFNFOU�NBUVSFT
�
UIPVTBOET�PG�MFBEFST�BSF�EFWFMPQFE�GSPN�QPUFOUJBMMZ�
EJWFSTF�CBDLHSPVOET�XIP�LOPX�NPWFNFOU�EZOBNJDT�GSPN�
QFSTPOBM�FYQFSJFODF��"�TJNQMF�MJTU�PG�VOFOHBHFE�QFPQMF�
HSPVQT�QSFTFOUFE�JO�B�$P1�JOWJUFT�FWFSZPOF�UP�DPOTJEFS�
i8IP�JO�ZPVS�NPWFNFOU�DPVME�CFDPNF�JOUFOUJPOBM�
BCPVU�MBVODIJOH�B�NPWFNFOU�BNPOH�TPNF�PG�UIFTF�PUIFS�
HSPVQT w�ɪJT�IBT�MFE�SFQFBUFEMZ�UP�FYQFSJFODFE�USBJOFST�
JO�FYJTUJOH�NPWFNFOUT�IFMQJOH�MBVODI�PUIFS�NPWFNFOUT�
BDSPTT�"TJBß

1FSTPOBM�SFMBUJPOTIJQT�EFWFMPQFE�UISPVHI�$P1T�BMTP�
GBDJMJUBUF�UIF�MBVODIJOH�PG�BEEJUJPOBM�NPWFNFOUT��0OF�
PG�UIF�mSTU�OBUJPOBMT�XF�XPSLFE�XJUI�XIP�CFDBNF�B��(�
USBJOFS�TVDDFTTGVMMZ�DVMUJWBUJOH�NVMUJQMF�TUSFBNT�PG��UI�
(FO�EJTDJQMFT�IBT�QSFTFOUFE�IJT�DBTF�TUVEZ�JO�B�WBSJFUZ�
PG�$P1T�BOE�PUIFS�DPOUFYUT
�BOE�NFU�BOE�JOnVFODFE����
����PG�UIF������(�TUSFBNT�XF�BSF�OPX�USBDLJOH�UPEBZ�
	CFZPOE�UIF���o����Y��NPWFNFOUT�MFE�CZ�PUIFST�UIJT�
USBJOFS�IBT�USBJOFE�


/PX�UIFTF�EZOBNJDT�BSF�VOGPMEJOH�IFSF�JO�UIF�6�4�� 
BT�XFMM�
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CoP Dynamics
ɪJT�JT�UIF�NPTU�GSVJUGVM�$P1�NPEFM�*�IBWF�XJUOFTTFE�
t� *OWPMWF�POMZ�B�TNBMM
�JOUJNBUF�HSPVQ�PG���o���

QSBDUJUJPOFST�XIP�BSF�QVSTVJOH�GVMM�CMPXO�.PWFNFOUT
�
XJUI�OP�PCTFSWFST��	0UIFSXJTF�UIF�DPOWFSTBUJPO�ESJGUT�
GSPN�XIBU�XF�IBWF�MFBSOFE�GSPN�UIF�8PSE�PG�(PE�BOE�
DBTF�TUVEJFT�UP�UIFPSZ�BOE�DPOKFDUVSF�


t� 'PDVT�PO�PWFSDPNJOH�PCTUBDMFT�BT�UIF�HSFBUFTU�
PQQPSUVOJUJFT�UP�TFF�(PE�XPSL�

t� $SFBUF�BO�BUNPTQIFSF�GPS�TVCNJUUJOH�QMBOT�BOE�
TUSBUFHJFT�UP�UIF�)PMZ�4QJSJU�BOE�JOWJUJOH�PUIFS�
QSBDUJUJPOFST�UP�TQFBL�JOUP�UIFN�

t� 1SPEVDF�BDUJPO�QMBOT�XIJDI�MFBE�UP�DMFBS�PVUDPNFT�

Cross-Pollination
$P1�QBSUJDJQBOUT�EPO�U�USZ�UP�DPOWFSU�FBDI�PUIFS�UP�iUIFJSw�
BQQSPBDI��*OTUFBE�UIFZ�SFTQFDU�XIBU�PUIFST�BSF�EPJOH�XIJMF�
SFFWBMVBUJOH�XIBU�UIFZ�UIFNTFMWFT�BSF�EPJOH��ɪFZ�HBUIFS�
UP�EJTDPWFS�QSBDUJDFT�XIJDI�DBO�MFBE�UP�NPSF�GSVJU
5�XJUI�UIF�
SFTVMU�UIBU�GPSNFS�iEJTUJODUJWFTw�BSF�CFDPNJOH�BEPQUFE�BT�
iGSVJUGVM�QSBDUJDFT�w

'PS�FYBNQMF�FNFSHJOH�6�4��NPWFNFOUT�
t� CVJME�PO�UIF�i��$PNNBOET�PG�$ISJTUw�GSPN�(FPSHF�

1BUUFSTPO�T�i0CFEJFODF�0SJFOUFE�%JTDJQMFTIJQ
w�

t� VUJMJ[F�5�5�FWBOHFMJTN�UP�JEFOUJGZ�1FSTPOT�PG�1FBDF

t� FNQMPZ�%#4�	JO�B�5�5�UISFF�UIJSET�GPSNBU
�UP�EJTDJQMF�

TFFLFST�BOE�OFX�CFMJFWFST�JOUP�SFQSPEVDJOH�MFBEFST

t� JOWPMWF�#JCMF�4UPSZUFMMJOH�UP�BDDFMFSBUF�UIF�SFTVMUJOH�

NPWFNFOUT
�BOE
t� NBLF�VTF�PG�(FOFSBUJPOBM�.BQQJOH7�GPS�SFQPSUJOH� 

BOE�EJBHOPTJOH�

iron on iron (ioi) sessions
*P*�JT�BOPUIFS�JNQPSUBOU�EFWFMPQNFOU
�JO�XIJDI�QFFST�
HBUIFS�UP�EJTDVTT�XIBU�UIFZ�DBO�EP�EJĚFSFOUMZ�JO�UIF�OFYU�
UXP�XFFLT�UP�TFF�B�CSFBLUISPVHI�

ConClUsion

*G�(PE�MFBET�ZPV�UP�TFFL�)JN�GPS�B�NPWFNFOU
�EPO�U�
OFHMFDU�UIFTF�QPXFSGVM�$P1�BOE�*P*�SFTPVSDFT�

&YQMPSF�UIFTF�POMJOF�DPNNVOJUJFT
�UIFO�KPJO�POF�PS�TUBSU� 
ZPVS�PXO�
t� 5�5VTB�DPN
t� .PWFNFOU�OFU
t� 'BDFCPPL�DPN�HSPVQT����������������
t� 'BDFCPPL�DPN�DJUZDIVSDIXPPECJOF
t� $JUZ$IVSDI.PWFNFOU�DPN��   

1 .JTTJPO'SPOUJFST�PSH�JTTVF�BSUJDMF�TPNFPOF�IBT�UP�CF�mSTU

2 4NJUI
�4UFWF�BOE�,BJ
�:JOH��T4T Discipleship Re-Revolution: The Story 
Behind the World’s Fastest Growing Church Planting Movement and 
How it Can Happen in Your Community! �8*(UBLF�3FTPVSDFT
�����

3 .JTTJPO'SPOUJFST�PSH�JTTVF�BSUJDMF�TNBMM�HSPVQT�UIBU�IBWF�UIF�EOB�PG�B�
EJTDJQMF�NBLJOH�NPWFNFOU

Ŗ� )FBS�%BWJE�BOE�+BNFT��TUPSZ��NPWFNFOUT�OFU������������SFBDIJOH�UIF�
XPSME�JO�ZPVS�CBDLZBSE�IUNM�	���NJO
�

ŗ� 4VDI�BT�UIF�i5FO�6OJWFSTBM�&MFNFOUTw�JEFOUJmFE�CZ�%BWJE�(BSSJTPO�
in Church Planting Movements: How God is Redeeming a lost World. 
8*(UBLF�3FTPVSDFT
�����

Ř� -FBSO�NPSF�BU�XXX�1FPQMF0G:FT�DPN

ř� XXX�NJTTJPOGSPOUJFST�PSH�JTTVF�BSUJDMF�HFOFSBUJPOBM�NBQQJOH

� 50 G4 trainers (who have launched a full “4x4” movement), 

��UDLVHG�XS�RYHU�5 years (2013-2017), 

��LQ�50 U.S. majority-minority cities (2,500 total trainers).

No longer are the ends of  the earth only thousands of  

PLOHV�DZD\��*RG�LV�EULQJLQJ�$FWV�����WR�RXU�GRRUVWHS�

In the next 10 years, an increasing number of  U.S. cities 

will be majority-minority (the majority of  residents being 

PLQRULW\�SHRSOHV�IURP�$VLD��$IULFD��WKH�0LGGOH�(DVW��DQG�
Latin America).

7KLV�FUHDWHV�XQSUHFHGHQWHG�RSSRUWXQLW\�IRU�8�6��GLVFLSOHV�
WR�WUDLQ�DQG�PXOWLSO\�DPRQJ�8QUHDFKHG�3HRSOH�*URXSV�
�83*V��DQG�8QHQJDJHG�8QUHDFKHG�3HRSOH�*URXSV��883*V��
KHUH�DW�KRPH��WKHQ�WDNH�RU�VHQG�H[SHULHQFHG�GLVFLSOHUV�
IURP�ZLWKLQ�WKHVH�JURXSV�EDFN�WR�WKHLU�KRPHODQG�

)RU�H[DPSOH�

�� $�KLJK�FDVWH�+LQGX��UHFHQWO\�ZRQ�WR�&KULVW�DQG�WUDLQHG�
LQ�JHQHUDWLRQDO�GLVFLSOHVKLS�DPRQJ�KLV�SHRSOH�LQ�6RXWK�
&DUROLQD��KDV�JRQH�WR�ZRUN�ZLWK�D�WHDP�VHUYLQJ�GLUHFWO\�
DPRQJ�KLJK�FDVWH�+LQGXV�LQ�KLV�KRPHODQG�

�� ,Q�ODWH������D�WHDP�VWDUWHG�D�GR]HQ�PXOWLSOLFDWLRQ�
JURXSV�DPRQJ�83*V�DQG�883*V�LQ�7HQQHVVHH��

(DUO\�DGRSWHUV�RI �WKH���������YLVLRQ�LQFOXGH�(��3DUWQHUV�
and a variety of  emerging U.S. T4T 4x4 movements. And 

SDUWLFLSDWLRQ�LV�RSHQ�WR�DQ\�JURXS�RU�LQGLYLGXDO�SXUVXLQJ�
�[��PRYHPHQWV�DPRQJ�83*V�DQG�883*V��

To learn more or join, visit 50-5-50network.com

the 50-5-50 Vision: “no place leFt” (romans 15:23)

missionfront iers.org
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Ministries

m
inistries aim to grow wide (a regular audience of many members), but not 
deep (many generations).
Ministries urge: “come to our meeting,” “listen to our message,” “read our 

materials,” or “visit our site.”
Ministries ask members to invite others rather than training them to reproduce.
Ministries tend to overextend leaders while leaving disciples dependent and 
underdeveloped.

FroM Ministry to MoveMents

Movements equip members to obey and teach what they receive, often with little 
interaction two or more generations away.

Nik Ripken observes: 
[In China those who have been baptized, attend church regularly, and give 
faithfully are called “members.”] But we do not consider them “followers of Jesus” 
until they have led others to Christ and helped plant a house fellowship which has 
planted other house fellowships.1

Gary Stump describes his shift as a minister “from gathering a crowd to making disciples.”2 

And Navigator Jim McKnight observes that laborers tend to bring their new births to the 
ministry that trained them, so movement leaders must teach their disciples to train their 
own “children.”3  

Jesus Launched a MoveMent

Jesus welcomed crowds but didn’t seek to retain them. Instead He prayerfully selected 
and trained several whom He:
t� authorized to do what He did,
t� pointed to the harvest,
t� sent out to practice then debriefed,
t� assigned to reproduce, and
t� left to the Holy Spirit.

He then empowered His disciples to call others to
t� receive the same Holy Spirit,
t� learn together to obey Him, and
t� continuing reproducing.

IntroducIng... 
"4x4 MoveMent StartS" 

MoveMentS are dIStInguIShed froM MInIStry by traInIng MeMberS to MultIply rapIdly.



" 

ProLiFerating MoveMents

*O�SFDFOU�EFDBEFT
�TJHOJmDBOU�JOUFSSFMBUFE�USFOET�IBWF�
reinforced each other for the rapid proliferation of discipling 
and church-planting movements among previously 
unreached and unengaged peoples:
1. Movement leaders are interacting intentionally to 

TUVEZ
�MFBSO�GSPN�BOE�TQFBL�JOUP�FBDI�PUIFST�FĚPSUT��
ɪJT�IFMQT�iTUVDLw�NPWFNFOUT�HFU�RVJDLMZ�iVOTUVDLw�UP�
become even more fruitful.

2. Leaders developed within movements—who have 
mSTU�IBOE�FYQFSJFODF�JO�NPWFNFOU�EZOBNJDT�BSF�
accepting invitations to start movements among other 
unreached groups.

3. ɪFTF�NPWFNFOUT�BSF�OPX�TQJMMJOH�PWFS�UP�UIF�6�4��
and other “Christian” lands, renewing the Church 
and mobilizing laborers for movements among local 
communities of the unreached.

4. Published case studies, such as those in this MF, are 
mobilizing many more to seek God’s help to launch 
movements.

4x4 MoveMent starts

Movements can start with skills any believer can develop:
t� learning to frequently share their own testimony 

(incorporating the Gospel),
t� listening to the Holy Spirit in seeking out Persons of 

Peace, and
t� training those who receive Christ to do the same.

.PWFNFOU�MFBEFST�IBWF�JEFOUJmFE���PS�NPSF�iMJOFBHFTw�
of disciples, of 4 or more generations, as an important 
foundation for maturing movements. For discussion, 
QSBDUJUJPOFST�IBWF�QSPQPTFE�UIJT�EFmOJUJPO�

4x4 Movement Starts grow as the Holy Spirit leads 
disciple-makers in birthing 4 or more unrelated 
lineages of 4 or more generations of reproducing 
disciples, each training new disciples within days 
PS�XFFLT�JO�MPWJOH�PCFEJFODF�UP�+FTVT��ɪJT�USBJOJOH�
includes gathering new disciples to form churches 
which multiply through the disciples’ fruitful witness 
to their families and friends who are “far from God,” 
and to new “persons of peace.” Such “Movement 
Starts” can lead to full Church Planting Movements.

ɪJT�EFmOJUJPO�TFFLT�UP�HVBSE�BHBJOTU�DPNNPO�UFNQUBUJPOT�
in ministry:
t� delayed obedience in witnessing and discipling
t� witnessing only to family and friends
t� neglecting to witness to family and friends

t� rearranging Christians without engaging the lost
t� going wide (disciples) but not deep (generations)
t� going deep (generations) but not wide (disciples)

Measuring 4x4 MoveMent starts

(Proposed for discussion) 4x4 Movement Starts can be 
described as:

L1—(or “aspiring”) when...

B��*�BěSN�B�TFOTF�PG�(PE�T�MFBEJOH�UP�TFFL�
to cultivate a 4x4 movement start.

b. I am training a person of peace (PoP) 
outside my own family and friends to start a new 
church, and

c. I am receiving coaching from others with more 
experience.

L2—when my lineages contain 2 L1 4x4 starts 
unrelated to each other.

L3—when my lineages contain 3 unrelated L2 
4x4 starts.

L4—(or “emerging”) when my lineages contain 
4 unrelated L3 4x4 starts, etc.

ɪJT�TDBMF�PG�NFBTVSFNFOU�NBJOUBJOT�B�CBMBODFE�
emphasis on growing both wider and deeper.

5P�KPJO�UIF�EJTDVTTJPO�PG�IPX�CFTU�UP�EFmOF�
and measure 4x4 Movement Starts, comment 
on the on-line version of this article, or email 
4x4Movements@gmail.com.

4x4 essentiaLs

Only the Holy Spirit can birth a movement. We can “put up 
the sails” but only God provides the wind.4 

Each disciple-maker must train their disciples to pray for 
and map their generations with as much interest as they 
would their own grandchildren and great-grandchildren. 
ɪJT�MFBET�UP�SFKPJDJOH�JO�GSVJUGVMOFTT�BOE�UJNFMZ�BUUFOUJPO�UP�
trouble spots.

For personal interaction and a “getting started” guide, email 
4x4Movements@gmail.com   

1 Insanity of Obedience.B&H Publishing Group, 2014

2 Interview with Steve Addison. www.movements.net/2013/07/03/gary-
stump-from-gathering-a-crowd-to-making-disciples.html

3 2013 case study on moving from “Ministry-centric” to “Generations-
centric.” www.benningnavs.com/attachment/File/Benning_Case_Study_
Final_.pdf

Ŗ� “Setting Your Ministry Sales to Catch the Wind of the Spirit”  
www.missionfrontiers.org/issue/article/kingdom-kernels2

missionfront iers.org
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Fred’s background is in 
underwater video, sonar, 
and acoustic positioning 

systems, and the company 
he founded produces force 

measurement systems 
for harsh and hazardous 

environments. Melissa 
was an ICU nurse afraid 
to talk about Jesus, but 
God has turned her into 
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God has blessed Fred and 
Melissa with Elizabeth, 

Rebecca, Sarah, and Joshua. 
They love their pastor, Dr. 

Danny Forshee, and Great 
Hills Baptist Church!

Contact the Campbells  
at T4TCentralTexas@

yahoo.com

I just spent the weekend hosting Fred and Melissa. They are experiencing the same things we 
have seen overseas, and touching every people group in their communities—Muslims, Hindus, 
Latinos, and African Americans. They are seeing great success in the lower and middle classes, 
and are beginning to reach the upper class. They are forming groups in the inner city and the 
suburbs. They are touching everyone.
These movements are also branching out into Detroit, Miami, Kansas City, New York, 
Houston, and Chicago, and God is using them to mobilize the sleeping army in many 
churches—doctors and business people, young Christians and old believers, everybody. While 
laity is the primary workforce, a number of pastors are joining them, dissatisfied with the 
status quo.—Jared Houk, Field worker

Early ExpEriEncEs

a
s a family we have witnessed door to door for decades, using whatever 
model was favored by our current local church—Continuing Witness 
5SBJOJOH�	$85

�#FDPNJOH�B�$POUBHJPVT�$ISJTUJBO
�ɪe JESUS Film 

videos, Got Life, Share Jesus Without Fear, Marketplace Evangelism, and FAITH 
FWBOHFMJTN��"OE�XIFO�*�IBE�FYUFOEFE�CVTJOFTT�USBWFM�*�XPVME�mOE�B�MPDBM�DIVSDI�
BOE�BTL�UP�KPJO�UIFN�JO�XJUOFTTJOH��ɪFZ�XFSF�BMXBZT�FODPVSBHFE
�BOE�UIF�QFPQMF�
to whose homes we went seemed more responsive with someone from out of town. 
And as we shared the gospel, we joyfully experienced GOD!

But after we, with others, helped add 1,200 people to one church, these people 
eventually wandered away because there was no structure for discipleship and 
leadership development to equip the fruit of these evangelistic outreaches for 
multiplication.

Ministry through BusinEss

In 1999 God led us to start a manufacturing company which became a vehicle of 
ministry to employees, customers and vendors. With many we met, we looked for 
spiritual interest. Many came to Christ, and we plugged them into local churches. We 
also energized and emboldened many Christians. God gave us several product designs 
which proved quite valuable, and the company grew rapidly through multiplication. 
We also witnessed in other contexts, but generally found people most responsive 
when we went to their home or had relationships through work.
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t4t tiME

ɪFO�JO�'FCSVBSZ�PG������B�QBTUPS�JOWJUFE�VT�UP�B�5�5�
USBJOJOH�PĚFSFE�CZ�+FĚ�4VOEFMM��ɪFSF�(PE�HBWF�VT�BO�
“Entry Plan, Gospel Plan, Discipleship Plan, Group/
Gathering Formation Plan, Leadership Development  
and Multiplication Plan, and Troubleshooting Plan.”  
We saw that God had entrusted a great deal to us, and 
we began passing on all these tools to everyone we knew. 
Hear our 60 minute interview with Steve Addison here: 
.PWFNFOUT�OFU������������HPE�HJWF�VT�BVTUJO�UFYBT�PS�
XF�EJF�IUNM�	��IS


First Fruits

*O�"QSJM�PG�����
�BGUFS�NBQQJOH�UIF�HSFBUFS�"VTUJO�BSFB�JOUP�
SFHJPOT
�XF�TFOU�PVU�PVS�mSTU����UFBNT�PG�UXP�UP�TFBSDI�GPS�
QPUFOUJBM�IPVTFT�PG�QFBDF�JO����BSFBT��ɪFZ�GPVOE����ß

We formed more than 60 new groups within 60 days  
PG�UIJT�mSTU�TFBSDI
�BOE�BEEJUJPOBM�TFBSDIFT�JO�"VHVTU� 
BOE�/PWFNCFS�JEFOUJmFE�����NPSF�QPUFOUJBM�IPVTFT�
PG�QFBDF��"T�PG�%FDFNCFS������XF�IBE�NPSF�UIBO�
100 groups. Most are reproducing disciples, and one is 
reproducing churches!

'JWF�XFFLT�BGUFS�UIJT�mSTU�TFBSDI�XF�UPPL�B�QBTUPS�BMPOH�GPS�
GPMMPX�VQ��"U�UIF�mSTU�IPNF�UIF�NPUIFS�DBNF�UP�$ISJTU��
ɪF�OFYU�NBO�XBTO�U�SFBEZ�UP�SFDFJWF�$ISJTU
�TP�XF�BTLFE
�
“Can we come back next week and tell you another 
story?” He replied, “Yes! You would do that?”

ɪF�UIJSE�SFTJEFOU�IBE�KVTU�nPXO�JO�UIF�OJHIU�CFGPSF�GSPN�
*SBO
�XIFSF�IF�IBE�CFDBNF�B�$ISJTUJBO��ɪFSF�IF�IBE�CFFO�
imprisoned for a year and tortured. He told us, “Last night 
I dreamt someone was knocking on my door. I came and 
opened the door, but no one was there, so I went back to 
sleep. A few hours later I had the same dream, so again I 
came downstairs. And here you are!” On the plane he had 
QSBZFE
�i+FTVT�*�XJMM�TVĚFS�NPSF�GPS�ZPV
�PS�EP�XIBUFWFS�
you want me to do, but will you please give me at least one 
friend in the U.S.?” Later that day, he came with us into his 
community and watched us bring an entire household to 
Christ! He was overjoyed, and his home became the base 
for daily gospeling in that community.

people eventually wandered away because there 
was no structure for discipleship and leadership 
development to equip the fruit of these evangelistic 
outreaches for multiplication.

In knocking on doors we found that about 1 in 20 would 
receive Christ. But even when people came to faith and 
joined the church they did not reproduce.

passion For austin

From February 2007 to the present we have been praying 
“Lord Jesus, Give us Austin or we die!” When God 
arranged for the sale of the business in 2011, we took this 
BT�(PE�T�QSPWJTJPO�GPS�VT�UP�QVSTVF�GVMM�UJNF�UIF�QSBZFS�)F�
had placed in our hearts.

We spent 2011 and 2012 surveying, praying, and serving 
JO�UIF�TQJSJUVBM�CBUUMFmFME�PG�"VTUJO
�59
�BOE�MFBSOFE�
that 90% of the 1.9 million people in our metro area are 
unchurched. Everywhere we found many far from God, so 
we prayed daily for God to show us a leadership structure 
scalable to any size. We also met with pastors to share what 
God was revealing to us.

BrEakFast Burrito BrEakthrough

0OF�JOTJHIU�(PE�HBWF�VT�XBT�UP�EFNPOTUSBUF�(PE�T�HSBDF�CZ�
PĚFSJOH�B�GSFF�HJGU�PG�WBMVF�	CSFBLGBTU�CVSSJUPT
1 to the homes 
XF�XFSF�WJTJUJOH
�UIFO�HFU�UIFJS�mSTU�OBNF�BOE�BTL�UP�QSBZ�GPS�
them: “Joe, if God could do a miracle to 
meet a need you have right now, what 
would that need be, and could we pray 
that for you right now?” Nearly half 
began responding positively (up to 70% 
on Sunday mornings in the suburbs), 
BOE�XF�XPVME�QSBZ�XJUI�UIFN��ɪFO�
when we were out of sight we would 
note these homes as “potential houses of 
peace” for later follow up.

Two weeks to two months later we would return, identify 
ourselves as the ones who brought breakfast and prayed 
GPS�UIFN
�BOE�TBZ�i8F�E�MJLF�UP�TIBSF�B�TUPSZ�XJUI�ZPV�w�
In their living room or on the front porch we would then 
share a Bible story, our personal testimony and the gospel.

With this approach we found that 80% would either 
BDDFQU�$ISJTU�PS�BDDFQU�PVS�PĚFS�UP�SFUVSO�JO�B�XFFL�BOE�
tell another story. Again we found believers energized 
BOE�FNCPMEFOFE�CZ�PVS�JOUFSBDUJPO
�CVU�XF�TUJMM�EJEO�U�
have a scalable model for training, for leadership, nor a 
continuous improvement process inherent in the model.

missionfront iers.org
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a church is Born

ɪF�QBTUPS�BDDPNQBOZJOH�VT�UIFO�BTLFE
�i)PX�NBOZ�QFPQMF�
have you seen come to Christ here?” We told him there were 
over 60 in this one housing development, and he said, “We 
DPVME�QMBOU�B�DIVSDI�IFSF�SJHIU�OPXßw�"OE�XF�EJE��ɪJT�
church has been meeting outdoors in their green belt twice 
B�XFFL�TJODF�NJE�+VMZ��ɪFJS�mSTU�PĚFSJOH�XBT�����
�BGUFS�
which the pastor asked who had a need and distributed the 

�����UP�UIPTF�XIP�OFFEFE�JU��"�OFX�CFMJFWFS�SFNBSLFE
�i*�
had no idea it was this wonderful to give to God!”

Two weeks later this church asked, “What can we do for 
PVS�DPNNVOJUZ w�ɪFZ�TBX�B�GBMMFO�GFODF�UIBU�OFFEFE�mYJOH�
to deter children from wandering out of the community 
toward a major highway, and asked the management of 
UIJT�����VOJU�DPNQMFY�JG�UIFZ�DPVME�QBZ�UP�mY�UIF�GFODF��
ɪF�NBOBHFNFOU�XBT�TP�JNQSFTTFE�UIFZ�JOWJUFE
�i%P�
BOZUIJOH�ZPV�XBOU�IFSF
�KVTU�EPO�U�BNQMJGZ�XJUI�TQFBLFST�w�
By October the gathering grew to more than 100 adults and 
���DIJMESFO��"U�ɪBOLTHJWJOH
�XJUI�OP�PVUTJEF�BTTJTUBODF
�
the new believers organized and funded a feast for all 
DPNNVOJUZ�SFTJEFOUTß�ɪJT�DIVSDI�IBT�SBJTFE�VQ����MFBEFST�
UP�SFDFJWF�GVSUIFS�5�5�USBJOJOH��"OE�OPX�UIFTF�OFX�CFMJFWFST�
are saying, “We want to go and help other communities 
experience what has happened in our community!” And they 
EJE�JO
�GPVS�NPSF�DPNNVOJUJFT�JO������

collEgE outrEach

Our 21 year old daughter Rebecca is leading multiple 
searches to college students near the University of Texas. 
#FGPSF�%FDFNCFS������mOBMT�TIF�MFE����QFPQMF�JO�UFBNT�
using the breakfast burrito strategy. We asked, “Rebecca, 
how are you going to follow up with all those whom God 
shows you He is working?” She said, “Daddy, God will 
provide!” Within a week a local Austin pastor heard about 
UIJT�BOE�TBJE
�i8F�MM�CSJOH�����QFPQMF�UP�SFBQ�UIF�IBSWFTU�w

lEssons

8F�MFBSOFE�B�MPU�GPMMPXJOH�VQ�PO�PVS�mSTU�iTFBSDI�w�'PS�
FYBNQMF
�UIF�CPOEJOH�JO�UIF�mSTU�XFFLT�HPFT�WFSZ�EFFQ��
once someone comes to Christ, we need to either plan to 
stay with them 9 to 18 months or immediately bring in 
someone else to train them.

&WFSZUIJOH�IBT�DIBOHFE�GSPN�XIFO�PVS�GBNJMZ�mSTU�XFOU�
knocking on doors.

Now, in the tools God has given 
us, we have a reproducing entry 
strategy, a reproducing gospel 
which new believers share right 
away, reproducing discipleship, 
reproducing gatherings of new 
believers, and multiplication  
of leaders.

Now we have simple tools for working with the Holy Spirit 
UP�MPWJOHMZ�USBJO�NBOZ�CFMJFWFST�JOUP�FĚFDUJWF
�SFQSPEVDJOH�
TPVM�XJOOFST�XIP�USBJO�PUIFST��ɪF�BSNZ�JO�PVS�DIVSDIFT�
across the city is coming alive!

Now, our relationship with a person far from God does 
OPU�FOE�JG�UIFZ�TBZ�i*�N�OPU�SFBEZw��UIFTF�#JCMF�DFOUFSFE�
tools sustain the relationship for weeks as the Word of 
God sinks in and the mentoring process pursues Pastoral 
Care, Loving Accountability, Vision Casting, Practice 
UFMMJOH�(PE�T�8PSE
�4FUUJOH�(PBMT
�BOE�1SBZJOH�TQFDJmDBMMZ�
that God would help us.

Now—within minutes of someone coming to Christ—
the Word of God empowers and equips the new believer 
to share their story to everyone in their social network 
who is far from God. Within days the new believer is 
trained and practices telling their story with the gospel to 
lost friends and relatives. And we are training people to 
use generational mapping for reporting and diagnostics.

looking ahEad

'PS������(PE�IBT�SBJTFE�VQ�B�OVNCFS�PG�DIVSDIFT�UP�
help send out 100 teams each month toward a goal of 
identifying 10,000 potential houses of peace, and we are 
TVQQPSUJOH�TJNJMBS�FĚPSUT�JO�)PVTUPO�BOE�PUIFS�DJUJFT��

For a “getting started” guide and personal interaction, email 
4x4Movements@gmail.com 
1 4FF�5�5VTB�DPN������������CVSSJUP�PVUSFBDI�FOUSZ�TUSBUFHZ

now we have simple tools for worKing with the holy 
spirit to lovingly train many believers into effective, 
reproducing soul winners who train others. the army 

in our churches across the city is coming alive!

Doug
Text
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Gary l. Stump 

Gary L. Stump is pastor of 
Onward Church in Fishers, 

Indiana. He was in the 
business world for almost 

20 years, but after a drunk 
driver killed his wife and 

left him with four children 
to raise, God eventually led 

him to become a pastor. 
He remarried in 1989, and 

he and Kathy added a son 
in 1998. They now have 
fourteen grandchildren. 
Gary Studied at Indiana 

University, Crossroads 
Bible College and 

The Southern Baptist 
Theological Seminary. You 
may contact him at gary@ 

garystump.org.net.

Adapted with permission from OnwardChurch.org/vision
In December 2011, Gary Stump started Onward Church in Fishers, IN in the T4T 
model. As of December 2013 they reported 1,000 people meeting in 200 groups with 
50% non-Christians or newly baptized, and some 5th generation groups. In 2013 alone 
they celebrated 300 decisions for Christ.

“I’m too old to play church!”

I 
started my ministry as a pastor in 1990 in the usual way of “attractional” church. 
ɪF�USBEJUJPOBM�JEFB�PG�iEPJOH�DIVSDIw�XBT�UP�EFWFMPQ�B�QSPHSBN�PO�4VOEBZT�UIBU�
would draw those who were far from God to hear the Gospel and connect with 

UIF�-PSE�BOE�)JT�QFPQMF��#VU�BGUFS�NPSF�UIBO����ZFBST�EPJOH�JU�UIJT�XBZ
�TPNFUIJOH�
TFFNFE�WFSZ�JOFĚFDUJWF�UP�NF�XJUI�UIJT�BQQSPBDI��*�WF�TBJE�GPS�B�MPOH�UJNF
�i*�N�XBZ�
too old to play church!”

t4t: traInIng for traIners

"CPVU�UIBU�UJNF�*�XBT�JOUSPEVDFE�UP�UIF�TUPSZ�PG�:JOH�,BJ��*O������:JOH�XBT�BTTJHOFE�
UP�BO�VOSFBDIFE�QFPQMF�HSPVQ�PG����NJMMJPO�QFPQMF�JO�B�DPVOUSZ�JO�UIF�'BS�&BTU��'PS�
UIF�mWF�ZFBST�QSJPS�UP�UIJT�OFX�BTTJHONFOU
�IF�IBE�CFFO�FĚFDUJWF�JO�QMBOUJOH�POF�OFX�
DIVSDI�QFS�ZFBS
�BOE�QFSTPOBMMZ�EJTDJQMJOH�BCPVU����QFPQMF�QFS�ZFBS��)F�XBT�SFDFJWJOH�
BDDPMBEFT�GPS�IJT�FĚFDUJWFOFTT�

#VU�BT�IF�DPOTJEFSFE�UIF�PWFSXIFMNJOH�SFTQPOTJCJMJUZ�PG�USZJOH�UP�JNQBDU����NJMMJPO�
QFPQMF
�IF�SFBMJ[FE�IF�XPVME�OFWFS�NBLF�B�EFOU�JO�SFBDIJOH�UIFTF�QFPQMF�JG�IF�LFQU�
EPJOH�XIBU�IF�IBE�CFFO�EPJOH��"T�IF�UVSOFE�UP�UIF�-PSE�JO�QSBZFS�BOE�NFEJUBUFE�PO�
UIF�(SFBU�$PNNJTTJPO�	.U���������

�IF�GPVOE�UIF�-PSE�T�JOTUSVDUJPOT�GPS�QVSTVJOH�
IJT�OFX�BTTJHONFOU�

the great commIssIon Instructs us that

t� XF�BSF�UP�HP
�OPU�JOWJUF�UIFN�UP�DPNF�UP�VT�
t� FWFSZPOF�JT�UP�CF�FOHBHFE�JO�BUUFNQUJOH�UP�SFBDI�FWFSZPOF
�FWFSZXIFSF��BOE
t� XF�BSF�UP�NBLF�EJTDJQMFT
�OPU�DIVSDI�NFNCFST�PS�DPOWFSUT�

8JUI�UIFTF�NBSDIJOH�PSEFST
�:JOH�CFHBO�UFBDIJOH�B�HSPVQ�PG����$ISJTUJBOT�IPX�UP�
NBLF�EJTDJQMFT�XIP�XPVME�LOPX�IPX�UP�NBLF�EJTDJQMFT��%VSJOH�UIF�OFYU����ZFBST
�IF�
XBT�VTFE�PG�(PE�UP�CFHJO�B�NPWFNFOU�UIBU�QMBOUFE�NPSF�UIBO����
����DIVSDIFT�BOE�
CBQUJ[FE�����NJMMJPO�QFPQMF�

15  + Feature       
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ɪJT�TUPSZ�XBT�PWFSXIFMNJOH�UP�NF��'PS�UIF�UFO�ZFBST�
QSJPS�UP�IFBSJOH�:JOH�T�TUPSZ
�*�IBE�TFSWFE�JO�B�OFX�DIVSDI�
QMBOU�UIBU�XBT�BNPOH�UIF����NPTU�TVDDFTTGVM�DIVSDI�
QMBOUT�JO�"NFSJDB��:FU�NZ�DIVSDI�IBE�POMZ�CBQUJ[FE�
�
����QFPQMF�JO�UIF�TBNF����ZFBST�UIBU�:JOH�T�NPWFNFOU�
CBQUJ[FE�����NJMMJPO�

"T�*�SFnFDUFE�PO�UIJT�*�TBX�UIBU�XF�$ISJTUJBOT�JO�"NFSJDB�
IBWF�HFOFSBMMZ�BCEJDBUFE�PVS�SFTQPOTJCJMJUZ�UP�NBLF�
EJTDJQMFT�BOE�GPVOE�XBZT�UP�SBUJPOBMJ[F�PVS�IBCJUVBM�
disobedience to the Great Commission. But in our 
EFGFOTF
�GFX�PG�VT�IBWF�BOZ�JEFB�IPX�UP�NBLF�EJTDJQMFT�
XF�IBWF�OFWFS�CFFO�UBVHIU�

'VSUIFSNPSF�*�SFBMJ[FE�UIBU�JO�NZ����ZFBST�BT�B�QBTUPS�*�
IBE�FODPVSBHFE
�DIBMMFOHFE
�SFCVLFE
�NPUJWBUFE
�JOTQJSFE�
BOE�FWFO�TDPMEFE�$ISJTUJBOT�UPXBSE�EJTDJQMF�NBLJOH��
#VU�*�IBE�OFWFS�UBVHIU�UIFN�IPX�UP�NBLF�B�EJTDJQMF��*U�
IBE�OFWFS�PDDVSSFE�UP�NF�UIBU�NZ�mSTU�SFTQPOTJCJMJUZ�BT�B�
QBTUPS�JO�iFRVJQQJOH�UIF�TBJOUT�GPS�UIF�XPSL�PG�NJOJTUSZw�
	&QI���������&47
�XBT�UP�UFBDI�UIFN�IPX�UP�NBLF�EJTDJQMFT�
XIP�XFSF�BCMF�UP�NBLF�EJTDJQMFT�	��5JN����
�

*�BTLFE�UIF�-PSE�GPS�GPSHJWF�
ness and determined to train 
FWFSZPOF�JO�EJTDJQMF�NBLJOH�

4P�*�TUBSUFE�0OXBSE�
Church with this mission: 
UP�UFBDI�(PE�T�QFPQMF�IPX�
UP�NBLF�EJTDJQMFT�BOE�
OPU�KVTU�EJTDJQMFT
�CVU�
EJTDJQMFT�XIP�LOPX�IPX�
UP�NBLF�EJTDJQMFT��:JOH�DBMMFE�UIFTF�QFPQMF�iUSBJOFST�w�ɪF�
JEFB�JT�UP�USBJO�USBJOFST�XIP�DBO�USBJO�USBJOFST��*U�JT�JO�UIF�
NVMUJQMJDBUJPO�PG�USBJOFST�UIBU�XF�XJMM�TFF�(PE�NVMUJQMZJOH�
XPSLFST�GPS�)JT�IBSWFTU�	.U��������
��ɪFSFGPSF�XJUI�
BTTJTUBODF�BOE�DPBDIJOH�GSPN�PUIFST�JNQMFNFOUJOH�5�5�JO�
UIF�6�4��XF�BSF�USBJOJOH�BMM�PG�PVS�QFPQMF�UP�NBLF�EJTDJQMFT�
VTJOH�UIF�CJCMJDBM�QSJODJQMFT�:JOH�JEFOUJmFE�JO�5�5�

What can God do through us in the months and years ahead 
if we can learn to be effective in making disciples who can 
make disciples?

KeepIng It sImple

ɪF�NPEFSO
�iSFMFWBOUw�DIVSDI�HSPXUI�NPWFNFOU�JO�
"NFSJDB�GPDVTFT�PO�UIF�4VOEBZ�NPSOJOH�QSPHSBN��
ɪJT�PGUFO�MFBET�UP�DPNQMJDBUFE�QSPHSBNT�UIBU�SFRVJSF�
FOPSNPVT�SFTPVSDFT�CPUI�IVNBO�BOE�mOBODJBM��*U�KVTU�
TFFNT�UPP�DPNQMJDBUFE��*O�0OXBSE�$IVSDI�XF�GFMU�UIF�-PSE�
BTLJOH�VT�UP�LFFQ�JU�TJNQMFS��4P�PVS�XPSTIJQ�PO�4VOEBZ�JT�
HFOVJOF
�TJNQMF�BOE�PSHBOJD�

obedIence-based dIscIpleshIp

.PEFSO�DIVSDI�iEJTDJQMFTIJQw�JT�HFOFSBMMZ�LOPXMFEHF�
CBTFE�UFBDIJOH�QFPQMF�XIBU�+FTVT�DPNNBOEFE�OPU�
PCFEJFODF�CBTFE�USBJOJOH�QFPQMF�UP�obey�XIBU�+FTVT�
commanded.

+FTVT�DPNNBOEFE�VT�UP�USBJO�iUIFN�UP�PCFZ�FWFSZUIJOH�
*�IBWF�DPNNBOEFEw�	.U������B�/*7
��,OPXMFEHF�
CBTFE�EJTDJQMFTIJQ�UFBDIFT�JOGPSNBUJPO��0CFEJFODF�CBTFE�

EJTDJQMFTIJQ�UFBDIFT�PCFEJFODF��i,OPXMFEHF�QVĚT�VQ
�CVU�
MPWF�CVJMET�VQw�	��$PS����C�&47
��+FTVT�TBJE
�i*G�ZPV�MPWF�
NF
�ZPV�XJMM�PCFZ�XIBU�*�DPNNBOEw�	+PIO�������/*7
�

0VS�GPDVT�JT�USBJOJOH�$ISJTUJBOT�UP�PCFZ�+FTVT�FTQFDJBMMZ��
BT�JU�SFMBUFT�UP�EJTDJQMF�NBLJOH�

“buIldIng-less” church

.BOZ�DIVSDIFT�TQFOE�����PS�NPSF�PG�UIFJS�PĚFSJOHT�PO�
UIFJS�DIVSDI�CVJMEJOHT�BOE�GBDJMJUJFT�GSPN�DPOTUSVDUJPO�
UP�VQLFFQ
�ZFU�VTF�UIFJS�CVJMEJOHT�POMZ�B�GFX�IPVST�QFS�
XFFL��8F�IBWF�EFDJEFE�UP�SFOU�B�NFFUJOH�QMBDF�XIFOFWFS�
BOE�XIFSFWFS�XF�OFFE
�BOE�NFFU�NPTUMZ�JO�IPNFT��ɪJT�
JODSFBTFT�UIF�JOWPMWFNFOU�PG�PVS�NFNCFST�BOE�SFEVDFT�
PVS�GBDJMJUJFT�DPTU�CFMPX����PG�PVS�PĚFSJOHT
�MFBWJOH�
substantial resources to fund missions and outreach.  

For personal interacztion and a “getting started” guide, email 
4x4Movements@gmail.com

IT HAD NEVER OCCURRED TO ME THAT MY FIRST 
RESPONSIBILITY AS A PASTOR IN “EQUIPPING THE SAINTS” 
WAS TO TEACH THEM HOW TO MAKE DISCIPLES WHO WERE 
ABLE TO MAKE DISCIPLES (2 TIM 2:2).
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Distilled from tinyurl.com/2013WoodCaseStudy

Background: (2010-2012)

By 2010, I had been discipling others for 30 years and risen to national level 
MFBEFSTIJQ�XJUI�UIF�/BWJHBUPST��ɪFO�B�TQFBLFS�JOUSPEVDFE�NF�UP�4UFWF�"EEJTPO�T�
CPPL
�Movements that Change the World.1�*�XBT�NPSF�UIBO�DVSJPVT��ɪJT�MBVODIFE�NF�
PO�B�UISFF�ZFBS�TUVEZ�PG�XIBU�(PE�JT�EPJOH�BSPVOE�UIF�XPSME
�XIJDI�*�TIBSFE�XJUI�
NZ�GSJFOE�+JN�.D,OJHIU�XIP�JT�B�/BWJHBUPS�MFBEFS�BU�'PSU�#FOOJOH
�("��+JN�BOE�*�
QJDLFE�VQ�WBSJPVT�NPWFNFOU�QSJODJQMFT�BMPOH�UIF�XBZ�BOE�CFHBO�BQQMZJOH�UIFN�JO�
QJFDFNFBM�GBTIJPO�

*�EFTQFSBUFMZ�XBOUFE�UP�TFF�(PE�EP�IFSF�JO�UIF�6�4��XIBU�*�SFBE�)F�JT�EPJOH�BSPVOE�
UIF�XPSME��4P�BT�SFDPNNFOEFE�JO�UIF�CPPLT�*�XBT�SFBEJOH
�*�TQFOU�IPVST�FBDI�EBZ�JO�
QSBZFS
�SFBE�UISPVHI�UIF�#JCMF�UXJDF�B�ZFBS�BOE�TUVEJFE�-VLF�BOE�"DUT�FYUFOTJWFMZ��

8F�NPWFE�UP�4BO�"OUPOJP�BU�UIF�4QJSJU�T�MFBEJOH�BOE�RVJDLMZ�EFWFMPQFE�B�EJTDJQMF�
NBLJOH�NJOJTUSZ�TJNJMBS�UP�XIBU�*�IBE�IBE�JO�SFDFOU�ZFBST��#VU�UISFF�TFQBSBUF�EJTDJQMFT�
UPME�NF�QSJWBUFMZ�UIBU�UIFZ�XFSF�UIBOLGVM�GPS�XIBU�*�IBE�EPOF�GPS�UIFN�CVU�UIFZ�
EJEO�U�IBWF�UIF�DPOmEFODF�PS�DPNQFUFODF�UP�EP�UIF�TBNF�GPS�TPNFPOF�FMTF��*�LOFX�XF�
XPVMEO�U�TFF�B�NPWFNFOU�VOMFTT�*�BEPQUFE�B�OFX�BQQSPBDI�

The new Beginning: (decemBer 2012)

ɪF�mOBM�CPPL�PO�NZ�SFBEJOH�MJTU�XBT�T4T: A Discipleship Re-revolution�CZ�4UFWF�
4NJUI�BOE�:JOH�,BJ�2�"T�*�TUBSUFE�SFBEJOH�B�WPJDF�JO�NZ�IFBE�TBJE
�i)VNCMF�ZPVSTFMG�
BOE�EP�UIJT�w�#Z�OPX�*�IBE�SFBE�IVOESFET�PG�CPPLT�PO�EJTDJQMFTIJQ�NFUIPET
�BOE�
*�XBTO�U�BCPVU�UP�CMJOEMZ�TUBSU�EPJOH�OFX�TUVĚ��#VU�UIF�)PMZ�4QJSJU�QFSTJTUFE�JO�
TQFBLJOH�UP�NF
�BOE�*�EFUFSNJOFE�UP�PCFZ�

ɪF�OFYU�UIJOH�*�SFBE�XBT�IPX�UP�EFWFMPQ�B�WJTJPO�TUBUFNFOU�BSPVOE�UIF�RVFTUJPO
�
i8IBU�XPVME�JU�UBLF�UP�SFBDI�4BO�"OUPOJP�GPS�$ISJTU w�"�GFX�EBZT�MBUFS�*�TIBSFE�UIF�
WJTJPO�BOE�5�5�CPPL�XJUI�NZ�GSJFOE�+JN��"T�IF�SFBE�5�5�BOE�QVU�JU�JOUP�QSBDUJDF
�IF�
RVJDLMZ�TBX�SFTVMU�3 

*�TIBSFE�5�5�XJUI�B�HVZ�XIP�EJEO�U�GFFM�FRVJQQFE�UP�SFQSPEVDF
�BOE�IF�MFE�TFWFSBM�QFPQMF�
UP�$ISJTU�BOE�TUBSUFE�B�HSPVQ�BU�'PSU�4BN�)PVTUPO�XIJDI�HSFX�GSPN�mWF�UP����QFPQMF�JO�

ChuCk wood 

Chuck and Deb Wood 
have been making disciples 

of Jesus for 35 years. In 
2012 they were introduced 
to T4T and trained by Jeff 

Sundell in CPMs. Chuck 
and Deb immediately 

put these principles and 
training into practice and 

have seen an incredible 
impact. In their first year, 
Jesus used them to start 
a network that has seen 

60+ baptisms, 106 groups 
and 22 churches. Chuck 

has been diagnosed with 
ALS (Lou Gehrig’s Disease) 

so much of their training 
is done online. They are 
available to train others 

and can be contacted at 
charleswood1@gmail.com 

or www.jmovement.net
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UISFF�XFFLT��0O�UISFF�TFQBSBUF�PDDBTJPOT
�*�XJUOFTTFE�GPVS�
XFFL�PME�CFMJFWFST�MFBEJOH�B�#JCMF�TUVEZ��(PE�IBT�HJWFO�VT�B�
IJHIMZ�SFQSPEVDJCMF�NPEFM�PG�EJTDJQMFTIJQ�

ɪJT�IBT�CFDPNF�B�iGBNJMZ�BĚBJSw�BT�GBNJMJFT�XPSL�UPHFUIFS��
%JTDJQMFTIJQ�JT�CSJOHJOH�GBNJMJFT�UPHFUIFS�BOE�TBWJOH�
NBSSJBHFT�UISPVHI�PCFEJFODF�UP�+FTVT��DPNNBOET�BOE�
MBCPSJOH�UPHFUIFS�JO�UIF�LJOHEPN��ɪF�NJOJTUSZ�JT�TP�
TJNQMF�BOE�GVO
�JU�T�FBTZ�UP�JODMVEF�LJET��0OF�QFSTPO�JO�

8BTIJOHUPO
�%$�IBT�B�TFDPOE�HFOFSBUJPO�HSPVQ�PG����
DIJMESFO�MFE�CZ�IJT����ZFBS�PME�TPO��*O�NZ�PXO�GBNJMZ
�
UISFF�HFOFSBUJPOT�BSF�BDUJWFMZ�QBSUJDJQBUJOH�JO�5�5�HSPVQT�

0VS�+FTVT�6Q�*O�0VU�/FUXPSL�XBT�GPSNFE�UISPVHI�
recording the vision on tablets, so that those who read it 
NBZ�SVO��	)BC����
��ɪF�iUBCMFUTw�*�VTF�BSF�B�TJNQMF�XFCTJUF4 
BOE�'BDFCPPL�QBHF���*�USBJOFE�NBOZ�UISPVHI�4LZQF�BOE�
(PPHMF�)BOHPVUT
�TUBSUJOH�XJUI�GSJFOET�BOE�NJOJTUSZ�
SFMBUJPOTIJQT�GSPN�UIF�MBTU����ZFBST��#Z�UIF�FOE�PG������XF�
TBX�+FTVT�TUBSU�HSPVQT�JO����6�4��DJUJFT�BOE�GPVS�DPVOUSJFT�

insighTs gained in 2013

t� (PE�JT�JO�DIBSHF�PG�NPWFNFOUT
�TP�QFSTJTUFOU�BOE�
QBTTJPOBUF�QSBZFS�JT�FTTFOUJBM�	1T������


t� 0VS�SPMF�JT�GPMMPXJOH�+FTVT�BOE�)JT�NJOJTUSZ�NPEFM��
	4UVEZ�-VLF�BOE�"DUT�SFQFBUFEMZ�


t� %JTDJQMFTIJQ�NVTU�CF�PCFEJFODF�GPDVTFE
�OPU�
LOPXMFEHF�GPDVTFE�

t� #F�QBUJFOU�BOE�BEBQU�NPWFNFOU�QSJODJQMFT�UP�ZPVS�DPOUFYU�

t� +FTVT��DIVSDI�DPNFT�JO�BMM�TIBQFT�BOE�TJ[FT
�BOE�NFFUT�
BOZ�QMBDF�BU�BOZ�UJNF�

t� ɪF�5�5����SET�QSPDFTT�SFMJFT�PO�CJCMJDBM�QSJODJQMFT�
and is the catalyst for what we are seeing.

t� 4JNQMJDJUZ�JT�FTTFOUJBM�GPS�SFQSPEVDJCJMJUZ�

t� 0VS�"DDPVOUBCJMJUZ�5FBNT�	"�5FBNT
�UBLF�EJTDJQMFT�
NVDI�EFFQFS�JO�UIFJS�SFMBUJPOTIJQ�XJUI�+FTVT�BOE�PUIFST�

t� 4UPSZUFMMJOH�JT�WFSZ�FĚFDUJWF�GPS�CPUI�UFBDIJOH�BOE�
witnessing.

t� :PVOH�EJTDJQMFT�MFBSO�UP�MBCPS�CZ�MBCPSJOH�

t� .PTU�ZPVOH�MBCPSFST�NVTU�iTUJDL�UP�UIF�TDSJQUw�UP�TFF�
generations.

t� #F�QFSTJTUFOU�UISPVHI�MPUT�PG�GBJMVSF��	��$I�����
�-L�����


t� .PTU�PG�NZ�FBSMZ�BEBQUBUJPOT�UP�5�5�CFDBNF�PCTUBDMFT�
UP�HFOFSBUJPOBM�NPWFNFOU�

t� .PEFMJOH�BOE�JOUFOUJPOBM�USBJOJOH�BSF�LFZ�

t� %JTDJQMFT�OFFE�UP�TUBZ�JO�UIFJS�PSJHJOBM�HSPVQ�GPS�
DPOUJOVFE�USBJOJOH�XIJMF�TUBSUJOH�BOE�MFBEJOH�UIFJS�PXO�
HSPVQ�PO�BOPUIFS�OJHIU�

t� ɪF�i1FSTPO�PG�1FBDFw�TUSBUFHZ�JT�LFZ�UP�FĚFDUJWF�
FWBOHFMJTN�

t� :PV�BSF�UIF�1FSTPO�PG�1FBDF�GPS�ZPVS�PXO�SFMBUJPOBM�
OFUXPSL��4UBSU�UIFSF�

t� #BQUJTN�JT�UIF�CFTU�XBZ�UP�DFMFCSBUF�BOE�NFBTVSF�
iEFDJTJPOT�w

t� 8PSLJOH�XJUI�B�MBSHFS�OFUXPSL�GBDJMJUBUFT�DSPTT�
QPMMJOBUJPO�BOE�FODPVSBHFNFOU�

t� 'SPOU�FOE�MFBSOJOH�HPFT�EFFQFS�BGUFS�B�MBCPSFS�IBT�
BQQMJFE�UIF�MFTTPO�BOE�SFUVSOT�XJUI�RVFTUJPOT�

conclusion

5�5�XPSLTß�/FWFS�IBWF�*�TFFO�(PE�EP�TP�NVDI�TP�
RVJDLMZ
�OPS�UP�TVDI�EFQUI��#VU�5�5�POMZ�XPSLT�BT�B�
NFBOT�PG�PCFEJFODF�UP�UIF�)PMZ�4QJSJU�

ɪF�TUPSZ�PG�/BBNBO�UIF�MFQFS�JO���,JOHT���JMMVTUSBUFT�UIJT��
/BBNBO�XBT�B�DBQUBJO�JO�UIF�4ZSJBO�"SNZ�XIFO�IF�IFBSE�UIF�
*TSBFMJUF�QSPQIFU�&MJTIB�DPVME�IFBM�IJN��8IFO�/BBNBO�XFOU�
UP�TFF�&MJTIB
�IF�IBE�IJT�TFSWBOU�UFMM�/BBNBO�UP�EJQ�TFWFO�
UJNFT�JO�UIF�+PSEBO�3JWFS�BOE�IF�XPVME�CF�IFBMFE��/BBNBO�
XBT�BOHSZ�UIBU�UIF�QSPQIFU�EJEO�U�TQFBL�XJUI�IJN�QFSTPOBMMZ�
BOE�GFMU�IF�DPVME�XBTI�JO�DMFBOFS�SJWFST�CBDL�IPNF��#VU�BGUFS�
IJT�TFSWBOUT�DBMNFE�BOE�BEWJTFE�IJN�UP�PCFZ�UIF�QSPQIFU
�IF�
EJQQFE�TFWFO�UJNFT�JO�UIF�+PSEBO�BOE�XBT�DPNQMFUFMZ�IFBMFE�

/PX�UIFSF�XBT�OPUIJOH�NBHJDBM�JO�UIF�+PSEBO�3JWFS�PS�
EJQQJOH�TFWFO�UJNFT��/BBNBO�IBE�UP�EP�UISFF�UIJOHT�JO�
PSEFS�UP�TFF�(PE�T�IFBMJOH��IVNCMF�IJNTFMG
�USVTU�(PE
� 
BOE�PCFZ�)JN�

ɪJT�JT�XIBU�(PE�IBE�NF�EP�UP�TFF�SFTVMUT�UIJT�QBTU�
ZFBS�IVNCMF�NZTFMG
�USVTU�)JN�BOE�PCFZ�)JN��5P�(PE�
CF�BMM�UIF�HMPSZß�For a “getting started” guide and personal 
interaction, email 4x4Movements@gmail.com   
1 *71�#PPLT
�����
2 8*(UBLF�3FTPVSDFT
�����
3 #FOOJOH/BWT�DPN�BUUBDINFOUT�'JMF�#FOOJOH@$BTF@4UVEZ@'JOBM@�QEG
Ŗ� +.PWFNFOU�OFU

ŗ� 'BDFCPPL�DPN�HSPVQT����������������
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Curtis sergeant

Curtis served with the IMB 
as a church planter among 

an unreached people in 
China and as a global trainer 

of hundreds of people in 
rapidly multiplying churches. 

Collectively those trained 
have planted several hundred 
thousand churches. He went 

on to serve as the Director 
of Church Planting for 

Saddleback Church where he 
was instrumental in initiating 
church planting in nearly 100 

previously unengaged people 
groups. He then served with 

e3 Partners as an International 
VP for three years. He now 
lives in Alabama where he 

runs New Water Ministry to 
train others. You can contact 

him at Curtis.Sergeant@
e3partners.org

The Jan/Feb 2012 MF article about Curtis’ work in Asia described the transformation 
of a “heartless place with no hope” into a place where “every village has churches. The 
worship is phenomenal. They’re sending out missionaries! The government formerly 
persecuted the Christians, and now they are encouraging churches because the crime rate 
is down.” Now the same dynamics are unfolding here in the U.S.

W
e started our house church in October 
2012. We just called it “porch church” 
since we started by meeting on our 

porch. We started with eight folks but only have 
seven now. We’ve intentionally not added new 
members but seek to start new churches with new 
folks. As of December, 2013 we have multiple 
streams to the 5th generation or beyond and 
well over a dozen more to the 4th generation. All 
told there are about 200 downstream churches 
in the USA and 162 overseas, including several 
BNPOH�QSFWJPVTMZ�VOFOHBHFE�QFPQMF�HSPVQT��ɪF�
total number of new professions of faith is now 
over 10,500. Some of those have chosen to join 
traditional or legacy churches rather than the house 
churches.

Our vision is to make it the norm for followers of Christ to become multiplying 
disciple-makers. To expand that a bit, we want to see people obeying the Great 
Commandment and the Great Commission. Our shorthand for that is “obey GC2.” 
*G�UIF�UBTL�PVS�-PSE�MFGU�VT�JT�FWFS�HPJOH�UP�CF�mOJTIFE
�JU�XJMM�SFRVJSF�)JT�GPMMPXFST�UP�
be of that sort.

When someone decides to follow Christ we immediately ask them to make a list of 
100 people they know and pick 5 of those who are not followers of Christ whom 
they want to tell about their decision right away. We then work with them right 
then and there to learn how to share their testimony (about how they came to their 
EFDJTJPO
�BOE�UIF�HPTQFM��8F�IBWF�UIFN�QSBDUJDF�EPJOH�UIBU�mWF�UJNFT
�SPMF�QMBZJOH�
PODF�FBDI�GPS�FBDI�PG�UIF�mWF��8F�UIFO�USZ�UP�TFU�BO�BQQPJOUNFOU�GPS�B�DPVQMF�PG�EBZT�
later to get together with them and see how it went. If any of those people decide to 
follow the Lord then they are also directed to make a list of 100 people they know 
BOE�GPMMPX�UIF�TBNF�QBUUFSO��ɪF�HPBM�JT�UP�USZ�UP�HFU�B�GFX�QFPQMF�GSPN�UIF�TBNF�
network of relationships among whom a new church can be started.

GrowinG U.S. MoveMentS to  
the LoSt and the Unreached

Fruit oF a 14-Month 
old MoveMent

(oct 2012 to dec 2013) 
due to varying degrees of 
thoroughness in reporting, 
the following numbers are 
our best approximation:

101 1st Gen

154 2nd Gen

58 3rd Gen

31 4th Gen

18 5th Gen
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We then begin to coach the new believer in basic 
discipleship patterns which he can begin to share 
within his or her list of 100 whether or not they 
BSF�BMSFBEZ�GPMMPXFST�PG�$ISJTU��ɪFTF�JODMVEF�
participative Bible studies, accountability groups, 
and prayerwalking among others.

ɪF�QBSUJDJQBUJWF�#JCMF�TUVEJFT�BSF�UIF�IFBSU�PG�
the house church weekly meetings (although 
RVJUF�PGUFO�UIFSF�BSF�PUIFS�UJNFT�UIFZ�HFU�UPHFUIFS�
as well since they consist of people who are 
XJUIJO�UIF�TBNF�OFUXPSL�PG�SFMBUJPOTIJQT
��ɪF�
mSTU�QBSU�PG�UIF�UJNF�JT�TQFOU�JO�iDBUDIJOH�VQw�
with everyone, praying together, singing, and 
then seeing how the obedience points from 
UIF�XFFL�CFGPSF�XFSF�DBSSJFE�PVU��ɪFTF�QPJOUT�

JODMVEF�XIBU�UIF�-PSE�TQFDJmDBMMZ�BTLFE�FBDI�QFSTPO�UP�EP�
in response to the Bible passage studied, who the passage 
would be shared, and with whom the Lord was leading 
UIFN�UP�TIBSF�UIFJS�UFTUJNPOZ�BOE�UIF�HPTQFM��ɪFO�UIFSF�
is a reminder about the “big picture” task and vision which 
JT�VTVBMMZ�WFSZ�CSJFG��ɪFO�B�QBTTBHF�JT�SFBE�BOE�TPNF�CBTJD�
RVFTUJPOT�BSF�EJTDVTTFE�BNPOH�UIF�HSPVQ��ɪFTF�JODMVEF��
“What do you like about this passage? What is confusing 
or challenging about this passage? What can we learn about 
QFPQMF �8IBU�DBO�XF�MFBSO�BCPVU�(PE w�ɪF�TDSJQUVSF�XJMM�
be read again or in some groups it will be paraphrased or 
RVPUFE�CFUXFFO�RVFTUJPOT��ɪFO�UIF�HSPVQ�TQFOET�TPNF�
time in individual prayer asking for guidance from the 
)PMZ�4QJSJU�JO�IPX�UP�BQQMZ�UIF�QBTTBHF�QFSTPOBMMZ�	BOE�
TQFDJmDBMMZ��XIFO
�XIFSF
�BOE�IPX
�BOE�XJUI�XIPN�UIFZ�BSF�
UP�TIBSF�UIF�QBTTBHF��ɪFZ�BMTP�BTL�XJUI�XIPN�UIFZ�TIPVME�
share the gospel in the coming week. After the prayer time, 
people share what they heard and what their commitments 
BSF��ɪFTF�BSF�XSJUUFO�EPXO�GPS�VTF�BU�UIF�OFYU�XFFLMZ�
NFFUJOH��ɪF�HSPVQ�UIFO�TIBSFT�B�NFBM�UPHFUIFS�

ɪF�BDDPVOUBCJMJUZ�HSPVQT�BSF�BO�BEBQUBUJPO�PG�/FJM�$PMF�T�
-JGF�5SBOTGPSNBUJPO�(SPVQT��ɪFZ�BSF�HSPVQT�PG�UXP�PS�
three people of the same gender who read about thirty 
chapters of scripture each week and then discuss a list of 
HFOFSBM�MJGF�BDDPVOUBCJMJUZ�RVFTUJPOT��ɪJT�JT�B�EJĚFSFOU�TFU�

GSPN�/FJM�T�CVU�IBT�
some similarities. We 
have a separate list of 
RVFTUJPOT�GPS�DIJMESFO�

Prayerwalking is 
used to help people 
develop a constant 
sense of God’s 

presence, to help them learn to look at their surroundings 
with spiritual eyes, and as a great opening for evangelistic 
opportunities as they pray for people in their presence.

ɪFSF�JT�BO�FYQFDUBUJPO�UIBU�FWFSZ�QFSTPO�XJMM�CF�JOWPMWFE�
with two house churches at a time. One is their primary 
TQJSJUVBM�GBNJMZ��ɪJT�SFNBJOT�DPOTUBOU��ɪF�PUIFS�JT�POF�UIFZ�
are helping to launch. With that second church they serve as 
a model and then in coaching or assisting that new church 
to learn the above practices and begin to pass them on to 
TVCTFRVFOU�HFOFSBUJPOT��0ODF�UIBU�QSPDFTT�JT�TVDDFTTGVMMZ�
underway in the second church then the relationship backs 
PĚ�UP�B�NPSF�DPOTVMUBUJWF�BOE�QFSJPEJD�DPOUBDU�XIJDI�XF�DBMM�
”watching.” Because of the relatively light responsibilities in 
this phase, one person can “watch” a number of churches 
at the same time. We suggest they only model or assist one 
church at a time, however.

In addition, we seek to help disciples develop “eyes to see 
where the Kingdom isn’t.” In other words, they look for 
HBQT�CFUXFFO�XIBU�JT�BOE�XIBU�UIF�-PSE�EFTJSFT��ɪFZ�MPPL�
GPS�UIF�EBSLFTU�QMBDFT��ɪFZ�MPPL�GPS�UIF�MFBTU
�UIF�MBTU
�BOE�
UIF�MPTU��ɪFZ�MPPL�GPS�UIPTF�XJUIPVU�BDDFTT�UP�UIF�HPTQFM��
ɪJT�NFBOT�UIFZ�OPU�POMZ�TFFL�UP�IFMQ�BMM�UIF�QFPQMF�PO�
their list of 100 take their next step in their spiritual journey, 
but they also look for persons of peace among those who 
OFFE�UIF�HPTQFM�NPTU�EFTQFSBUFMZ��ɪFZ�UIFO�GPMMPX�B�-VLF�

we Seek to heLp diScipLeS deveLop “eyeS to See where the 
kinGdoM iSn’t”...they Look for GapS between what iS and what 
the Lord deSireS. they Look for the darkeSt pLaceS. they Look 
for the LeaSt, the LaSt, and the LoSt.
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10/Matthew 10 type of approach to seek to launch new 
churches among these communities.

8F�GPDVT�PO�FRVJQQJOH�BMM�GPMMPXFST�PG�$ISJTU�UP�CF�TFMG�
feeding in terms of interpreting and applying scripture, 
prayer (speaking, listening, teaching, reaching, etc.), body 
life (such as through practicing the “one another” passages 
BOE�VUJMJ[JOH�TQJSJUVBM�HJGUT

�BOE�QFSTFDVUJPO�BOE�TVĚFSJOH�
(being intentional in order to develop character, increase 
GBJUI
�FRVJQ�GPS�NJOJTUSZ
�HMPSJGZ�(PE
�FUD�
�ɪF�QPJOU�JT�UP�
make everyone a producer and not merely a consumer in 
living out their spiritual lives.

One of the streams from our little church was started in 
Tampa, Florida. Within eight months it had fourteen 
streams, twelve of which were at least third generation, 
from it (and fourth from our church). Several were an 
BEEJUJPOBM�HFOFSBUJPO��ɪFSF�XFSF�TUSFBNT�BNPOH�GPSNFS�
)JOEVT
�GPSNFS�.VTMJNT
�IPNFMFTT�QFPQMF
�QSJTPOFST
�BOE�
mental hospital patients, as well as more “typical” middle 
DMBTT�XIJUF�GPMLT��ɪJT�XBT�BMM�JOJUJBUFE�CZ�B�CSPUIFS�XIP�IBT�
a nutrition counseling company.

To me, one of the greatest challenges to doing this in the 
USA is that people assume they know what it means to be 
B�$ISJTUJBO�BOE�XIBU�B�DIVSDI�MPPLT�MJLF��ɪVT
�mOEJOH�
QFPQMF�XIP�BSF�EJTTBUJTmFE�FOPVHI�UP�NBLF�TJHOJmDBOU�
DIBOHF�DBO�CF�EJěDVMU��(FOFSBMMZ
�UIF�iLOPXOw�BQQSPBDI�

does not result in great fruitfulness or life change.

In 2014 I am running several workshops here in Dadeville, 
"MBCBNB�UP�FRVJQ�PUIFST�UP�GPMMPX�UIJT�TBNF�TPSU�PG�QBUUFSO�
and help them develop a three-month implementation 
plan with three months of coaching access and an option to 
DPOUJOVF�MPOHFS��*�mOE�UIJT�UIF�NPTU�FěDJFOU�BOE�FĚFDUJWF�XBZ�
for people to understand this approach at a level where they 
DBO�BOE�EP�JNQMFNFOU�JU��ɪFTF�XPSLTIPQT�BSF�TDIFEVMFE�.BS��
17-21, Jun. 2-6, Jun. 30-Jul. 4, and Jul. 28-Aug. 1.
For more information, contact me at 214-802-6850 or 
obeygc2@gmail.com  

“neW Water Ministry” training DisCiple-Makers

www.newwater.com

Dave Treat recently learned a question that he says will drive the rest of  his life: “Am I a disciple worth reproducing?”

He started asking this question while at New Water Ministry, a new training center in Dadeville, AL that teaches Christians 

to make disciples who make more disciples and eventually multiply house churches.

“I went with the feeling that a lot of  what I knew about discipleship was incomplete or downright wrong and was ready to 

have my assumptions and practices challenged. I was not disappointed,” said Treat, director of  missional communities at 

Asbury United Methodist Church, Madison, AL.

After his time at New Water Ministry, Treat said he let go of  a lot of  theory “in favor of  the reality of  changed lives.”

That’s what Curtis Sergeant said he hopes New Water Ministry does—take Christians from a mindset of  “we’re a Christian 

nation, we already know how to do all this stuff” to a lifestyle of  active disciple-making.

The command to “make disciples” demands obedience from all Christ followers, but “if  you look around, you don’t see 

a lot of  multiplying disciple makers,” says Sergeant—a former International Mission Board (IMB) representative who 

founded New Water Ministry. “We want to equip people to be fruitful disciples for the Kingdom.”

So far, the numbers show that this is happening.

1  Adapted from Dadeville training center teaches Christians to become multiplying disciple makers�CZ�(SBDF�ɪPSOUPO�	+BO��
�����
��UIF"MBCBNB#BQUJTU�PSH�
print-edition-article-detail.php?id_art=30184
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Mike Shipman is a Church 
Planting Movement 

training specialist who 
lives with his wife and 

children in Asia. Having 
experienced firsthand a 
multiplying movement 

of new believers and 
churches among his 

Muslim unreached people 
group, Mike trains others 
to implement productive, 

field-proven methods. 
Mike’s greatest joy is 

seeing those he trains 
experience increased 

fruitfulness as they abide 
in Christ and do His works 

(John 14:12).

In Jul/Aug 2013 MF reported on the Any-3 model of evangelism adapted for Muslim contexts 
from Jesus’ example in John 4. What follows is a complementary insight from this same 
movement among Muslims.

i 
moved from traditional church ministry to pursuing a generational church 
movement in Jan. 2005. A desire to reach the lost and an honest look at how the 
mSTU�DFOUVSZ�XPSME�XBT�EJTDJQMFE�JO�SFQSPEVDJOH�DIVSDIFT�JOTQJSFE�VT�UP�i3F�FO�

ACT” our approach to the Great Commission. As a result we’ve had approximately 
1000 generational groups and churches started in our people group, and by our 
friends using basically the same approach we’re using.

We live outside our people group, but I have personally led two to faith who have 
started generational church streams. Also, a volunteer team I was with led another 
person to faith who started a large generational stream. As a result, my primary role 
shifted from evangelism to training. 

%JTDJQMJOH�UIFTF�OFX�CFMJFWFST�BT�QBSUOFS�QSJFTUT�SBUIFS�UIBO�TUVEFOUT�IBT�GPTUFSFE�
generational growth. A 2010 study of our movement showed that more than one 
third of all groups and churches were G4 and beyond (four or more generations 
CFZPOE�UIF�DIVSDI�QMBOUJOH�UFBN
��ɪF�QFSDFOUBHF�PG�(���HSPVQT�BOE�DIVSDIFT�IBT�
probably increased since that time. At least one church is G10.

We focus on training disciples to abide in Christ in order to disciple the world 
through reproducing churches. In everything we model, we assist the new local 
believers to begin doing themselves as soon as possible.

While abiding in Christ, we boldly and relationally seek to lead people to faith using 
UIF�"OZ���	"OZPOF
�"OZXIFSF
�"OZ�5JNF
�BQQSPBDI�1 We teach them obedience in 
immediate baptism, following the pattern in Acts. And we teach them obedience 
JO�NVMUJQMZJOH�XIJMF�UIFZ�BSF�CFJOH�EJTDJQMFE��ɪJT�SFTVMUT�JO�HSPVQT�TUBSUFE�BOE�
temporarily led by the new believer until the churches appoint leaders (Titus 1:5). 
.PTU�HSPVQT�FěDJFOUMZ�CFDPNF�DIVSDIFT��

3PVUJOF�XPSTIJQ�PDDVST�BU�MFBTU�XFFLMZ�JO�UIF����SET�QSPDFTT�PG�5�5�2�ɪJT�FODPVSBHFT�
believers in obeying all of Christ’s commands and becoming complete in Christ. 
Discipleship naturally occurs as believers study and apply the Word together, with 
goals and accountability for obedience. Once churches form, our attention is given to 
developing the churches and equipping the leaders in a reproducing way.

-FBEFST�PG�DIVSDIFT�SFDFJWF�PO�UIF�KPC�USBJOJOH�UISPVHI�CJ�XFFLMZ�NFFUJOHT
�MFE�CZ�
teachers from the local networks.��ɪFTF�NFFUJOHT�GPDVT�PO�BDDPVOUBCJMJUZ�	HPJOH
�
BOE�B�EFFQFS�MFTTPO�	HSPXJOH
��-FBEFSTIJQ�USBJOJOH�JT�UIF�LFZ�UP�TVTUBJOJOH�NVMUJ�
generational growth and going deeper in the Word. Going further and growing 

Fostering Multigenerational MoveMents  
By equipping Believer-priests
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deeper must be accomplished simultaneously in leadership 
development to insure a healthy growing movement. 

ɪF�LFZ�UP�NVMUJ�HFOFSBUJPOBM�HSPXUI�JT�TJNQMF�PCFEJFODF�
to the Great Commission. Treat every new believer as a 
100% priest, who has Christ’s authority and presence for 
the three tasks of the Great Commission—
going (proclaiming the gospel), baptizing, 
and teaching them to obey all of Christ’s 
commands (beginning with the Great 
Commission itself ).

Every believer is a priest, who does 
every one of these tasks in order to 
disciple and plant churches among 
FWFSZ�LJOE�PG�QFPQMF��ɪF�LFZ�UP�
generational growth is training the 
new believer as a priest, rather than 
as a student. 

As long as believers are discipled as 
100% priests and they obey the Great 
Commission, generations of new believers 
BOE�DIVSDIFT�DBO�GPMMPX�JOEFmOJUFMZ��&YDFQU�
for Christ’s Second Coming, only two 
realities stop the Great Commission: 
�
�ɪF�OFX�CFMJFWFS�EPFTO�U�PCFZ�JU
�
PS��
�ɪF�QFSTPO�XIP�MFE�UIFN�UP�
Christ doesn’t train and send them 
to obey it.

5SBJOJOH�UIF�OFX�CFMJFWFS�QSJFTU�UP�
abide in Christ and His Word while 
obeying the Great Commission 
connects 
the branch 
intimately 
to the Vine, 
guaranteeing 
increasing 
fruitfulness 
(Jn 15:1–8).

Abiding in 
Christ through prayer, His Word and His works empowers 
the new believer to experience Christ intimately and 
powerfully as He accomplishes His work through them. 
0OF�PG�UIF�HSFBUFTU�KPZT�PG�FYQFSJFODJOH�BO�"DUT�UZQF�
generational church movement is seeing ordinary new 

believers become apostles, evangelists, prophets, pastors 
and teachers (Eph 4:11–12) as they grow in grace and 
come to maturity. 

I smile as I recall the faces of ordinary people who have 
CFDPNF�PVUTUBOEJOH�CFMJFWFS�QSJFTUT�TJODF�TVSSFOEFSJOH�

themselves to Christ. I know several octogenarians 
with a godly ambition to live the remainder of 

their lives in holiness, with great zeal to see 
UIFJS�4BWJPS�HMPSJmFE��8IFO�UIFZ�DBNF�UP�

faith, they were stained by past sins and 
had wasted the majority of their lives. 
Now, they live with relentless zeal for 
Christ and the spread of the gospel, 
willing to die for Him if called 

VQPO�UP�EP�TP��ɪFZ�IBWF�TUBSUFE�
house church networks which 
are leading hundreds of others 

UP�$ISJTU��ɪFJS�MJWFT�BOE�UIF�
MJWFT�PG�UIFJS�GBNJMJFT�SFnFDU�$ISJTU�T�

character, and when they speak they are 
mMMFE�XJUI�UIF�XJTEPN�PG�(PE��

4JODF�DIBOHJOH�UP�BO�"DUT�UZQF�DIVSDI�
planting paradigm, we have experienced 
(PE�T�QPXFS�JO�NBOZ�"DUT�UZQF�
miracles. But the believers are quick 
UP�SFNJOE�VT
�i*U�T�BCPVU�UIF�HPTQFM
�
not the miracles.” Seeing the gospel 
nPX�GSPN�QFSTPO�UP�QFSTPO
�BOE�
churches multiplying from house 
UP�IPVTF
�HMPSJmFT�$ISJTU�JO�UIF���TU�

century in the same way that the 
works of Acts 
HMPSJmFE�)JN�
in the 1st 
century.   

1 Shipman, Mike. Anyone, Anywhere, Any Time: Lead Muslims 
to Christ Now! 8*(UBLF�3FTPVSDFT
�������	4FF�TVNNBSZ�JO�UIF�JO�UIF�
+VM�"VH������JTTVF�PG�Mission Frontiers.)

2 Smith, Steve and Kai, Yang. T4T: A Discipleship Re Revolution. 
8*(UBLF�3FTPVSDFT
�������	6TJOH�UIF����SET�QSPDFTT�PG�5�5�JOTUJMMT�
multiplication in the new believers’ and churches’ DNA from the 
beginning. We now have more than 10,000 professing believers, some 
PG�XIPN�BSF�MJLFMZ�(����


3 Network teachers are selected from each network of churches, who are 
trained centrally by leaders from the movement.

since changing to an acts-type church planting 
paradigM, we have experienced god’s power in Many 
acts-type Miracles. But the Believers are quick to 

reMind us,"it’s aBout the gospel, not the Miracles."
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Dave Campbell is the World 
Missions/International 

Discipleship pastor at Real 
Life Ministries (RLM) in 

Post Falls, Idaho. He and 
his wife, Janelle, spent over 

a dozen years in Mexico 
serving a network of sixty 

churches where they  
focused on helping equip 
national pastors in Mexico 

to lead disciple-making 
churches. Three years ago, 

Dave was asked to lead 
the world missions efforts 

for Real Life Ministries. 
You may contact Dave 

by email at dcampbell@
reallifeministries.com or by 
phone at (208) 755-0423. 

To learn more about  
Real Life Ministries go to  

www.reallifeministries.com.

T
he Jan/Feb 2011 issue of Mission Frontiers featured the remarkable discipleship 
model of Real Life Ministries (RLM). Over just a dozen years, two couples in 
a rural town of 30,000 in Northern Idaho, had birthed a discipling church to 

involve 8,000 members in small discipleship groups which had baptized 700 new 
believers in the previous year. RLM had also planted six other churches. (See Avery 
Willis’ “Last Dream,” missionfrontiers.org/issue/article/avery-willis-last-dream)

Since that report RLM has equipped its members to travel to other countries and 
share the biblical discipleship principles which God has blessed in their ministry. 
ɪF�SFTVMUT�BSF�BNB[JOH�����OFX�CFMJFWFST�CBQUJ[FE�JO�B�SJWFS�JO�6HBOEB��)VOESFET�
of pastors united to work toward a common goal in Fiji. A church “resurrected” 
in Ethiopia—saved from closing its doors to produce growth and new life. Small 
HSPVQT�GPSNFE�PS�SFPSHBOJ[FE�JO�$PMPNCJB�XJUI�B�OFX
�DMFBSMZ�EFmOFE�QVSQPTF��
Pastors rejuvenated in Mexico. And a humble pastor in Burundi traveling to many 
cities, villages, and even other countries to share the “Jesus model” of discipleship.

3POBME�,J[JUV�NJOJTUFST�JO�6HBOEB
�"GSJDB��)F�KPJOFE�QBTUPST�GSPN�GPVS�"GSJDBO�
nations at a conference hosted by RLM in neighboring Burundi. Together they 
FYQFSJFODFE�XIBU�JU�NFBOT�UP�CF�USVF�UP�CPUI�+FTVT��NFTTBHF�BOE�)JT�NPEFM��"OE�UIFZ�
became motivated and equipped to make disciples of Jesus who make more disciples.

ɪF�UPPMT�TIBSFE�XJUI�3POBME�BOE�EP[FOT�PG�PUIFS�QBTUPST�JO�#VSVOEJ�BSF�OPU�OFX��
RLM’s focus has been studying the way Jesus made disciples and applying those 
QSJODJQMFT�JO�UPEBZ�T�DIVSDI���
�#F�B�USVF�EJTDJQMF�PG�+FTVT
��
�1FSTPOBMMZ�NBLF�
disciples of Jesus who make more disciples, 3) Create and build real relationships 
JO�ZPVS�EJTDJQMF�NBLJOH
��
�#F�BO�JOUFOUJPOBM�MFBEFS
��
�6TF�B�QSPDFTT�UIBU�JT�
SFQSPEVDJCMF
�BOE��
�#F�BMJHOFE�BOE�VOJmFE�BT�B�DIVSDI�

What Ronald learned impacted his personal relationship with God, his family and 
church, and those who were not yet saved. Resulting fruit included salvations, 
baptisms, multiplying discipleship-focused small groups, and a rapid increase in the 
number of people attending the worship services.

3POBME�TVCTFRVFOUMZ�HBUIFSFE�����PUIFS�6HBOEBO�QBTUPST��#FMJFWFST�BOE�
unbelievers alike had previously known these pastors as a divisive group, with 
NVDI�JO�mHIUJOH�BOE�DPOUFOUJPO��#VU�BT�UIFZ�NFU�BOE�UVSOFE�UIFJS�GPDVT�UP�+FTVT�
BOE�)JT�TJNQMF�CVU�QPXFSGVM�NPEFM�GPS�NBLJOH�EJTDJQMFT
�UIF�)PMZ�4QJSJU�UPVDIFE�
their hearts. A time of repentance was followed by an outpouring of love and a new 
VOJUZ��/PX�UIFTF�QBTUPST�BSF�XPSLJOH�UPHFUIFS�UP�HSPX�(PE�T�LJOHEPN�JO�6HBOEB�

*O�)POEVSBT
�,FOZB
�(VBUFNBMB
�*TSBFM
�$POHP
�1BLJTUBO
�BOE�NBOZ�PUIFS�OBUJPOT
�

+ FeaTure       
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the Body of Christ is stirring in a mighty way, hungry for 
God’s work. Pastors and church leaders all over the world 
are hearing the call to return to “the Jesus model” of 
making disciples. Applying the tools Jesus modeled for us 
is resulting in the church becoming an army of disciples 
unleashed to impact the world. Let me elaborate on the 
TJY�QSJODJQMFT�MJTUFE�BCPWF�

1. Be a true disciple of Jesus.

As RLM shares principles of relational discipleship 
with pastors and leaders from many churches, some 
put it into practice and bear much fruit. Others 
NBLF�BO�BUUFNQU�CVU�TFF�OP�TJHOJmDBOU�DIBOHF��
0OF�LFZ�EJĚFSFODF�JT�XIFUIFS�QBTUPST�BOE�MFBEFST�
live and model being a true disciple of Jesus, or 
NFSFMZ�UFBDI�BCPVU�JU��ɪJT�JT�FBTZ�UP�JHOPSF
�CVU�
there is no greater factor in becoming a disciple-
making church. Are the pastor and core leaders of 
the church willing to live out 
and personally model how 
to follow Jesus, how to be 
transformed by Jesus, and 
how to be “on mission” with 
Jesus? Being a true disciple 
of Jesus should be evident 
not only as we minister but 
also in how we relate to our 
spouses, our children, our 
church family, the lost, our 
neighbors, our co-workers 
and our communities. A one 
dimensional, at-church-only 
type discipleship accompanied 
by hollow words is not really 
following Jesus at all. To lead 
the church in change we must 
be willing to be changed 
PVSTFMWFT�	.BUUIFX�����
�
-VLF�������
�3PNBOT�������
�
(BMBUJBOT�����
�

#JMM
�B�QBTUPS�JO�UIF�1BDJmD�
Islands, tells how the biblical principles of relational 
discipleship impacted him on a very personal level. 
One of our small group facilitators asked Bill how 
he could apply “following Jesus, being transformed 
by Jesus and being on mission with Jesus” (Matthew 
����
�JO�IJT�PXO�MJGF��#JMM�HBWF�B�HFOFSBM�BOTXFS
�
CVU�UIF�GBDJMJUBUPS�XPVMEO�U�MFU�IJN�PĚ�UIF�IPPLß�
“Bill, what would that look like, could you give us 
BO�BDUVBM�FYBNQMF�JO�ZPVS�PXO�MJGF w�ɪJT�MFBEFS�PG�

a large church, and director of 141 pastors for his 
EFOPNJOBUJPO
�mOBMMZ�SFTQPOEFE�XJUI�UFBST�JO�IJT�
eyes, “I could cook dinner for my wife and family 
and serve them. I’ve never done that before.”

Personally journeying with our Savior, getting to 
LOPX�IJN�	1IJMJQQJBOT����

�BMMPXJOH
�FWFO�BTLJOH�
IJN�UP�DIBOHF�VT
�JT�UIF�DSJUJDBM�mSTU�TUFQ�JG�XF�IPQF�UP�
lead others down the same path.

2. Personally make disciples of Jesus who make  
more disciples.

If we want a disciple-making church, the pastor 
and church leadership must themselves be making 
disciples, not just “training others how to do it.” 
ɪJT�JT�BO�FTTFOUJBM�RVFTUJPO���i8JMM�UIF�MFBEFSTIJQ�
model and live out what it wants the body to do?” 
	��5JNPUIZ����
���$PSJOUIJBOT������


*O�POF�PG�UIF�MBSHFTU�DJUJFT�JO�.FYJDP
�QBTUPS�)JSBN�
had for several years led a successful, growing 
DIVSDI��)PXFWFS�IF�PCTFSWFE�UIBU�QFPQMF�DBNF�BOE�
went and, although the congregation was growing 
numerically, there was little spiritual maturity. 
Meanwhile he and a handful of leaders were doing 
all the work of the ministry and were close to 
burnout. When another national pastor and RLM 
team shared the biblical model of making disciples, 
UIF�)PMZ�4QJSJU�DPOmSNFE�JUT�USVUI�UP�)JSBN��)F�

Members of Ronald’s church in Uganda share discipleship principles
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began making personal changes 
and passionately seeking to 
GPMMPX�+FTVT��ɪFO�IF�QSBZFSGVMMZ�
started to invest in a few key 
leaders. By making disciples 
XIP�NBLF�EJTDJQMFT
�)JSBN�
began to see true growth in his 
church body. Soon, more and 
more members of the church 
were actually following Jesus 
personally and being equipped 
for the work of the ministry. 
ɪF�MFBEFSTIJQ�MPBE�CFDBNF�
lighter, and the joy of salvations 
and transformed lives changed 
the entire culture of the church. 
1BDP
�POF�PG�UIF�NFO�)JSBN�
was discipling, soon felt a call 
to plant a new church. With prayer, approval of 
leadership, more investment of time and resources 
BOE�UIF�USBOTGPSNJOH�QPXFS�PG�UIF�)PMZ�4QJSJU
�
1BDP�XBT�SBJTFE�VQ�BOE�SFMFBTFE��)F�OPX�MFBET�B�
new, healthy, disciple-making church in a nearby 
BSFB��)JSBN�JT�TUJMM�1BDP�T�NFOUPS
�DPBDI�BOE�PMEFS�
spiritual brother. Now Paco is prayerfully raising up 
the next generation of leaders and church planters 
from his congregation. 

3. Create and build real 
relationships in your  
disciple-making.

We often see good, biblical teaching 
given to new converts, yet the new 
believers show little growth or 
spiritual maturity. Often our back 
door is as busy as our front door. 
People pass through our churches 
yet they never become the church. 
	&QIFTJBOT��������


In Ethiopia, Muller was hired as an 
administrative assistant to a pastor. 
)F�XBT�WFSZ�HJGUFE�BOE�EFEJDBUFE
�
but it soon became clear that, more 
than anything, he had a passion for 
making disciples of Jesus. Muller 
does something that is key to 
making disciples; he loves people 
BOE�JOWFTUT�JO�UIFN��)F�DBSFT�BCPVU�
them, shepherds them, teaches 
them, stretches them, corrects 
them and coaches them. Talking 
with the people Muller is discipling 
reveals that he is in a deep and 
transparent relationship with each 
of them. Real relationship gives 
strength to the process. Muller, like 
Jesus, is modeling for his disciples a 
willingness to invest in their lives.

4. Be an intentional leader.

“Can I be a disciple of Jesus by 
accident?” “Can I make a disciple 
PG�+FTVT�BDDJEFOUBMMZ w�#Z�EFmOJUJPO�
of the word, and from the model 
that Jesus left for us, the answer 
to both questions is “No.” It is 
essential that our churches be fully 
intentional in being disciples of 

Jesus, making disciples of Jesus and leading disciple-
NBLJOH�DIVSDIFT��	.BUUIFX���������


In Burundi, Africa, Peter is the humble, quiet pastor 
of a local church. God orchestrated a series of events 
which led to Peter attending a discipleship training 
IPTUFE�CZ�3-.�JO�&UIJPQJB��%VF�UP�mOBODJBM�
pressures Peter was basically “stuck” with the training 
team for over two weeks.

It Is essentIal that  

oUR chURches

be fUlly IntentIonal  

In beIng dIscIples 

of JesUs, MakIng 

dIscIples of JesUs 

and leadIng dIscIple-

MakIng chURches 

(Matthew 28:18-20). 

Muller (center) is a small groups pastor in soddo ethiopia
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“can I be a dIscIple of 

JesUs by accIdent? can 

I Make a dIscIple of 

JesUs accIdentally? 

by defInItIon of the 

woRd and the Model 

that JesUs left foR Us, 

the answeR to both 

qUestIons Is ”no.” 

Peter’s English is passable, but it takes a great deal of 
FĚPSU�GPS�IJN�UP�VOEFSTUBOE�&OHMJTI��"GUFS�UXP�XFFLT�
of training, struggling with language, traveling with 
“strangers,” and being away from home and family, I 
found Peter crying in the dark near our bunkhouse. 
Feeling it must all be too much for him, I gave Peter 
B�IVH�BOE�BTLFE�JG�IF�XBT�0,��1FUFS�UPME�NF
�iɪFTF�
have been the best two weeks of my life. I am so 
much closer to Jesus and I see how he wants me to 
lead my church when I return to 
Burundi.” Peter then returned 
to Burundi and began becoming 
the leader Jesus was asking him 
to be, living as a true disciple and 
prayerfully selecting a few men 
JO�XIJDI�UP�JOWFTU��)F�TUBSUFE�
casting vision for his church from 
the pulpit each Sunday, then 
living it out himself during the 
week. Peter led a small group, 
chose an “apprentice,” and led 
people to the Lord. As his group 
grew, he continued discipling 
others intentionally. When his 
apprentice was ready, Peter took 
his group step by step through 
B�CSBODIJOH�QSPDFTT��ɪFO�IF�
continued to coach his old 
apprentice as the leader of 
the newly branched group. 
Peter has been a great 
example of an intentional 
MFBEFS��)F�IBT�OPU�IVSSJFE�
the process, but continues 
one step at a time to 
thoughtfully and prayerfully 
lead and disciple. Now 
his church is experiencing 
steady growth. Groups 
are branching, people are 
being led to the Lord and 
then discipled, and new 
leaders are being raised up 
and released to make more 
disciples. Peter has truly 
responded to what God 
showed him about “being 
UIF�MFBEFS�)F�XBOUT�NF� 
to be.”

5. Use a process that is reproducible.

+FTVT
�UIF�NBTUFS�EJTDJQMFS
�MFGU�VT�XJUI�BO�FĚFDUJWF�
BOE�SFQSPEVDJCMF�NPEFM��*G�*�EJTDJQMF�mGUZ�NFO�CVU�
the way I do so is not reproducible, the impact ends 
there. Jesus’ perfect way to reach the world was given 
in a form that is highly reproducible.

After attending a training hosted by RLM in a 
neighboring country, Ronald (mentioned earlier), 

returned to the church he pastors 
JO�6HBOEB�XJUI�B�EFUFSNJOBUJPO�
to equip the members to make 
disciples. Ronald began to invest 
JO�TFWFSBM�NFO��)F�XBT�FYDJUFE�UP�
see them respond. But he was a bit 
discouraged when, several months 
later, he tried to get these men 
EJTDJQMJOH�PUIFST��ɪSPVHI�QSBZFS�
and coaching, Ronald realized he 
was missing a key ingredient — 
having a reproducible process. 
Ronald had used gifts, experience, 
abilities and training that the 
typical member of his church did 
not have. Knowing that Jesus had 
taken 12 “regular guys” to be his 
disciples, not 12 highly trained 

pastor Jasa (right) with RlM missionary dave allen
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and experienced religious leaders, 
Ronald studied both the message 
and the method Jesus used with his 
EJTDJQMFT��)F�CFHBO�UP�TFBSDI�PVU�
the simple yet powerful principles 
for making disciples—things that 
could be taught, modeled and 
DBVHIU�CZ�iSFHVMBSw�NFNCFST��ɪJT�
became exciting to Pastor Ronald 
and to those he was discipling. Not 
only were they able to understand 
and follow the model, but they 
could easily pass it on to those they 
XFSF�EJTDJQMJOH��ɪF�EJTDJQMFTIJQ�
“chain” Paul describes in 2 Timothy 
����CFDBNF�B�SFBMJUZß�/PX
�JOTUFBE�
of one excited pastor trying to do 
all the work, Ronald is leading an 
army of disciplers who know 
IPX�UP�SFQSPEVDF��ɪF�JNQBDU�
is clearly visible—in his own 
church, in other churches he 
has helped, and throughout the 
OBUJPO�PG�6HBOEB�

6. Be aligned and unified as  
a church.

As Jesus taught many times 
and in many ways, unity and 
alignment are essential in 
God’s ministry. Skills, gifts, 
talents, organization, materials, 
resources, and strong leaders are 
all wonderful assets to making 
disciples of Jesus. But without 
alignment and unity in a church, 
among both leadership and 
members, results will be minimal 
	.BSL��������
�+PIO������
�

Jasa, pastor of a church of 200, 
attended a two-day discipleship 
training RLM hosted in Suva, Fiji. Not only did the 
biblical principles of discipleship impact Jasa deeply 
on a personal level, but he was led to bring these 
truths to his church in a very intentional manner. 
Jasa started with his own life, making changes as 
MFE�CZ�UIF�)PMZ�4QJSJU��)F�TIBSFE�IJT�KPVSOFZ�XJUI�
his wife and family, modeling what it means to be 
a true follower of Jesus. Next he and his wife began 
to disciple another couple who were in a leadership 

SPMF�JO�UIFJS�DIVSDI��)F�TIBSFE�
with the church board what he 
was learning and experiencing. 
ɪFZ�DPVME�TFF�UIF�USBOTGPSNBUJPO�
and the fruit of Jasa’s pursuit of 
Jesus. After several months the 
board decided this was the path 
for the whole church to follow. 
Intentionally, they began to speak, 
teach, model and champion 
CJCMJDBM�EJTDJQMFTIJQ��ɪJT�NPWFE�
the church membership to 
respond and emulate — being 
disciples of Jesus and making  
more disciples.

ɪF�SPBE�XBT�OPU�XJUIPVU�PCTUBDMFT
�
but an intentional leader and a 
VOJmFE�DIVSDI�MFBEFSTIJQ�XBT�B�
huge factor in successfully turning 
the ship.

With God’s help, these six principles can help a 
stagnant church or Christian leader to experience 
multiplication. Jesus is the God-given model for 
NBLJOH�EJTDJQMFT�XJUI�UIF�QPXFS�UP�GVMmMM�UIFJS�
SFTQPOTJCJMJUJFT��ɪJT�QPXFS�JT�FOPVHI�UP�TUPSN�UIF�
HBUFT�PG�IFMM��ɪF�QPUFOUJBM�GPS�PQFOJOH�PVS�DIVSDI�
EPPST�BOE�SFMFBTJOH�IJT�GPMMPXFST�JT�FBSUI�TIBLJOHß�
People all over the world are experiencing a stirring 
within, a calling to become disciples unleashed. Do we 
want anything more than to be his true disciples? 

JesUs Is the god-gIven 

Model foR MakIng 

dIscIples wIth the 

poweR to fUlfIll theIR 

ResponsIbIlItIes. thIs 

poweR Is enoUgh to 

stoRM the gates of 

hell. the potentIal foR 

openIng oUR chURch 

dooRs and ReleasIng 

hIs followeRs Is  

eaRth shakIng! 

discipleship training at pastor bills church in lautoka
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I
magine that you are responsible to 
insure the training and personal 
development of a growing number 

PG�OFX�QBTUPST�FBDI�ZFBS��ɪJT�ZFBS�
it is 500, added to 300 from the 
previous year and 200 from the year 
before. However, these leaders must 
remain on the job, not leaving their 
locations for any extended period of 
time, since they are in charge of their 
nPDLT��'JOBMMZ
�DJSDVNTUBODFT�EJDUBUF�
that they cannot connect consistently 
UP�POMJOF�FEVDBUJPO�EVF�UP�UIF�MBDL�
PG�DPOOFDUJWJUZ�BOE�MBDL�PG�SFTPVSDFT��
What will you do?

ɪJT�JT�UIF�QSJNBSZ�RVFTUJPO�UIBU�
faces Church Planting Movements 
(CPMs) and discipleship 
NVMUJQMJDBUJPO�NPWFNFOUT��'SPN�
time to time we see promising 
church planting that has grown from 
zero to a couple of hundred churches 
CBTFE�PO�QSJODJQMFT�XF�WF�MPPLFE�BU�
in previous articles:

1. 'JOEJOH�(PE�QSFQBSFE�QFPQMF

2. Reproducing evangelism

3. 3FQSPEVDJOH�TIPSU�UFSN�BOE�
MPOH�UFSN�EJTDJQMFTIJQ

4. Reproducing churches

Yet failure from the beginning 
to develop a system to train the 
dozens, then hundreds, of emerging 
leaders has hamstrung a number of 
UIFTF�CVEEJOH�NPWFNFOUT��ɪFZ�
plateau generally at the capacity of 
the missionary and initial leaders. 
Leadership overload, in which these 
leaders pastor several small churches 
each without raising up new leaders, 
TUJnFT�UIF�FYQBOTJPO��"U�UIJT�QPJOU�UIF�
NJTTJPOBSZ�BOE�LFZ�OBUJPOBM�MFBEFST�
XPSL�GSBOUJDBMMZ�UP�BEESFTT�UIF�OFFE�
for more leaders, but it’s often too 
MJUUMF�UPP�MBUF��ɪF�FYQBOTJPO�HSJOET�
to a halt with the majority of the 
population unreached with the gospel.

5P�GVMmMM�(PE�T�WJTJPO�PG�)JT�
LJOHEPN�DPNJOH�UP�FWFSZ�
neighborhood, town and village, 

CPM practitioners must focus on a 
mGUI�QSJODJQMF�QSJPS�UP�UIF�CFHJOOJOH�
PG�UIF�mSTU�DIVSDI��SFQSPEVDJOH�
leadership development. Leadership 
development is the engine the Spirit 
uses to sustain movements. In fact, 
sustained Church Planting Movements 
are by default leadership multiplication 
movements.

Paul’s MoveMents as a 
Precedent for leadershIP 
develoPMent

ɪF�DIVSDI�QMBOUJOH�BOE�EJTDJQMFTIJQ�
movements in the six Roman 
provinces of Paul’s journeys illustrate 
the importance of developing 
and multiplying leaders from the 
beginning and throughout the life of 
a movement.

t� "CPVU�POF�UIJSE�PG�1BVM�T�FQJTUMFT�
are addressed to leaders he was 
mentoring (1 & 2 Timothy, Titus, 
1IJMFNPO
��ɪFTF�XFSF�NFO�XIP�
grew into leadership out of the 
IBSWFTU�PG�IJT�XPSL��8IJMF�1BVM�
exhorted churches, he mentored 
leaders.

t� ɪF�NBKPSJUZ�PG�UIF�JOEJWJEVBMT�1BVM�
names in his letters were leaders 
who grew out of his harvesting 
XPSL�XJUI�PWFS�UIJSUZ�JOEJWJEVBMT�
who partnered with Paul in his 
apostolic team ministry in addition 
UP�UIF�MFBEFST�PG�DIVSDIFT��'SPN�
the beginning, Paul held a value of 
raising up leaders out of the harvest 
to guide the movements when he 
moved on.

t� "DUT������JMMVTUSBUFT�UIF�EJWFSTJUZ�

A regular column featuring lessons from 

Church-Planting Movements around the world

 / Steve Smith works with the International Mission Board (SBC) 
globally to catalyze learning lessons from and training for biblical church 
planting movements. He is the author of the book T4T: A Discipleship 
Re-Revolution with Ying Kai (WigTake Resources 2011). You can follow 
Steve’s musings from his devotional thoughts and kingdom ministry on 
Twitter @kingreigncome and Kingdom Kernels on Facebook.
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of this group of leaders: Sopater 
the Berean, son of Pyrrhus, 
accompanied him; and of the 
ɪFTTBMPOJBOT
�"SJTUBSDIVT�BOE�
4FDVOEVT��BOE�(BJVT�PG�%FSCF
�
BOE�5JNPUIZ��BOE�UIF�"TJBOT
�
Tychicus and Trophimus. 
	"DUT������&47


ɪJT�HSPVQ�BDDPNQBOJFE�1BVM�XJUI�
his gift for the church in Jerusalem. 
ɪFZ�BSF�BO�BNB[JOH�DSPTT�TFDUJPO�PG�
the new leaders he developed over 
IJT������ZFBST�PG�NJOJTUSZ�JO�UISFF�
KPVSOFZT���(BJVT�BOE�5JNPUIZ�UIF�
IBSWFTU�PG�+PVSOFZ����	_�����ZFBST�
FBSMJFS
��4PQBUFS
�"SJTUBSDIVT�BOE�
Secundus the harvest of Journey #2 
	_����ZFBST�FBSMJFS
��5ZDIJDVT�BOE�
Trophimus the harvest of Journey 
���	_����ZFBST�FBSMJFS
��*O�FWFO�B�GFX�
years’ time, Paul was able to point to 
men who could guide the movements 
apart from his constant oversight.

t� When pressed to spend time with 
either leaders or an entire church, 
1BVM�DIPTF�UIF�GPSNFS��'PVS�UP�TJY�
years after the movement began in 
&QIFTVT�BOE�TQSFBE�UISPVHIPVU�
UIF�FOUJSF�3PNBO�QSPWJODF�PG�"TJB�
	"DUT������

�BOE�1BVM�IBE�UJNF�
to return for only a short visit, 
he chose to meet only with the 
MFBEFST�	"DUT������Ě
��$POTDJPVT�
of his time constraints, he chose 
to develop them as leaders who 
would guide the movement in 
"TJB��8IFO�QSFTTFE
�1BVM�DIPTF�
to develop leaders who could 
NJOJTUFS�BOE�FRVJQ�SBUIFS�UIBO�
QFSTPOBMMZ�FOHBHF�JO�UIF�XPSL�UIFZ�
could do themselves.

t� ɪFTF�JMMVTUSBUJPOT�QSPWJEF�
an expanded perspective on 
2 Timothy 2:2. While this verse 
certainly applies to discipleship, 
it clearly illustrates Paul’s value to 
not only develop leaders but to 
do so in a way that can multiply 
endlessly. Paul chose to develop an 

FWFS�FYQBOEJOH�TZTUFN�PG�MFBEFSTIJQ�
development rather than to center 
the training around his personal 
mOJUF�NFOUPSJOH�DBQBDJUZ�

PrIncIPles for develoPIng 
leaders In an ever-
exPandIng systeM

We must have a plan for leadership 
NVMUJQMJDBUJPO�CFGPSF�PVS�mSTU�
discipleship groups and churches ever 
TUBSU��*U�NVTU�CF�B�TZTUFN�UIBU�BMMPXT�
MFBEFST�UP�NBUVSF�RVJDLMZ�JO�UIF�NJETU�
of ministry and brings training to new 

tiers of leaders with no limits upon 
how far it can expand.

Movements grow no further than 
the bounds of their leadership 
EFWFMPQNFOU�TZTUFNT��*G�ZPVS�
system has a capacity to train 100 
pastors, that is the extent to which 
JU�XJMM�HSPX��"�OVNCFS�PG�TVTUBJOFE�
CPMs around the world implement 
principles to foster continued 
expansion and maturation of leaders.

t� 0O�UIF�KPC�USBJOJOH��
3FDPHOJ[JOH�UIBU�JU�XJMM�LJMM�UIF�

movement to pull leaders of 
DIVSDIFT�BOE�$1.�OFUXPSLT�PVU�
of their contexts for months or 
years at a time, CPM facilitators 
devise a system to bring training to 
locales where the leaders can easily 
USBWFM��ɪJT�SFRVJSFT�NPSF�XPSL�
on our part to decentralize the 
MPDBUJPOT�PG�USBJOJOHT��*U�NFBOT�XF�
live on their schedule and in their 
XPSMET�SBUIFS�UIBO�PVST��ɪJT�JT�B�
TPSU�PG�ɪFPMPHJDBM�&EVDBUJPO�CZ�
&YUFOTJPO�PO�TUFSPJET�BT�USBJOJOH�
reaches further and further into the 
expanding edges of the movement.

t� +VTU�JO�UJNF�USBJOJOH�o�$1.�
facilitators bring training to leaders 
as they need it in the context of 
ministry rather than mandate 
that leaders only be trained in one 
extended period of months or years. 
CPMs reveal that retention and 
BQQMJDBUJPO�JT�NVDI�NPSF�FĚFDUJWF�
when leaders receive training more 
GSFRVFOUMZ�GPS�TIPSUFS�EVSBUJPOT��
ɪFZ�BSF�BCMF�UP�BQQMZ�JU�UP�UIFJS�
ministries immediately and receive 
GSFRVFOU�USPVCMF�TIPPUJOH�IFMQ�
along the way.

o Numerous applications abound 
of the two previous principles. 
*O�POF�$1.�JO�XIJDI�UIF�
churches are all within a one 
to four hour ride away from a 
training site, leadership training 
PDDVST�NPOUIMZ�PO�'SJEBZ�
OJHIU�BOE�4BUVSEBZ��*O�BOPUIFS�
geographically widespread out 
CPM, fruitful leaders gather 
GPS������EBZT�UXP
�UISFF�PS�
four times a year in many 
EJĚFSFOU�DJUJFT��'BSNFST�DBO�
sometimes gather for ten days 
XIFSFBT�DJUZ�EXFMMFST�TPNFUJNFT�
HBUIFS�GPS�GPVS�EBZ�XFFLFOET�
PS�PO�IPMJEBZT��*O�B�UIJSE�
context, a largely rural CPM in 
addition to monthly meetings, 
DPOEVDUT�SBJOZ�TFBTPO�USBJOJOH�
conferences in which hundreds 
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of leaders descend upon a 
location central to their area for 
UISFF�UP�GPVS�XFFLT�

t� 3FUBJO�UIF�%/"�PG�B�NPWFNFOU�
o�$1.�QSBDUJUJPOFST�TQFOE�B�
large amount of every training 
EJTDVTTJOH�UIF�WJTJPO�(PE�IBT�
given the movement for His 
LJOHEPN�UP�DPNF�UP�FWFSZ�MPDBMF��
Many encourage the leaders to 
develop generational maps to 
LFFQ�USBDL�PG�UIF�FYQBOTJPO�PG�
the movement and identify areas 
that need to be reached or display 
XFBLOFTTFT��ɪF�$1.�MFBEFST�BSF�
careful to guard the movement 
GSPN�FYUSB�CJCMJDBM�UFBDIJOH�UIBU�
might dampen the movement.

P� 'BJMVSF�UP�EP�UIJT�DBO�TUBMM�B�
$1.��"�NJTTJPOBSZ�DPVQMF�
were delighted when a 
movement suddenly erupted 
through a woman they were 
EJTDJQMJOH��4IF�UPPL�UIF�HPTQFM�
to her home village and that 
village began evangelizing other 
WJMMBHFT��ɪF�DPVQMF�XBT�DBSFGVM�
to begin training the emerging 
leaders and encourage the 
continued expansion. However, 
when the couple left their 
country for a couple of months, 
a traveling teacher got wind of 
this budding movement. He 
visited the new churches and 
chided them for practicing 
the ordinances of baptism and 
communion without “properly 
credentialed” leaders from 
PVUTJEF��ɪFTF�ZPVOH�CFMJFWFST�

naively accepted this and the 
CPM ground to a halt.

t� 'PDVT�PO�GSVJUGVM�MFBEFST�o�*O�
CPMs, the leaders that need 
the most attention are those 
responsible for multiple churches 
and multiple generations of 
DIVSDIFT��ɪFTF�GSVJUGVM�MFBEFST�
have much larger oversight. 
Without giving them the 
encouragement, counsel and 
FRVJQQJOH�UIFZ�OFFE�BU�FBDI�OFX�
TUBHF
�UIFZ�XJMM�CVSO�PVU��&ĚFDUJWF�
CPM practitioners structure their 
USBJOJOH�	iNJE�MFWFM�USBJOJOHw
�
for these leaders that have greater 
SFTQPOTJCJMJUZ��'BJMVSF�UP�EP�TP�
means reducing the depth of 
training and failing to meet  
their needs.

P� *O�POF�$1.�UIF�NJTTJPOBSZ�
DPOEVDUFE�NJE�MFWFM�USBJOJOHT�
with such leaders on a monthly 
CBTJT��)JT�USBJOJOH�XBT�RVJUF�
extensive in personal, pastoral 
and theological development. 
Before long members of 
churches who did not have 

the same level of evangelistic 
fruit or pastoral oversight 
began to attend, eager for 
NPSF�USBJOJOH��ɪF�SFTVMU�XBT�
UIF�OFFE�UP�LFFQ�HPJOH�PWFS�
basic discipleship ideas rather 
than deeper concepts and the 
continued expansion of the 
movement (e.g. 1 Cor. 3:2). 
ɪF�NPWFNFOU�CFHBO�UP�TMPX�
down. When the missionary 
recognized this situation, he 
limited this training to only 
GSVJUGVM�NJE�MFWFM�USBJOFST�XIJMF�
insuring that basic discipleship 
was carried to the rest of the 
DIVSDI�NFNCFST��ɪF�FOHJOF�
was restarted and the movement 
began to expand again.

t� %FWFMPQ�B�TZTUFN�JO�XIJDI�OFX�
layers of leadership development 
DBO�FYQBOE�XJUIPVU�MJNJUBUJPOT�o�
&ĚFDUJWF�$1.�QSBDUJUJPOFST�IBWF�
developed systems whereby their 
top national leaders who have 
gifts to oversee a whole stream 
of the movement can reproduce 
UIF�NJE�MFWFM�USBJOJOH�JO�UIFJS�
stream. CPM practitioners focus 
PO�XFFL�CZ�XFFL�NFOUPSJOH�PG�
these top leaders giving special 
attention to enabling them 
UP�CFDPNF�FĚFDUJWF�NJE�MFWFM�
USBJOFST��*O�UJNF
�UIFTF�UPQ�
overseers raise up other apostolic 
leaders with gifts to do the same. 
ɪF�SFTVMU�JT�B�TZTUFN�XIFSFCZ�
NJE�MFWFM�USBJOJOHT�DBO�FYQBOE�
endlessly as the movement 
FYQBOET��*O�POF�MBSHF�$1.�XJUI�

MOVEMENTS GROW 
NO FARTHER THAN 

THE BOUNDS OF 
THEIR LEADERSHIP 

DEVELOPMENT 
SYSTEMS
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over a million believers, over thirty 
apostolic leaders oversee large 
TUSFBNT�PG�UIF�NPWFNFOU��ɪFTF�
NFO�FNQPXFS�NJE�MFWFM�USBJOJOHT�
in their streams to the extent 
UIBU�UIFSF�BSF�EP[FOT�PG�NJE�MFWFM�
trainings occurring every month 
in various places in the region. 
ɪF�NPWFNFOU�IBT�OP�MJNJUT�PO�
how far it can expand.

t� %FBM�XJUI�UIF�XIPMF�QFSTPO�*O�
our zeal to see more people come 
to Christ, it is easy for us to 
QPTJUJPO�NJE�MFWFM�USBJOJOHT�NBJOMZ�
as evangelism and church planting 
training events and often do so in 
a sterile classroom environment. 
8IFO�UIJT�IBQQFOT
�NJE�MFWFM�
MFBEFST�CVSO�PVU��&ĚFDUJWF�NJE�
level training addresses the whole. 
ɪFZ�HJWF�UJNF�UP�XPSTIJQ
�SFTU
�
personal counseling of each 
participant, feeding them from the 
Word, interpersonal interactions 
BOE�HFOFSBMMZ�FOBCMJOH�NJE�MFWFM�
MFBEFST�UP�FODPVOUFS�(PE�JO�B�
QPXFSGVM�XBZ��ɪFZ�BEESFTT�TJNJMBS�
issues to those Paul addressed in 
��BOE���5JNPUIZ�BOE�5JUVT�o�UIF�
XIPMF�DPVOTFM�PG�(PE�GPS�BMM�PG�
MJGF��ɪF�SFTVMU�JT�MFBEFST�XIP�
mature in all areas and are able to 
DPOUJOVF�BT�$ISJTU�MJLF�EJTDJQMFT��

t� (JWF�EFFQ�TQJSJUVBM�USVUIT�JO�CJUF�
TJ[FE�QJFDFT�0OF�PG�NZ�FBSMZ�
NJTUBLFT�JO�NJE�MFWFM�USBJOJOH�XBT�
UP�TRVFF[F�NZ�FOUJSF�TFNJOBSZ�
FEVDBUJPO�JOUP�B�GPVS�XFFL�
USBJOJOH��"GUFS�EBZT�PG�DPOGVTFE�
TUBSFT
�*�TBX�UIF�FSSPS�PG�NZ�XBZT�
and opted to give a few deep truths 

in a way that could be understood. 
Proverbs 15:2 became a principle 
PG�NZ�MJGF��iɪF�UPOHVF�PG�UIF�XJTF�
NBLFT�LOPXMFEHF�BDDFQUBCMF�w�

	/"4#
��"�GSVJUGVM�$1.�USBJOFS
�
,FWJO�(SFFTPO
�QSFTDSJCFT�UIF�
Straw Principle of Training: 
“You can provide all the pastoral 
training you want as long as you 
divide it into small pieces that can 
mU�UISPVHI�B�TUSBX��#Z�HJWJOH�JU�JO�

digestible pieces, leaders can grow 
consistently.”

t� Maintain contact with multiple 
MFWFMT�PG�MFBEFST�o�*U�JT�OPU�VOVTVBM�
in the harsh environments of 
persecution and spiritual assault 
for the top national leader(s) 
PG�B�NPWFNFOU�UP�CF�UBLFO�PVU�
	QSJTPO
�nJHIU�UP�BOPUIFS�DPOUFYU
�
death, job move, moral failure). 
CPM practitioners whose only 
contact with the leaders of a 
movement is through one top 
leader (often because of a noble 
desire to encourage indigenous 
leaders not to rely on a foreign 
UFBDIFS
�XJMM�mOE�JU�EJěDVMU�UP�
continue leadership development 
when he is removed from the 
MFBEFSTIJQ�DIBJO��*U�JT�DSJUJDBM�
from the beginning to maintain 
contact with multiple generations 
PG�MFBEFST�LOPXJOH�UIBU�BU�BOZ�
time any leader may leave the 
NPWFNFOU��*U�JT�BMTP�DSJUJDBM�UP�
FODPVSBHF�NJE�MFWFM�MFBEFST�UP�
OFUXPSL�UPHFUIFS�TP�UIBU�UIFZ�
create multiple opportunities for 
JOUFSQFSTPOBM�EFWFMPQNFOU��*G�UIFTF�
things happen, then leadership 
development continues without 
TJHOJmDBOU�JOUFSSVQUJPOT�

ɪFTF�BSF�QSJODJQMFT�BOE�BQQMJDBUJPOT�
that must be thought through 

CFGPSF�DIVSDIFT�CFHJO��*G�ZPV�CFHJO�
with an expanding leadership system 
in mind (which will morph along 
UIF�XBZß

�ZPV�XJMM�MJLFMZ�FRVJQ�UIF�
movement to grow for decades to 
come by the power of the Spirit. 
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From the Foreword:
“I’ve been waiting for a book like this for a long time. Wayne Grudem and Barry Asmus 
have brilliantly written a work that is at the same time completely biblical, historical and 
practical… It should be required reading in every Christian college and seminary, by every 
relief and mission organization, and by every local church pastor. At Saddleback Church 
and in all churches participating in the P.E.A.C.E. Plan, this book will become a standard 
text that we will use to train every mission team we have in 196 countries. 

— Rick Warren, Saddleback Church. Lake Forest, California.  
Founder, Global P.E.A.C.E. Plan.

t
XP�ZFBST�GSPN�OPX
�JO�����
�/JSBO
�IJT�XJGF
�BOE�IJT�mWF�DIJMESFO�JO�B�SVSBM�
TPVUIXFTUFSO�/JHFSJBO�DPNNVOJUZ�XJMM�CPX�UPHFUIFS�JO�GBNJMZ�XPSTIJQ�
XJUIPVU�BDIJOH
�FNQUZ�TUPNBDIT��ɪFZ�XJMM�HJWF�NPOFZ�BU�DIVSDI
�ESFBN�

BCPVU�B�DPMMFHF�FEVDBUJPO�GPS�POF�PG�UIFJS�DIJMESFO
�BOE
�NPTU�PG�BMM
�USBOTDFOE�B�
TVCTJTUFODF�MJGFTUZMF�GPS�UIF�mSTU�UJNF�FWFS�

)FSF�T�IPX�UIJT�DPVME�CFDPNF�SFBMJUZy
/JHFSJBO�QBTUPSBM
�HPWFSONFOU
�BOE�CVTJOFTT�
MFBEFST�XJMM�IBWF�TQFOU�UIF�TVNNFS�PG������
EJHFTUJOH�BOE�BQQMZJOH�UIF�SFNBSLBCMF�JEFBT�JO�
The Poverty of Nations: A Sustainable Solution 
	����
��"T�UIFZ�SFBE�UIF�UFYU
�UIFZ�MFBSO�UP�
DBTU�PĚ�BODJFOU�QSBDUJDFT��'PS�FYBNQMF
�BGUFS�
SFBEJOH�DIBQUFS��
�UIFTF�MFBEFST�DPOGSPOU�
UIFJS�OFFE�GPS�NPSBM�WJSUVF�	J�F�
�MJWFT�GSFF�PG�
DPSSVQUJPO

�XIJDI�JT�OFDFTTBSZ�GPS�TVDDFTT�
JO�UIF�NBSLFUQMBDF��"T�UIFZ�MFBSO�JO�$I����
BCPVU�UIF�CFOFmUT�PG�UIF�GSFF�NBSLFU
�GPSNFSMZ�
DPSSVQU�PěDJBMT�TUPQ�EFNBOEJOH�CSJCFT�GPS�
UIF�SFHJTUSBUJPO�PG�MBOE�UJUMFT��*OTUFBE
�UIFZ�
QSPNPUF�SFGPSNT�JO�UIF�DBQJUBM�DJUZ
�"CVKB
�
UIVT�NBLJOH�QSPQFSUZ�PXOFSTIJQ�XJEFMZ�
BDDFTTJCMF�
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ɪJT�EJTDVTTJPO�JO�UIF�TVNNFS�PG������XPO�U�CF�FBTZ��
'BMTF�JEFBT
�NBOZ�SPPUFE�JO�BODJFOU�BOJNJTN
�NVTU�CF�
DPOGSPOUFE��'PS�FYBNQMF
�UIF�PME�JEFB�UIBU�UIFSF�JT�POMZ�
TP�NVDI�XFBMUI�UP�HP�BSPVOE�i[FSP�TVNw�UIJOLJOH�JT�
FYQPTFE�BT�B�MJF�JO�UIF�CPPL�T�TFDUJPO�PO�i$VMUVSBM�#FMJFGT�
ɪBU�8JMM�&ODPVSBHF�&DPOPNJD�(SPXUI�w�*U�JT�BMTP�IBSE�GPS�
MFBEFST�UP�BDLOPXMFEHF�UIBU�UIFZ�IBWFO�U�VTFE�UIFJS�QPXFS�
GPS�UIF�CFOFmU�PG�UIFJS�QFPQMF��"OE�VOUJM�UIFZ�EP
�UIFJS�
DPNNVOJUJFT�XJMM�SFNBJO�EFTQFSBUFMZ�QPPS�	DIBQUFS��
�

0G�DPVSTF
�/JSBO�T�QBTUPS�XJMM�SFKPJDF�JO������CFDBVTF�
IF�BOE�IJT�GBNJMZ�EPO�U�IBWF�UP�HP�UP�CFE�XJUI�FNQUZ�
TUPNBDIT�FJUIFS��:PV�TFF
�/JSBO�BOE�IJT�DPVOUSZNFO�
MFBSOFE�XIBU�HPWFSONFOU�MFBEFST�BSF�UFBDIJOH�GSPN�
DIBQUFS���UIBU�IBWJOH�NBUFSJBM�XFBMUI�TIPVME�OFWFS�
TVSQBTT�UIF�EFTJSF�GPS�TQJSJUVBM�XFBMUI��"T�B�SFTVMU�UIF�
PĚFSJOH�CBTLFU�JO�UIFJS�DIVSDI�JT�OPX�GVMM
�4VOEBZ�BGUFS�

4VOEBZ��/JSBO�BOE�IJT�GFMMPX�QBSJTIJPOFST�mOBMMZ�IBWF�
BO�BCVOEBODF�GSPN�XIJDI�UP�HJWF�BOE�GVOE�NJTTJPOBSZ�
FYQBOTJPO�PG�UIF�HPTQFM�

&WFSZ�NJTTJPO�FYFDVUJWF�BOE�QBTUPSBM�USBJOFS�XIP�XBOUT�
UIF�QSFDFEJOH�QPTTJCJMJUZ�UP�CFDPNF�SFBMJUZ�OFFET�UP�SFBE
�
EJHFTU
�BOE�TFSJPVTMZ�EJTDVTT�The Poverty of Nations��ɪJT�
POF�PG�B�LJOE�IBOECPPL�JT�SFBEZ�NBEF�GPS�UIPTF�XIP�
OFFE�B�CMVFQSJOU
�B�SPBENBQ�GPS�UVSOJOH�BSPVOE�TUSVHHMJOH�
TPDJFUJFT��/JOF�DIBQUFST�BSF�EFWPUFE�UP�EFWFMPQJOH����
QSJODJQMFT�	TPNFUJNFT�DBMMFE�TUFQT
�GBDUPST
�PS�MBXT
�UIBU
�
JG�UBLFO
�DBO�MFBE�XIPMF�OBUJPOT�PVU�PG�QPWFSUZ��ɪF�
BVUIPST�BSHVF�UIBU�NBOZ
�JG�OPU�BMM
�PG�UIFTF�QSJODJQMFT�
IBWF�CFFO�SFTFBSDIFE�BOE�UJNF�UFTUFE�JO�OBUJPOT�BSPVOE�
UIF�XPSME��ɪF�CPPL
�UIVT
�JT�B�QSFTDSJQUJWF�UFYU�GPS�UIF�
NJTTJPOBM�QSPCMFN�TPMWFS
�OPU�B�UIPSPVHIHPJOH�BDBEFNJD�

BOBMZTJT�UIBU�BJNT�BU�EFTDSJQUJPO��ɪF�CPPL�JT�QSFTDSJQUJWF�
BOE�JUT�TDPQF�JT�OBUJPOBM��*O�PUIFS�XPSET
�JUT�VOJU�PG�
USBOTGPSNBUJPO�JT�UIF�OBUJPO�TUBUF��*U�JT�SBSF�BNPOH�XSJUFST�
JO�UIJT�QPTUNPEFSO�FSB�UP�SJTF�BCPWF�UIF�MFWFM�PG�UIF�USJCF�
	PS�QFPQMF�HSPVQ
�BOE�ZFU�SFNBJO�CFMPX�UIF�MFWFM�PG�
JOUFSOBUJPOBM�JOTUJUVUJPOT��ɪF�BVUIPST�KVTUJGZ�UIJT�OBUJPOBM�
GPDVT�CZ�DMBJNJOH�UIBU�iUIF�QSJNBSZ�DBVTFT�PG�QPWFSUZ�BSF�
GBDUPST�UIBU�BĚFDU�BO�FOUJSF�OBUJPOw�	Q����
��ɪJSEMZ
�UIF�
UFYU�JT�DPNQSFIFOTJWF��$POUSBSZ�UP�WBSJPVT�SFEVDUJPOJTNT
�
QPWFSUZ�SFNFEJBUJPO�SFRVJSFT�TJNVMUBOFPVT�USBOTGPSNBUJPO�
JO�UISFF�TQIFSFT��DVMUVSBM�	TPDJBM

�QPMJUJDBM
�BOE�FDPOPNJD��
ɪJT�JOTJHIU�BMPOF�NBLFT�UIF�CPPL�B�WBMVBCMF�USFBTVSF
�JO�
NZ�PQJOJPO��ɪF�UISFF�TQIFSFT�BSF�JOUFSSFMBUFE�EPNBJOT�PG�
IVNBO�FYJTUFODF
�DVMUVSF�CFJOH�UIF�NPTU�GVOEBNFOUBM�PG�
UIF�UISFF��ɪF�BVUIPST�TFFN�UP�BHSFF
�BT�OFBSMZ�IBMG�PG�UIF�
QSJODJQMFT�BSF�EFmOFE�CZ�UIF�	NJTOBNFE
�IFBEJOH�iOBUJPO�T�
WBMVFTw�	Q�����
�

3FDPHOJ[JOH�UIBU�FDPOPNJD�EFWFMPQNFOU�JT�FTTFOUJBM�UP�
FTDBQJOH�UIF�QPWFSUZ�USBQ
�UIF�BVUIPST�DMBJN�UIFJS�CPPL�
USBOTDFOET�PUIFST�CZ�GPDVTJOH�PO�UIF�iOBUJPOXJEF�MBXT
�
QPMJDJFT
�BOE�DVMUVSBM�WBMVFT�BOE�IBCJUT�UIBU�EFUFSNJOF�
TP�NVDI�PG�UIF�DPVSTF�PG�FDPOPNJD�EFWFMPQNFOU�
JO�B�OBUJPOw	Q���
��/FFEMFTT�UP�TBZ
�UIF�BVUIPST�BSF�
VOBQPMPHFUJDBMMZ�DPNNJUUFE�UP�GSFF�NBSLFU�FDPOPNJDT��
3FTFBSDI�PWFSXIFMNJOHMZ�DPOmSNT�UIF�FĚFDUJWFOFTT�PG�UIF�
GSFF�NBSLFU�NPEFM
�BT�PQQPTFE�UP�WBSJPVT�SFEJTUSJCVUJWF�
TDIFNFT�JO�GBWPS�XJUI�JOUFSOBUJPOBM�EFWFMPQNFOUBMJTUT�MJLF�
+FĚSFZ�4BDIT�PG�$PMVNCJB�6OJWFSTJUZ�

ɪF�CPPL�T�FNQIBTFT�PO�TVTUBJOBCJMJUZ
�SFQSPEVDJCJMJUZ
�BOE�
OPO�EFQFOEFODF�PO�8FTUFSO�SFTPVSDFT�BMJHO�OJDFMZ�XJUI�
NJTTJPOBSJFT��DIVSDI�QMBOUJOH�PCKFDUJWFT��1BTUPST�TIPVME�
XFMDPNF�UIF�NFTTBHF�UIBU�TBMWBUJPO�JT�OPU�NFSFMZ�TQJSJUVBM
�
CVU�UIBU�NBOZ�PG�UIFJS�DPOHSFHBOUT�BSF�DBMMFE�UP�VOEFSUBLF�
FOUSFQSFOFVSJBM�JOJUJBUJWFT��(PWFSONFOU�BHFOUT�JO�UIFJS�
DPOHSFHBUJPOT�XJMM�MFBSO�UP�BEPQU�QPMJDJFT�XIJDI�FODPVSBHF�
SBUIFS�UIBO�EBNQFO�FDPOPNJD�EFWFMPQNFOU�

ɪF�TJOHMF�HSFBUFTU�GFBS�PG�NBOZ�NJTTJPOBSJFT
�*�TVTQFDU
�
XJMM�CF�UIBU�TPNF�PG�UIF�JEFBT
�JG�UBVHIU
�XJMM�CF�WJFXFE�BT�
IPTUJMF�UP�UIF�QPMJUJDBM�BVUIPSJUZ�PG�UIFJS�IPTU�DPVOUSJFT��
%JTDSFUJPO�BOE�EJTDFSONFOU�XJMM�CF�SFRVJSFE
�CFDBVTF�
UIPTF�XIP�IFBS�BOE�UBLF�UP�IFBSU�XIBU�JT�UBVHIU�XJMM�CF�
DIBOHFE��.PTU�HPWFSONFOUT
�PG�DPVSTF
�EPO�U�MJLF�DIBOHF�
UIBU�UISFBUFOT�UIFJS�DPOUSPM��"�TFDPOE�DPODFSO�JT�UIBU�TPNF�
PG�UIPTF�XIP�FOHBHF�UIF�UFYU�XJMM�UBLF�TPNF�PG�JUT�JEFBT�BOE�
TIFBS�UIFN�PG�UIFJS�$ISJTUJBO�SPPUT�XIJMF�MBVODIJOH�SFGPSN�
JOJUJBUJWFT��ɪF�SJTL�JT�SFBM�	UIJOL�PG�UIF�NJE���UI�DFOUVSZ�
5BJQJOH�3FCFMMJPO�UIBU�MFE�UP����NJMMJPO�$IJOFTF�EFBUIT

�
CVU�UIF�XJTF�$ISJTUJBO�JOUFSDVMUVSBMJTU�XJMM�BENJU�UIBU�UIF�
HPTQFM�DBSSJFT�JOIFSFOU�QPMJUJDBM�JNQMJDBUJPOT
�BT�7JTIBM�



missionfront iers.org

37   
 

.BOHBMXBEJ�FYQMBJOT�JO�IJT�DMBTTJD�UFYU�Truth and Social 
Reform 	����
��4ISFXE�BOE�FĚFDUJWF�#JCMF�UFBDIFST�XJMM�
OFFE�UP�UISFBE�UIJT�OFFEMF�XIJMF�BWPJEJOH�IFSFTJFT��"�
UIJSE�DPODFSO�JT�UIBU�SFBEFST�XPO�U�VOEFSTUBOE�UIF�JEFBT�
TVěDJFOUMZ�UP�UFBDI�UIFN�DPSSFDUMZ�	TFNJOBST�XJMM�OFFE�
UP�CF�PSHBOJ[FE
�

ɪPTF�XIP�VTF�UIF�CPPL�XJUI�HSPVQT�BT�EJWFSTF�BT�
JOUFSOBUJPOBM�TUVEFOUT�PO�UIF�POF�IBOE
�BOE�7FOF[VFMB�T�
:BOPNBNP�PO�UIF�PUIFS
�XJMM�OFFE�UP�GSBNF�UIFJS�
QSJODJQMF�PSJFOUFE�QFEBHPHZ�TP�UIBU�JU�UBLFT�BDDPVOU�
PG�MPDBM�SFBMJUJFT��'PS�FYBNQMF
�QSFEJDUBCMF�UFOTJPOT�
DPODFSOJOH�UIF�TVQFSJPSJUZ�PG�QSJWBUF�QSPQFSUZ�PXOFSTIJQ�
PWFS�USJCBM�PXOFSTIJQ�XJMM�BSJTF��
&EVDBUFE�MFBEFST�XJMM�OFFE�UP�
FYQMBJO�UIF�USFNFOEPVT�XFBMUI�
EFWFMPQNFOU�QPUFOUJBM�PG�QSJWBUF�
PXOFSTIJQ
�XIJMF�QBTUPST�XJMM�OFFE�
UP�TJNVMUBOFPVTMZ�UFBDI�BHBJOTU�
UIF�DPSSVQUJOH�QSBDUJDF�PG�FOWZ��
"NFMJPSBUJWF�JOTUJUVUJPOT�BOE�
NFDIBOJTNT�XJMM�CF�OFFEFE�UP�TPGUFO�
UIF�EJTUPSUJPOT�BOE�JOFRVBMJUJFT�
PG�QSJWBUF�PXOFSTIJQ��0O�UIJT�
FYUSFNFMZ�DSJUJDBM�NBUUFS
�(SVEFN�
BOE�"TNVT�OPU�POMZ�PĚFS�CJCMJDBM�
TVQQPSU�GPS�QSJWBUF�PXOFSTIJQ
�
CVU�VTFGVMMZ�FOHBHF�BVUIPST�MJLF�
)FSOBOEP�%FTPUP
�1FSVWJBO�BVUIPS�
of The Mystery of Capital (2003), 
XIP�NBLFT�B�TUSPOH�DBTF�UIBU�CJMMJPOT�
PG�UIF�XPSME�T�QPPS�MJWF�PO�WBMVBCMF�
QSPQFSUZ�PWFS�XIJDI�UIFZ�IBWF�OP�MFHBM�UJUMF��4FDVSJOH�MFHBM�
UJUMF�JT�BO�FTTFOUJBM�FBSMZ�TUFQ�UIBU�DBO�UIFO�CF�QBSMBZFE�GPS�
CVTJOFTT�EFWFMPQNFOU�MPBOT�XIJDI�BSF�QBSU�PG�UIF�QPWFSUZ�
BMMFWJBUJPO�NBUSJY�

%P�*�IBWF�DBVUJPOT�PWFS�UIF�CPPL �.PTU�DFSUBJOMZ�

'JSTU
�UIF�UFYU�GBJMT�UP�BDDPVOU�GPS�UIF�HSPXJOH�JNQBDU�
PG�UIF�HMPCBM�SFHVMBUPSZ�FOWJSPONFOU�	GPTUFSFE�CZ�
JOUFSOBUJPOBM�BHFODJFT
�BOE�JUT�JNQBDU�PO�OBUJPOBM�QPMJDJFT�
UIF�BVUIPST�SFDPNNFOE�

4FDPOE
�UIF�CPPL�JT�CJCMJDBMMZ�BOE�UIFPMPHJDBMMZ�UIJOOFS�
UIBO�POF�XPVME�FYQFDU��	0UIFST�DBO�VOEFSUBLF�JO�ZFBST�UP�
DPNF�UIF�UBTL�PG�mMMJOH�PVU�UIF�UIFPMPHJDBM�UIFNFT�UIBU�XJMM�
VMUJNBUFMZ�NBLF�UIJT�FWFSZPOF�T�HP�UP�UFYU�PO�B�$ISJTUJBO�
WJFX�PG�CVJMEJOH�OBUJPOT�UIBU�QSPTQFS�


"�UIJSE�DBVUJPO�DPNFT�GSPN�B�XFMM�EFWFMPQFE�GFBS�PG�
VUPQJBOJTNT��8IJMF�UIJT�JT�B�WFSZ�TPMVUJPOT�PSJFOUFE�UFYU
�
*�DBVUJPO�UIPTF�XIP�FNQMPZ�JU�UP�LFFQ�DMPTF�BU�IBOE�UIFJS�

EPDUSJOF�PG�TJO��)VNBOT�IBWF�
NBTTJWF�DBQBDJUJFT�UP�QSFWBSJDBUF
�
DPSSVQU
�BOE�PUIFSXJTF�EJNJOJTI�
USVUI�JO�PSEFS�UP�NBLF�VUPQJBO�
DMBJNT�UIBU�FOSJDI�UIFNTFMWFT��0UIFST�
XJMM�UBLF�UIFTF�QSJODJQMFT�BOE�JNQPTF�
UIFN�PO�UIF�VOUBVHIU��3FQMBDJOH�
UIF�HPTQFM�PG�$ISJTU�XJUI�B�VUPQJBO�
HPTQFM�CBTFE�PO�UIFTF�QSJODJQMFT�
XPVME�CF�OP�BEWBODF�GPS�IVNBO�
DJWJMJ[BUJPO��JO�UIF�FOE
�JU�XPVME�CF�B�
EBSL�TUFQ�CBDL�

'PVSUI
�UIF�CPPL�SJTLT�CFDPNJOH�B�GPSNVMB�GPS�OBUJPOBM�
JNQSPWFNFOU
�B����TUFQ�TVSFmSF�SFTUPSBUJWF�GPS�4JDL�/BUJPOT�
"OPOZNPVT��0VS�OFJHICPST�BSF�IVNBO�CFJOHT
�OPU�IVNBO�
UFTU�UVCFT�XBJUJOH�GPS�PVS�TDJFOUJmD�QSFTDSJQUJPOT��ɪFTF�
QSJODJQMFT�TIPVME�CF�BQQMJFE�XJUI�HFOFSPVT�IFMQJOHT�PG�B�
$ISJTU�DFOUFSFE�HPTQFM�UIBU�BOOPVODFT�B�4BWJPS�XIP�IBT�
DPNF�UP�iSFDPODJMF�UP�IJNTFMG�BMM�UIJOHT
�XIFUIFS�JO�IFBWFO�
PS�PO�FBSUI
�NBLJOH�QFBDF�CZ�UIF�CMPPE�PG�IJT�DSPTT�w�*O�
UIJT�DPOUFYU�UIF�CPPL�DBO�CF�VTFE�WFSZ�FĚFDUJWFMZ
�FTQFDJBMMZ�
XJUI�MFBEFST�JO�BMM�TFDUPST�PG�TPDJFUZ�

.Z�MBTU�BOE�mGUI�DPODFSO�IBT�UP�EP�XJUI�NPEFSOJUZ
�TPDJBM�
VOJUZ
�BOE�$ISJTUJBO�GBJUI��ɪF�BVUIPST�TQFOE�WFSZ�MJUUMF�
UJNF�XBSOJOH�UIBU
�VOMFTT�HPTQFM�JNQFSBUJWFT�SFNBJO�GSPOU�
BOE�DFOUFS�JO�FEVDBUJPO
�FDPOPNJD�nPVSJTIJOH�DBO�MFBE�UP�
TPDJBM�EJNJOJTINFOU�BOE�QBUIPMPHJFT�	BT�XF�IBWF�TFFO�JO�
8FTUFSO�DPVOUSJFT
��ɪF�%FVUFSPOPNZ���XBSOJOH�BHBJOTU�
JHOPSJOH�(PE�PODF�XF�CFDPNF�XFBMUIZ�JT�BT�USVF�UPEBZ�BT�
JU�XBT�UIPVTBOET�PG�ZFBST�BHP��"MFYJT�EF�5PDRVFWJMMF�GSBNFE�

Pastors should 
welcome the  message 
that salvat ion is  not 
merely  sP iritual ,  but 

that many of  the ir 
congregants are 

called to undertake 
entrePreneurial 

init iat ives .
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IJT�CSJMMJBOU�Democracy in America�	����
�BSPVOE�UIJT�
RVFTUJPO��"T�EFNPDSBUJD�NBO�CFDPNFT�FTUBCMJTIFE�XJUI�
QPMJUJDBM�BOE�FDPOPNJD�GSFFEPNT
�IPX�XJMM�IF�NBJOUBJO�
BMMFHJBODFT�UP�UIF�SFTU�PG�TPDJFUZ �)JTUPSZ�T�BOTXFS�JO�UIF�
EFWFMPQFE�TPDJFUJFT�PG�UIF�XPSME�JT
�i/PU�WFSZ�XFMM�w

"TNVT�BOE�(SVEFN�EPO�U�PĚFS�BO�BOTXFS�FJUIFS
�OPS�OFFE�
UIFZ�BU�UIJT�FBSMZ�TUBHF��#VU�UIPTF�FOHBHFE�JO�$ISJTUJBO�
NJTTJPO�BOE�EFWFMPQNFOU�XIP�XJTFMZ�FNQMPZ�UIJT�UFYU�
BSPVOE�UIF�XPSME�BMPOH�XJUI�%BSSPX�.JMMFS�T�Discipling 
Nations�	����

�4UFWF�$PSCFUU�BOE�#SJBO�'JLLFSU�T�When 
Helping Hurts�	�����FEJUJPO

�BOE�"DUPO�*OTUJUVUF�T�The 
Poverty Cure�WJEFP�TFSJFT�	����
�XJMM�OFFE�UP�JOWFTU�HSFBU�
FOFSHZ�JO�mOEJOH�DPOUFYUVBMJ[FE�BOTXFST�UP�5PDRVFWJMMF�T�
RVFTUJPO��0OMZ�SPCVTU�$ISJTUJBO�GBJUI�XJMM�QSPWJEF�UIF�
FOEVSJOH�BMMFHJBODFT�UIBU�PĚFS�HFOVJOF�TPDJBM�TUBCJMJUZ
�
IBSNPOZ
�BOE�BTTJTUBODF�UP�UIPTF�EJTMPDBUFE�CZ�GSFF�NBSLFU�
NFDIBOJTNT��*U�XJMM�CF�VQ�UP�VT�UP�VUJMJ[F�WBSJPVT�TUSBUFHJFT�
UIBU�IFMQ�UIF�MBSHFS�TPDJFUZ�UP�UISJWF�XIJMF�TJNVMUBOFPVTMZ�
EFQMPZJOH�"TNVT�BOE�(SVEFN�T�UFYU�UIBU�FNQPXFST�
JOEJWJEVBMT�

8F�NVTU�SFNFNCFS�UIBU�UIF�MBSHFS�FOE�UIBU�BMPOF�NBLFT�
TFOTF�PG�TVDI�FOEFBWPST�JT�(PE�T�LJOHEPN
�XIFSF�iUIFZ�
TIBMM�CVJME�IPVTFT�BOE�JOIBCJU�UIFN��UIFZ�TIBMM�QMBOU�
WJOFZBSET�BOE�FBU�UIFJS�GSVJUyBOE�NZ�DIPTFO�TIBMM�MPOH�
FOKPZ�UIF�XPSL�PG�UIFJS�IBOETw�	*TBJBI�����������&47
��
ɪJT�JT�B�UFYU�BCPVU�IVNBO�nPVSJTIJOH
�BOE�UIBU�JT�XIBU�
ESJWFT�"TNVT�BOE�(SVEFN�

5POJHIU
�UIFSF�JT�B�HBQJOH
�ZBXOJOH�FNQUJOFTT�JO�UIF�TFWFO�
TUPNBDIT�JO�/JSBO�T�GBNJMZ��)F�USVTUT�$ISJTU
�BOE�QSBZT�
EBJMZ�UIBU�UIFJS�TUPNBDIT�XJMM�TPNFEBZ�CF�GVMM��"GUFS�UIF�
MFBEFST�JO�IJT�DPNNVOJUZ�BOE�IJT�OBUJPO�SFBE�UIJT�CPPL
�
/JSBO�BOE�IJT�GBNJMZ�XJMM�IBWF�BCVOEBOU�SFBTPOT�UP�UIBOL�
UIF�(PE�XIP�IBT�OPU�GPSTBLFO�UIF�SJHIUFPVT�PS�MFU�IJT�
DIJMESFO�CFH�GPS�CSFBE�	1TBMN������
��

a concern is  that some of  those 
who engage the  text will  take 

some of  its  ideas and shear them 
of  the ir  christ ian roots while 
launching reform init iat ives .



30 to 50 Years From Now

+ Raising LocaL ResouRces
39   

 

missionfront iers.org

R
ecently, I saw on television that 
several women—in their 30s—
were diagnosed with breast 

cancer. Further discovery revealed 
that the tumors were located exactly 
where the women placed their cell 
phones in their bras on a regular 
basis, and the tumors were similar 
to the shape and size of the phones. 
Of course that led to a conversation 
about potential brain tumors related 
to holding cell phones up to the ear. 
A doctor on the newscast explained 
that in about 30 to 50 years from 
now, the detrimental consequences 
of cell phone usage may very well be 
staring us in the face.  

As missionaries, I wonder what 
will be staring us in the face in 30 
to 50 years from now? Are there 
aspects of our mission work that 
look progressive and expedient now, 
CVU�NBZ�CBDLmSF�JO�UIF�MPOH�UFSN �
What changes will we have made 
around the world that we may 
SFHSFU �8JMM�XF�mOE�UIF�QSPTQFSJUZ�
gospel running rampant? Will we 
mOE�UIBU�UIF�BCJMJUZ�GPS�UIF�NBKPSJUZ�
of the world to show compassion 
and make disciples in their context 
is utterly dependent on a few 
wealthy countries? What if those 

few wealthy countries have serious 
economic downturns? Perhaps 
a type of Christian secularism 
and consumerism will evaporate 
spirituality throughout the world. 

Missiologist Jacob Loewen was 
teaching a seminar on worldview in 
India to Indian teachers and their 
missionary colleagues. At one point 
in the seminar, Loewen entered into 
a dialogue with the Indian teachers. 
ɪJT�EJBMPHVF�JT�B�QFSGFDU�FYBNQMF�
of unwanted consequences staring 
NJTTJPOBSJFT�JO�UIF�GBDF��ɪF�EJBMPHVF�
unfolded in the following manner:

Jacob: Each culture has at its center 
an “axle” from which radiate all the 
“spokes” that hold the wheel together 
and help it to perform its appointed 
tasks smoothly and without undue 
EJěDVMUZ��8IBU�JT�UIF�IVC�BSPVOE�
which the missionaries’ way of life 
revolves?

Indian Teachers: Money! (was 
the unhesitating and unanimous 
response)

Jacob: How can you be sure? 

ɪF�*OEJBO�UFBDIFST�SFDPVOUFE�
JODJEFOUT�UIBU�JO�UIFJS�FZFT�PĚFSFE�
clear proof that money was at the 
core of all material and spiritual 

aspects of Western missionary life 
and work.

Jacob: What about your fathers and 
grandfathers before the missionary 
and the white man came? What was 
the axle of their way of life?

Indian Teachers: War! 

ɪF�*OEJBO�QBSUJDJQBOUT�FYQMBJOFE�
that their grandfathers had practiced 
killing because that was the way to 
get spirit power.

Indian Teachers: Had our 
grandfathers been Christians, the 
Spirit of God would have been the 
center of our lives because God is the 
most powerful of all spirits.

Jacob: And now that all of you are 
Christians, is the Spirit of God the 
axle of your Christian way of life, too?

Indian Teachers: No, our axle is 
money…because…that is what we 
learned from the missionaries.1 

Jacob’s dialogue with the Indian 
teachers pressed the missionaries to 
look at what was staring them in 
the face after years of missionary life 
and work. I doubt the missionaries 
intended to convey that money was 
the axle to their mission strategies 
and personal lives. I wonder if much 
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has changed since that day Jacob 
Loewen recorded that experience in 
1975. What images are we spreading 
along with the gospel? We do have 
ethical responsibility for the wrong 
kingdom images and misconceptions 
we pass along with the gospel. I am 
convinced that we may very well be 
treading on a slippery slope in regards 
to sowing unintended and unwanted 
changes around the world in the 
name of the gospel. I have at least 
UXP�NBKPS�DPODFSOT
�XIJDI�*�DPOWFZ�
below through preventative actions:

1. Put the cost of discipleship back 
into conversion experiences. 
ɪF�BQPTUMF�1FUFS�T�XPSET�UP�
those gathered at Pentecost were 

exacting: “Change your life, 
turn to God and be baptized.” 
ɪF�QFPQMF�T�SFTQPOTF�UP�1FUFS�
was equally heartfelt: “Cut to 
the quick, those who were there 
listening asked Peter and the 
other apostles, ‘Brothers! Brothers! 
So now what do we do?’” (Acts 
�������
 The Message). Poverty 
has driven many of those who do 
missions to unknowingly diminish 
UIF�DPTU�PG�GPMMPXJOH�$ISJTU��ɪF�
IFBWZ�IBOEFE�FNQIBTJT�PO�UIF�
immediate social and economic 
QFSLT�IBT�PGUFO�MFE�UP�TFMG�TFSWJOH�
DPOWFSTJPO�FYQFSJFODFT��0ĚFSJOH�
presents, handouts, free charitable 
services, and promised tuition fees 

IBOE�JO�IBOE�
with the gospel 
inevitably 
draw people 
UP�TVQFSmDJBM�
commitments 
to Christ 
and those 
commitments 
often wane 
when the “going 
gets tough.” We 
don’t want to 
look back and 
wonder why 
freshly reached 
unreached 
people groups 
are slipping into 
nominalism so 
quickly. Like 
Peter, ensure 
conversion 
invitations 
include 
counting the 
cost. 

2. Return to the power and simplicity 
of the Great Commission. As 
Western Christians, we add on and 
JNQPSU�TP�NVDI�CBHHBHF�BOE�OPO�
essentials (which always cost lots of 
money) to the Great Commission 
FĚPSU�BOE�GBJUI�FYQFSJFODF��"T�UIPTF�
who do missions from the West 
come with suitcases, containers, and 
XJSF�USBOTGFST
�UIF�NBKPSJUZ�PG�UIF�
world comes to the conclusion that 
money is the key and participation 
in the Great Commission is doable 
POMZ�GPS�UIF�XFMM�UP�EP��"DDPSEJOH�
to Jesus’ own words, He is the 
QPXFS�TPVSDF�UP�GVMmMMJOH�UIF�(SFBU�
$PNNJTTJPO��iɪFO�JOTUSVDU�
them in the practice of all I have 
commanded you. I’ll be with you 
as you do this, day after day after 
day, right up to the end of the age.” 
	.BUUIFX���������
�ɪF�.FTTBHF
��
ɪF�NPSF�IVNCMF�NJTTJPOBSJFT�
NBLF�UIF�(SFBU�$PNNJTTJPO�FĚPSU
�
the more opportunity for Jesus to 
exert His power, the more every 
people—from all walks of life— 
can equally participate in the Great 
Commission. 

As missionaries, we are ethically 
responsible for the unintended 
changes we create around the world. 
What images will we have fostered, 
knowingly or unknowingly, about 
God and His kingdom in the minds 
and hearts of people 30 to 50 years 
from now? 

"T�NJTTJPO�NJOEFE�$ISJTUJBOT
�XF�
are charged to change the world. 
Let us commit to make changes that 
USVMZ�SFnFDU�(PE�T�XJMM�BOE�LJOHEPN
�
not our own. 
1 Quoted and adapted from Bonk, Jonathan 

Missions and Money (Maryknoll, New York: 
Orbis Books, 2008), 78.
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Taylor to David Platt.
 
Read them for encouragement! 
Paste them on your website, blog, 
or other social media. Tweet them 
to a friend. Include them in sermons, 
speeches, newsletters, and lesson 
plans. Pass them on to others to 
encourage them along their way to 
Great Commission familiarity and 
commitment.
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Environmental Missions
Planting Churches and Trees 

Lowell Bliss

Environmental Missions defines 
an emerging category in missions, 
one that takes seriously both 
the mandate to evangelize the 
world and the responsibility of 
caring for God’s good earth.  
In other words, the church is called 
to reach not only vulnerable people 
but the space in which they live  
and breathe.

Pointing to the narrative of Scripture 
and the history of missions, Bliss 
shows us that the gospel of Jesus 
Christ is good news for the whole 
creation, that we must unite two 
traditionally separate endeavors 
to fulfill the entirety of God’s 
commission.  The environmental 
crisis of our day is one of our 
greatest opportunities to reach the 
least reached with the love of Christ.
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3 or more $11.99
List Price $14.99 • Our Price $11.99

3 or more $8.99

MISSIONBOOKS.ORG   |   1-800-MISSION

William Carey Library

Missionary Methods:  
Research, Reflections, and Realities 

Craig Ott and J.D. Payne, Editors

My Mother’s Sons 
Managing Sexuality in Islamic & 

Christian Communities

Patrick Krayer

My Mother’s Sons provides a 
thoughtful model for how Western 
Christian workers can respectfully 
negotiate sexual boundaries 
and norms in Muslim contexts. 
Westerners are inclined to impose 
their own culturally shaped notions 
of gender equality and justice 
on non-egalitarian communities, 
alienating the very people they 
are seeking to serve. The author 
draws on his own research among 
Pakistani Pashtuns, intercultural 
theory, and exegesis of Christian 
and Islamic sacred texts to show 
that it is possible to work for 
transformational change without 
offending those who live within a 
patriarchal system.
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One hundred years ago Roland 
Allen authored his landmark 
study Missionary Methods: St .Paul’s or 
Ours? The 2012 annual conference 
of the Evangelical Missiological 
Society celebrated this centennial 
by addressing this ever relevant 
topic. The present volume 
brings to readers insights from 
that conference examining the 
theological foundations, historical 
precedence, and practical 
challenges regarding missionary 
methods. Missiologists, missionary 
practitioners, and strategic leaders 
alike will benefit from these essays, 
which give fresh perspective on 
methods for fulfilling the Great 
Commission in our day.
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Longing for Community
Church, Ummah, or Somewhere 
in Between? 
David Greenlee, Editor

Understanding the strength 
and unity of the ummah—the 
worldwide Muslim community—
and its role in an individual’s 
identity is essential in knowing 
the struggles that Muslims 
undergo as they turn to faith in 
Jesus Christ. It has been a place of 
security, acceptance, protection, 
and identity; turning away 
from it entails great sacrifice. 
Where, then, will Muslims who 
choose to follow Jesus find their 
longing for community fulfilled: 
ummah, church, or somewhere  
in between? 
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WCL | Pages 295 | Paperback 2013
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More Screams, Different Deserts 
(sequel to Screams in the Desert) is 
another invitation to join Sue on her 
adventures in cross-cultural living 
and biblical studies that have helped 
her along the way. Her stories and 
insights encourage women to look 
to Jesus, our only hope wherever 
we live. Stories, ranging from one 
corner of the world to another, 
include discovering a forgotten 
museum, protecting her children 
from chocolate, visiting a camel 
market, and meeting wild pigs on 
a nighttime walk. God has been her 
refuge, and his Word held her steady 
when all she really wanted to do 
was run away and hide. Questions 
and resources at the end of each 
chapter will help readers think 
through personal application and 
find additional help.
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mission quotes ever uttered by 
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Judson to John Piper, from J. Hudson 
Taylor to David Platt.
 
Read them for encouragement! 
Paste them on your website, blog, 
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one that takes seriously both 
the mandate to evangelize the 
world and the responsibility of 
caring for God’s good earth.  
In other words, the church is called 
to reach not only vulnerable people 
but the space in which they live  
and breathe.

Pointing to the narrative of Scripture 
and the history of missions, Bliss 
shows us that the gospel of Jesus 
Christ is good news for the whole 
creation, that we must unite two 
traditionally separate endeavors 
to fulfill the entirety of God’s 
commission.  The environmental 
crisis of our day is one of our 
greatest opportunities to reach the 
least reached with the love of Christ.
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s
o many 
things from 
our cultural 

background color 
our perspective, 
which makes it 
EJěDVMU�UP�TFF�
where we might be 
wrong. Compulsory 
retirement at a set 
age is one. I’m all 
for having people 
change roles once 
their capacity is 

diminished. I’m all for younger 
leaders having high-level engagement 
in any organization.

But I see no clear biblical teaching to 
argue for what many ministries do 
when someone reaches 62 or 65, or 
even 70. In fact, I would suggest that 
if the Bible says anything, it would 
tend to illustrate quite the opposite. 
By way of negative illustration 
from the OT, it was often (not 
always) when a much younger king 
was ruling Israel that the situation 
deteriorated for Israel—especially 
when they did not listen to their 
elders. In the NT and OT, elders are 
to be honored and respected. Elders 
in the church are “to lead.”

Here are two examples of policies 
that lack wisdom. 

Several years ago, I met a judge 
who served the State of California 
DPVSU�TZTUFN��ɪF�HPWFSOPS�IBE�
appointed him back in the 1960s 
and when I met him, he was almost 
80 years old and still serving. While 
the legal system in California 

desperately needed (and needs) a 
wise experienced judge, when he 
turned (about) 70 he was told he 
could keep serving, but would have 
to take a 50% pay cut. He continued 
and I always enjoyed hearing him 
UFMM�BCPVU�TPNF�PG�UIF�TJHOJmDBOU�
cases over which he presided. I once 
read about a very public case on the 
front page of the LA Times where 
he was quoted. I was impressed 
that a younger, less experienced and 
respected judge could not have done 
what he did in that case. When I 
talked with him, I sensed that he felt 
he had no time to mess around! Age 
does not need to bring apathy, it can 
foster urgency.

Just a week ago at church, I was 
talking to an older “retired” 
missionary. He is still teaching 
part time—which he’s done full-
time for the last 30 years—after 
years of serving overseas. He is also 
continuing to work on technical 
projects and publishing in his areas 
of education and strength—often 
spending months in Asia. His 
brother is also a missionary. He 
worked on campuses for many 
years. At a certain age, he was told 
that he would have to retire. At the 
UJNF
�IF�BMTP�IBE�B�WFSZ�FĚFDUJWF�
men’s ministry/study at his church. 
Students and men and other leaders 
looked to him for wisdom.

So he continues to mentor and 
teach, traveling around the world 
with various groups doing training. 
He is “free” to still do ministry and 
it sounded like he is seeing more 
and more impact as a result of his 

faithfulness, experience and wisdom.

We probably all know of people who 
have held on to control for too long. 
Rather than set a year for required 
“retirement” from a particular 
role—even top leadership roles—I 
suggest we have systems in place to 
FĚFDUJWFMZ�FWBMVBUF�QFPQMF�BU�WBSJPVT�
MJGF�TUBHFT��ɪJT�DPVME�CF�B�HSFBU�TUFQ��
help to leaders who need to process 
through their own growth and focus 
on where God has expressly gifted 
UIFN�GPS�UIFJS�OFYU�ZFBST��ɪFSF�BSF�B�
number of tools to help ministries do 
this. When the time is right to pass 
the top role to another, processing  
it beforehand will help leaders see 
that continuing to run the day-to-
day operations of their ministry (or 
business) may no longer be where 
God wants to use them. I realize that 
sometimes that is not easy to accept.

Our culture of dishonoring those 
XIP�BSF�PMEFS�JT�SFnFDUFE�JO�NVDI�
of our marketing and media culture. 
We’ve bought into it, along with the 
materialism it promotes. I encourage 
you to resist. 

Do you have an older person 
who speaks into your life? Is there 
someone you have sought for 
wisdom on a regular basis? If not, 
seek one or two, perhaps with 
TUSFOHUIT�JO�EJĚFSFOU�BSFBT�ZPV�GFFM�
would help you.

Even as I grow wiser (I hope) at this 
stage of my own life, I increasingly 
feel the need for the wisdom of 
someone older who has walked this 
way before. 

age-related retireMent

greg parsons 

/ GLOBAL DIRECTOR, 
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